
BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 AGENDA ITEM: 10.1 

DATE: April 18, 2008 
ACTION REQUESTED:  Ratify Minor Curriculum Revisions 
 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee  
 
BACKGROUND: 
According to Board policy, Nursing Education Consultants may approve minor curriculum 
changes that do not significantly alter philosophy, objectives, or content.  Approvals must be 
reported to the Education/Licensing Committee and the Board. 
 
Minor Curriculum revisions include the following categories: 

• Curriculum changes 
• Work Study programs 
• Preceptor programs 
• Public Health Nurse (PHN) certificate programs 
• Progress reports that are not related to continuing approval 
• Approved Nurse Practitioner program adding a category of specialization 

 
The following programs have submitted minor curriculum revisions that have been approved  
by the NECs: 

 California State University Sacramento Baccalaureate Degree and Entry Level 
Master’s Degree Nursing Programs 

 California State University Stanislaus Baccalaureate Degree Nursing Program 
 Dominican University of California Baccalaureate Degree Nursing Program 
 Sonoma State University Entry Level Master’s Degree Nursing Program 
 American River College Associate Degree Nursing Program 
 Butte College Associate Degree Nursing Program 
 Chabot College Associate Degree Nursing Program 
 Merced College Associate Degree Nursing Program 
 Ohlone College Associate Degree Nursing Program 
 Sacramento City College Associate Degree Nursing Program 
 Shasta College Associate Degree Nursing Program 
 Unitek College LVN to RN Associate Degree Nursing Program 

 
Progress Report: 

 American University of Health Sciences Baccalaureate Degree Nursing Program 
 Azusa Pacific University Baccalaureate Degree Nursing Program  

 
NEXT STEP: Notify programs of Board action. 

FISCAL IMPLICATION(S), IF ANY: None 

PERSON(S) TO CONTACT: Miyo Minato, MN, RN 
  Nursing Education Consultant 
  (626) 575-7080 
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MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE: March 20, 2008 

SCHOOL NAME APPROVED 
BY 

DATE 
APPROVED

SUMMARY OF CHANGES 
 

California State 
University, Sacramento, 
Baccalaureate Degree 
and Entry Level Master’s 
Degree Nursing 
Programs 

K. Daugherty, 
NEC 

2/13/08 Effective Fall 2008, in the generic BSN option return to a four semesters 
(CRL & degree) curricula by combining the currently approved fourth and 
fifth semester courses into the fourth and final semester of the program. 
This change is being proposed based on student and faculty evaluative 
feedback, December 2007 interim visit findings, and the fact that most 
students have completed the other required degree courses prior to 
entering the nursing major.  
 
In all program tracks(generic BSN, accelerated BSN, ELM), decrease the 
final senior nursing practicum (N156) from 3 to 2 units and reduce the total 
other degree/graduation general education requirements by 3 units.  CRL 
in all degree options remains unchanged at 80 units. 

California State 
University, Stanislaus, 
Baccalaureate Degree 
Nursing Program 

K. Weinkam, 
NEC 

9/19/07 NURS 2820 Basic Skills in Nursing will be reduced one unit to 3 units and 
be classified as a laboratory course.  NURS 2840 Pharmacology and 
Nutrition (3 units) will be divided into two, 2-unit courses:  NURS 2850 
Introduction to Pharmacology and Nutrition and NURS 2860 
Pharmacology in Nursing to be taken in successive semesters in the first 
year of the nursing courses.  Total program units remain 87 with an 
additional 40-41 required for the B.S. degree. 
 

Dominican University of 
California Baccalaureate 
Degree Nursing Program 

K. Daugherty, 
NEC 

2/25/08 Effective Fall 2008, change the LVN 30 unit option requirements by 
requiring students in this track to take N 4119, the existing one unit Senior 
Synthesis course, and a 5 instead of 6 units N4200X advance med-
surg/leadership/mgmt course. The approved generic BSN CRL and 
degree requirements will be unchanged.   
 

Sonoma State University 
Entry Level Master’s 
Degree Nursing Program 

K. Daugherty, 
NEC 

2/13/08 Include 4 units of statistics (Math 165 or the equivalent) as part of the 
other degree (30 units) and total units for graduation (100 units). CRL 
remains unchanged (70 units). 
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MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE: March 20, 2008 

SCHOOL NAME APPROVED 
BY 

DATE 
APPROVED

SUMMARY OF CHANGES 
 

 
American River College 
Associate Degree 
Nursing Program 

 
K. Daugherty, 

NEC 

 
12/17/07 

 
IImplement a 72 hours clinical preceptorship component in the existing 
N430 course, Mgmt. of Multiple Patients and Medical Surgical Nursing IV 
at the end of the Spring 2008 semester. N430 course units, the program’s 
CRL and other degree requirements will remain unchanged.  

Butte College Associate 
Degree Nursing Program 

K. Daugherty, 
NEC 

2/14/08 Effective January 2009, strengthen the existing LVN to RN transition 
program track (N 64 1.5 units) by adding a second transition course of 2.5 
units (N65) to the CRL. This course is designed to reduce the significant 
level of remediation currently being required for advanced placement 
LVNs to successfully transition into the third semester of the program. N65 
will include 2 units of nursing theory, 0.5 units of clinical lab and content in 
physical assessment, clinical decision making, IV medication 
administration and use of the nursing process at the RN level. Total CRL 
units will increase from 66 to 68.5 units and thus, increase the total degree 
units by 2.5 units. 
 

Chabot College Associate 
Degree Nursing Program 

K. Daugherty, 
NEC 

1/30/08 Delete the existing N57 Legal Aspects course (0.5 units) and integrate the 
legal aspects course content of N57 into the nursing core courses. Add  
0.5 units of clinical to N58 Adult Health I. Total CRL and degree units 
remain unchanged.  
 
For the LVN to RN program track, add 0.5 units of clinical nursing content 
(N70L) to this program option for purposes of familiarizing the LVN with 
selected content from first year RN courses, Adult Health I &II.  Delete the 
existing N57 Legal Aspects course (0.5 units) and integrate N57 content 
into the core LVN to RN nursing courses. Total CRL and degree units 
remain unchanged.  
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MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE: March 20, 2008 

SCHOOL NAME APPROVED 
BY 

DATE 
APPROVED

SUMMARY OF CHANGES 
 

Merced College 
Associate Degree 
Nursing Program 

K. Daugherty, 
NEC 

1/27/08 Implement a change in the methods of delivering nursing theory instruction 
in all four Pharmacology courses (REGN 16, 26, 36, 46) by using a 
combination of traditional classroom instruction  and online delivery. The 
combination of methods will vary from courses to course depending on 
content level, learning activities/outcomes, instructor preference and 
student learning needs. Other nursing theory courses will continue to be 
delivered in the traditional classroom format. CRL and other degree 
requirements will be unchanged.   

Ohlone College Associate 
Degree Nursing Program 

K. Daugherty, 
NEC 

12/31/07 RN program will be relocating to the Newark campus site effective 
January 29, 2008. The move provides two classrooms, a nursing skills lab 
and one human simulation lab built to program specifications in addition to 
faculty offices. Phone numbers, website and e-mail contacts remain 
unchanged. Program is now located at the Newark Center for Health 
Sciences and Technology, Health Sciences and Academic Affairs 
Division, 39399 Cherry Street, Newark, CA 94560 

Sacramento City College 
Associate Degree 
Nursing Program 

K. Daugherty, 
NEC 

12/15/08 Implement a 36-72 hours preceptorship experience as part of the final 
(324 clinical hours) medical-surgical course (N435) beginning in the latter  
part of Spring 2008. There will be no change in N435 course units, CRL or 
degree units.    

Shasta College Associate 
Degree Nursing Program 

K. Daugherty, 
NEC 

12/31/07 Effective in April 2008, implement a 108 hours clinical preceptorship as 
part of the final Medical-Surgical/Community Health/Mental Health course 
REGN34/34X. Students will be required to pass the preceptorship 
component of the course to pass REGN 34/34X. Course units, CRL and 
other degree requirements will be unchanged.  
 
The program has also relocated to the Health Sciences and University 
Program Center in downtown Redding. The new 37, 000 square foot 
facility provides three general classrooms, three nursing skills labs, a 
learning resource center, and individual faculty and staff offices. The 
center is located at 1400 Market Street, Redding, CA, 96001 
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MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE: March 20, 2008 

SCHOOL NAME APPROVED 
BY 

DATE 
APPROVED

SUMMARY OF CHANGES 
 

Unitek College LVN to 
RN Associate Degree 
Nursing Program 

J. Wakerly, NEC 2/4/08 The program is moving RNSG 300 Orientation to Registered Nursing the 
Transition from LVN to RN 
course out of the first semester and making it a stand alone course.  
RNSG 300 increased to 3.5 units, 3 units theory and 0.5 units of clinical. 
Previously RNSG 300 was 3 units theory and 0.3 units of clinical. The 
content of RNSG 300 includes medical-surgical, peds, ob/gyn, geri, and 
pharm. The clinical portion is now 27 hours, rather than 16 hours. The 
clinical hours are used to check, review and sign off all the skills which as 
LVNs they are licensed to perform. The LVN to RN program will continue 
to administer the A.T.I. Comprehensive NCLEX-PN exam is utilized at the 
end of the RNSG 300            
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MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE: March 20, 2008 

SCHOOL NAME APPROVED 
BY 

DATE 
APPROVED

PROGRESS REPORT  
 

American University of 
Health Sciences 
Baccalaureate Degree 
Nursing Program 

M. Minato, NEC 01/31/08 NEC made an Interim Visit on 1/30/08 as first year follow up to the initial 
admission of cohort of students to this new BSN program that started in 
January 2007.  Program admitted 13 students in January 2007 into their 
third quarter.  A second cohort of 24 students was admitted September 
2007.  This NEC met with 32 students.  Students were satisfied with the 
program thus far and reported their faculty being helpful and available.   
They did not raise any concerns with classes or clinical experiences.  
Resources are being added as classes advance.  The program is using 
two clinical facilities and has six additional facilities for their future 
classes.  The program is experiencing difficulty hiring FT faculty.  There 
are adequate numbers of faculty, but they are PT.  The program plans to 
admit 24 more students in Spring 2009.  Concerns related to full time 
faculty and adequate clinical placements for the proposed number of 
students were addressed.  Program will submit a detailed plan to the 
NEC prior to the admission of students.  NEC will continue to monitor 
the program and will make a final visit prior to the first cohort’s 
graduation, May 2009. 
  

Azusa Pacific University 
Baccalaureate Degree 
Nursing Program (San 
Diego Extended Campus) 

C. Mackay, NEC 02/26/08 NEC inspected a new skills lab at the San Diego extended campus to 
ensure that the same resources are available at the San Diego campus 
and provides comparable learning experiences as that of main campus. 
The finding demonstrates that the same resources are available at this 
extended campus.  
 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.2 
DATE: April 18, 2008 

 
ACTION REQUESTED: a) Accept/Not Accept Feasibility Study for West Coast 

University, Los Angeles Campus, Baccalaureate Degree 
Nursing Program 

 
b) Accept/Not Accept Feasibility Study for West Coast 
University, Orange County Campus, Baccalaureate Degree 
Program 

 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee  
 
BACKGROUND:  
 
Currently, WCU-LA and WCU-OC have BRN approved LVN to ADN programs.  Each of 
these campuses function separately with their own nursing administration and nursing 
faculty, however they share a common curriculum, policies, etc. 
 
Dr. Dianne Moore, founding Dean of Nursing at West Coast University, LA campus, is 
now Executive Dean of Nursing in the corporate office of West Coast University (WCU).  
Her responsibilities include new program development for WCU.  Ms. Dianna Scherlin is 
the new Dean of Nursing at WCU, LA campus.  Ms. Nancy Hoff is the new Dean of 
Nursing, WCU-OC campus. 
 
West Coast University (WCU) is a private, for-profit, post-secondary educational 
institution.  It is institutionally accredited by the Accrediting Council of Independent 
Colleges and Schools (ACICS), which is listed as a national accrediting agency by the 
US Department of Education.  ACICS recently granted WCU renewed accreditation for 
eight years, and recognized WCU as one of eight schools in the nation to be placed on 
the Honor Roll for its outstanding performance.  
WCU also has institutional approval from the Bureau of Private Postsecondary and 
Vocational Education (BPPVE) pursuant to the California Education Code.  WCU has 
approval from BPPVE to issue an ADN and BSN.  
 
In July 2007, WCU submitted a Feasibility Study for a BSN program on both campuses.  
The Feasibility Study addresses the need for more baccalaureate prepared RNs, as 
well as documentation and data on the nursing shortage, health care needs, available 
clinical agencies, and RN programs and other programs offering health education in 
both geographic areas. 
 



WCU-OC is located in a four-story building (33,000 square feet) dedicated to nursing in 
Anaheim, California (near Disneyland).  This building has been renovated, and WCU 
plans to use this space for the existing student population, and the additional BSN 
students.   
 
WCU-LA is located off the 101 freeway and Vermont Street in LA.  WCU shares this 
building with American Career College.  WCU intends to house the BSN students at this 
location.  In addition by 2009, WCU plans to have a separate building dedicated to 
WCU. 
 
Initial funding for the BSN program(s) will come from WCU’s sole shareholder until the 
programs are self-supporting.   Revenues from WCU-LA may also be used to support 
the new program. 
 
WCU is a member of the OC/Long Beach Consortium for clinical placements, and is a 
participant in establishing a clinical placement consortium in LA.  WCU anticipates the 
availability of clinical placements at both locations.  This is attributed to WCU’s flexible 
theory and clinical scheduling, 12-hour shifts, and year round clinical rotations. 
 
WCU plans to use the same BSN curriculum on both campuses.  Pursuant to BRN 
approval, WCU-OC plans to admit 30 BSN students into general education courses 
9/2008 (nursing courses 11/2009), while WCU-LA plans to admit BSN students to GE 
courses in 11/2009 (nursing courses 11/2010). 
 
In conclusion, the Feasibility Study meets the BRN guidelines. 
 
 
NEXT STEPS: Notify the program of Board action 
 
FINANCIAL IMPLICATIONS, 
IF ANY:   None 
 
PERSON TO CONTACT: Carol Mackay, MN, RN 

Nursing Education Consultant 
(760)-583-7844 



State of Cali fomi a Department of Consumer Affairs
Board of Registered Nursing

REQUIRED CURRICULUM:
CONTENT REQUIRED FOR LICENSURE

c' j

Ruth Terry, MPH, RN
Executive Officer

(9]6) 322-3350
(626) 575-7080

D-P-06 (Revc 03/01)

Submit in DUPLICATE.

REQUIRED FOR LICENSURE AS STATED IN SECTION 1426

List the course number(s) and titles(s) in which content may be found for the following required content areas:

4.4c1

Program Name:West Coast University, Orange County Campus For Board Use Only

Typeof Program: Approved

DEntry Level Master XDBaccalaureate DAssociate by: ,NEC

Requesting new Curriculum Approval: xDMajor DMinor
Date:

Date ofImplementation: Nursing courses September-November 2009
0 BRNCopy 0 ProgramCopy

Academic System: xDSemester 2- 10 week terms= 20 week/semester

Semester Quarter Current BRN-Approved Proposed Curriculum Revision
Units Units Curriculum *Place asterisk next to proposed change

Nursing 36 54 49

Theory (18) (27) 31

Clinical (18) (27) 18

CommunicationUnits 6 9 9

ScienceUnits 16 24 27

TOTAL UNITS FOR LICENSURE 58 87 85

Other Degree Requirements: Epidemiology(3), Medical Ethics (3),
40

Public Health (6), Issues (3), Disaster (3), Research (3),
professional Nsg (3)Math(3), Statistics (3), Integration of Nursing
concepts(2), Biochemistry (5)

TOTAL UNITS FOR GRADUATION 125



4.4-.2

Course Number
REQUIREDCONTENT Course Titles

Alcohol& chemical 100,204,205,420 NURS 100 Fundamentalsof Nursing,
Dependency

NURS 205 & 420 LeadershipManagement Issues Trends

NURS 204 Mental Health/PsychiatricNursing

PersonalHygiene 100, lOlL, NURS 100and IOIL Fundamentalsof Nursing and ski1lslab
120,121L

NURS 120& 121L 1ntroto Medical SurgicalNursing and skilJs lab and practicum201,211L,202,212L
,203,213L,204.214 NURS 201 and 211 L Medical SurgicalNursing-Promoting WeJlness in the Older

L Adult and Community

NURS 203 and 213L Advanced Medical SurgicalNursing-Promoting Wellness in
the CriticalJyIII Client

NURS 204 and 214L Mental Health/PsychiatricNursing-Promoting WelJnessin the
MentalJyIIIClient

NURS 206, 216L The ExpandingFamily and Community Health

Human Sexuality 100,101L,120, NURS 100 and lOlL Fundamentalsof Nursing and skilJs lab
121L,201, 211L,

NURS 120 & 121LIntro to Medical SurgicalNursing, skills lab and clinical206,216L, 203,
213L,204, 214L practicum

NURS 201 and 211 L Medical SurgicalNursing-Promoting Wel1nessin the Older
Adult and Community

NURS 206 and 216L The ExpandingFamily and Community Health

NURS 203 and 213L Advanced Medical SurgicalNursing-Promoting Wellness in
the CriticalJyIIIClient

NURS 204 and 214L Mental Health/PsychiatricNursing-Promoting Wellness in the
MentalJyIIIClient

ClientAbuse 100,101L,120,121, NURS 100and lOlL Fundamentalsof Nursing and skiJls lab
201,211L, 206,

NURS 120& 121L Intro to Medical SurgicalNursing and skiJls lab and practicum216L,204, 214L,
205 NURS 201 and 211 L Medical SurgicalNursing-Promoting Wellness in the Older

NURS 204 and 214L Mental Health/PsychiatricNursing-Promoting WeJlness in the
MentalJyIII Client

NURS 206, 216L The ExpandingFamily and Community Health

NURS 200 Transitionto Registered Nursing,

NURS 205 LeadershipManagementIssues Trends

Cultural Diversity 100,101L,120,121L NURS 100 and lOlL Fundamentalsof Nursing and skiJls lab
,201, 211L, 206,

NURS 120& 121LIntro to Medical SurgicalNursing and skilJs lab and practicum216L,203, 213L,
204,214L and NURS 201 and 211 L Medical SurgicalNursing-PromotingWeJlness in the Older
HUM470

NURS 203 and 213L Advanced Medical SurgicalNursing-Promoting WeJlnessin
the CriticallyIIIClient

NURS 204 and 214L Mental Health/PsychiatricNursing-Promoting WelJnessin the
MentallyIIIClient

NURS 206, 216L The ExpandingFamily and Community Health

of HUM 470 CulturalPluralism



4.4.3

Nutrition ] 00, 12]L,] 20,] 21L NURS 100 and] OIL Fundamentalsof Nursing and skills lab
, 20I, 2111,206,

NURS 120 & 121LIntro to Medical SurgicalNursing and skills lab and practicum216L, 203,213L,
204, 214L, 310 NURS 201 and 211 L Medical Surgica1Nursing-Promoting Wellness in the Older

NURS 203 and 213L Advanced MedicalSurgicalNursing-Promoting Wellness in
the CriticallyIIIClient

NURS 204 and 214L Mental Health/PsychiatricNursing-Promoting Wellness in the
Mentally IIIClient

NURS 206, 216L The ExpandingFamily and Community Health

NURS 310 Nutrition in Health & Disease

Pharmacology 100,10IL,120, NURS 100 and 101L Fundamentalsof Nursing and skil1slab
121L300, 201,

NURS 120 & 121LIntro to Medical SurgicalNursing and skills lab and practicum2111,206, 216L,
203, 213L, 204, NURS 300 Pharmacology
214L

NURS 201 and 21J L Medical SurgicalNursing-Promoting Wellness in the Older

NURS 203 and 2J3L Advanced Medica]SurgicaJNursing-Promoting Wellness in
the CriticallyIII Client

NURS 204 and 2J4L Mental Health/PsychiatricNursing-Promoting Wellness in the
Mentally III Client

NURS 206, 216L The ExpandingFamily and Community Health

LegalAspects 100,101LI20,121L, NURS 100 and 101LFundamentalsof Nursing and skil1slab
201,211L, 206,

NURS 120 & 121LIntro to Medical SurgicalNursing and skills lab and practicum203,204,205,
HCA 434 NURS 200 Transition to RegisteredNursing, NURS 201 and 211 L Medical

SurgicalNursing-PromotingWellness in the Older

NURS 202 Advanced Conceptsin Maternal-Child Health

NURS 203 Advanced Medical SurgicalNursing-Promoting Wellness in the
CriticaJlyIIIClient

NURS 204 Mental Health/PsychiatricNursing-PromotingWellness in the Mentally
IIIClient

NURS 206, 216L The ExpandingFamily and Community Health

NURS 205 and 340 LeadershipManagement Issues Trends

HCA 434 MedicalEthics and issues



Information needed to evaluatetranscripts of applicants for licensure (Section 1426,Chapter 14, Title 16 of the California Code of
Regulations) is listed in the left columnbelow. Indicate the name(s) and the number(s) of the course(s) which include this content.

4AA

Social/Ethical Aspects 200,201,206,203, NURS 100 and 10]L Fundamentalsof Nursing and skills lab
204,205,206,434

NURS 200 Transition to Registered Nursing,

NURS 201 Medical SurgicalNursing-Promoting Wel1nessin the Older Adult

NURS 203 Advanced Medical SurgicalNursing-Promoting WeJlness in the
CriticaJlyI1IClient

NURS 204 Menta] Health/PsychiatricNursing-Promoting Wellness in the Menta]]y
IlJCJient

NURS 205 & 340 LeadershipManagement Issues Trends

HCA434 Medical Ethics and issues

NURS 206 TheExpanding Family and Community Health

ManagemenVLeadership 205 &420 NURS 205,420 LeadershipManagementIssues Trends

REQUIRED CONTENT CourseNumber CourseTitle Units

NURSING

Medical-Surgical 100,101L,120,121 NURS 100 and 101L Fundamentalsof Nursing and ski1lslab 5

L, 201,21 lL ,203,
NURS 120, 121LIntroductionto Medical SurgicalNursing, skil1s 6

213L,210L,340,
341L,400 lab andpracticum

NURS 201 and 211 L Medical SurgicalNursing-Promoting
(6)Wel1nessin the OlderAdult and Community

NURS 203 and 213L AdvancedMedical SurgicalNursing-
Promoting Wellness in the Critically IIIClient 6

NURS 340 & 341LPublic Health Nursing (6)

NURS 400 PhysicalAssessment 3

NURS 300 Pharmacology 3

NURS 3I0 Nutritionin Health and Disease 3

26

Obstetrical 206,21 6L NURS 206 The ExpandingFamily and Community Health 3

NURS 216L The ExpandingFamily practicum 3

NURS 340 & 341L Public Health Nursing (6)

6

Pediatric 206,216L NURS 206 The ExpandingFamily and Community Health (3)

NURS 2I6L The ExpandingFamily practicum (3)

NURS 340 & 341LPublic HealthNursing (6)

Psych/Mental Health 204,214L NURS 204 and 214L MentalHealth/PsychiatricNursing- 4
PromotingWeJlnessin the MentallyIlJClient

(6)
NURS 340 & 341L Public HealthNursing 4



Geriatrics 201,211L NURS 201 and 2]] L Medical Surgical Nursing-Promoting
Wellness in the Older Adult and Community

NURS 340 & 341L Public Health Nursing

vlanagementlLeadership 205,420,221 NURS 205 1ntro to Leadership

NURS 420 Principles of Leadership and Management

NURS 221 Integration of Nursing Practice

Total

OTHER NURSING

NURS340, 34IL Public Health theory and practicum 6

NURS 430 Disaster management 3

NURS 350 Research in Nursing 3

NURS 440 Nursing Issues and Trends 3

NURS 360 Principles of Patient Teaching 3

Sigma Theta Tau Nurse Manager Certificate

Integrated into five nursing courses

NURS 460 Professional Roles within Nursing 3

NURS 220 Integration of Nursing Concepts 2

25

6

(6)

6

2

3

2

7

BASIC SCIENCES

Anatomy ANAT260 Human Anatomy I 4

Physiology PHYS261 Human Physiology I 4

Microbiology MICRO 140 Microbiology I 4

Chemistry CHEM260 BioChemistry (5)

Pathophysiology ANAT 270 Pathophysiology 3

Epidemiology HCA 206 Epidemiology (3)

Societal/CulturalPattern SOCY280 Sociology 3

HUM470 CulturalPluralism 3

Psychology PSYC260 & 290 Psyc 260 Introductionto Psychology, 3

Psyc 290 LifespanPsychology I 3

Mathematics I MATH ]08
I Col1egelevelMath (3)

MATH 310
I Statistics (3)

Ethics
I HCA434 I Medical Ethics and issues (3)

Total 27

COMMUNICATION

Group
I SPCH142 I OralCommunication I

3
------
4.4.5



LVN 30 UNIT OPTION

REQUIRED CONTENT

NURSING

Course Number

Advanced Medical-Surgical 200,201,211L
,203,213L,

210L (optional)

Psych/Mental Health 204,214L

'

0
1 . .

, enatncs 201,211L

Obstetrics/pediatrics 202,

212L (optional)

Management/Leadership 205

NURS 200 Transition to Registered Nursing

NURS 201 and 211 L Medical Surgical Nursing-Promoting
Wellness in the Older Adult

2

6

6
NURS 203 and 213L AdvancedMedical SurgicalNursing-

PromotingWellness in the CriticallyI1lClient

NURS 21OLRN SkillsLab (optional) (1)

NURS 204 and 214L Mental Health/PsychiatricNursing-
Promoting Wellness in the MentallyI1lClient

NURS 201 and 21I L Medical SurgicalNursing-Promoting
Wellness in the OlderAdult

4

(6)

The Expanding Family and Community Health 2

NURS 205 Intro to Leadership

(2) optional

2

BASIC SCIENCES

Physiology

Microbiology

PHYS261

MICRO 140

Signature Program Director/Designee:

Dianne S. Moor

Human Physiology

Microbiology

4

4

TOTAL UNlTS 30

Date:

2/22/08

4.4.6

Verbal SPCH 142 Oral Communication (3)

Written ENOL340 Written Communication11 3

Written ENOL 140 Writing CommunicationI 3

i total 9

I TOTAL UNlTS 85



State of California Department of Consumer Affairs

Board of Registered Nursing

TOTAL CURRICULUM PLAN
/. Ruth Ann Terry, MPH, RN

Executive Officer

(916) 322-3350
(626) 575-7080

.::DP-P-05a (Rev. 07/01)

Submit in duplicate

Name of School:West Coast University Orange County Date Submitted:8/15/07

Type of Proqram: 0 EntryLevelMaster 0 Baccalaureate 0 AssociateDegree

Revision: 0 Major 0 Minor Effective Date: 1-Apr
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.

Check appropriate year: 20wks=1 sem. 10wk-terr Check:0 Semester0 Quarter *Wk:
01 02 03 04 Lecture Lab Total Hours

Quarter/Semester: Semester 20 weeksTerm 10 weeks Total

1st yr 1st Sem 1stterml MIS I 0 I C I PIG **Wk: Units Units Hr/Wk Units Hr/Wk Lec Lab
ANAT 260 Human 0 0 0 0 0 0
Anatomy 0 0 0 0 0 0 10 4 3 4.5 1 4.5 45 45
ENGL 140Written
Communicationl 0 0 0 0 0 0 10 3 3 4.5 45 0

1st yr 1st Sem 2nd term
PHYS 261 Human 0 0 0 0 0 0
Physiology 0 0 0 0 0 0 10 4 3 4.5 1 4.5 45 45

It»)-'CH14L Ural
ommunication 0 0 0 0 0 0 10 3 3 4.5 0 45 0

n n n n n Trial 14 12 18 2 9 180 90

Quarter/Semester

1st yr 2nd Sem 1st term MIS I 0 I C I PIG **Wk: Total Hours
SOCY 280 Sociology 0 0 0 0 0 0 10 3 3 4,5 0 45 0

0 0 0 0 0 0
MATH 108 College Math 0 0 0 0 0 0 10 3 3 4.5 0 45 0
PSYC 260 Intra

.

Psychology 0 0 0 0 0 0 10 3 3 4.5 0 45 0

1st yr 2nd Sem 2nd term
CHEM 260 Bio 0 0 0 0 0 0
Chemistry 0 0 0 0 0 0 10 5 4 6 1 4.5 60 45
If-1t)YCL8U Litespan
Psychology 0 0 0 0 0 0 10 3 3 4.5 0 45 0

Total 17 16 19.5 1 4.5 240 45

Check appropriate year: Check:O Semester 0 Quarter *Wk:
01 02 03 04 Lecture Lab Total Hours

Quarter/Semester: Semester 20 weeksTerm 10 weeks Total

2nd yr 15tSem 1st terniD 10 10 I 0 10 I []; **Wk: Units Units Hr/Wk Units Hr/Wk Lee Lab
HUM 470 Cultural 0 0 0 0 0 0
Pluralism 0 0 0 0 0 0 10 3 3 4.5 0 45 0
ENGL 340 Written
Comm.1I 0 0 0 0 0 0 10 3 3 4.5 0 45 0
2nd yr 15t Sem 2nd term

jV1ICR140 Gen 0 0 0 0 0 0

Microbiology 0 0 0 0 0 0 10 4 3 4.5 1 4.5 45 45
ANA', nu

Pathophysiology 0 0 0 0 0 0 10 3 3 4.5 0 45 0
Total 13 12 18 1 4.5 180 A 4



(916) 322-3350
(626) 575-7080

Submit in duplicate

Name of School:West Coast University Orange County Date Submitted:2/1/08

Quarter/Semester

2nd yr 2nd 8em 1st ter MiS I 0 I c I piG **Wk: Total Hours
NURS 100 0 0 0 0 0 0
Fundamentals Nsg 0 0 0 0 0 0 10 3 3 4.5 45 0

URS 101L
Fundamentals skills 0 0 0 0 0 0 10 2 a a 2 9 0 90
NURS 300
Pharmacology 0 0 0 0 0 0 10 3 3 4.5 0 45 0

2nd yr 2nd 8em 2nd term
NURS 120 Intra Med 0 0 0 0 0 0
Surg 0 0 0 0 0 0 10 3 3 4.5 0 45 0
NURS 121L Intra Med
Surg practicum 0 0 0 0 0 0 10 3 0 3 13.5 0 135
1"\11Ih'S 4UUI-'nyslcal
Assessement 10 3 3 4.5 0 45 0

Total 17 12 18 5 22.5 180 225

T pe of Pro ram: 0 EntryLevelMaster 0 Baccalaureate 0 AssodateDegree
Revision: 0 Major 0 Minor Effective Date: .. Apr-08
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.
Check appropriate year: Check:0 Semester0 Quarter *Wk:
! 01 02 03 04 Lecture Lab I Total Hours

.,.Quarter/Semester:Semester 20 weeks Term 10 weeks Total
3rd yr, 1st 8em 1st ter M S 0 C P G **Wk: Units I Units IHr/Wk I Units I Hr/Wk 1

Lec 1 Lab
NURS 201 Med Surg 0 0 0 0 0 0
geriatrics 0 0 0 0 0 0' 10 I 3 I 3 I 4.5 I 1 0 I 45 I 0
NURS 211L Med
Surg/Geri: practicum 0 0 0 0 0 01 10 I 3 I I a I 3 1 13.5 I 0 I 135
NURS 205 Intra
Leadership 0 0 0 0 0 01 10 1 2 I 2 I 3 I I 0 I 30 I 0
3rd yr, 1st 8em 2nd term
NURS 430 Disaster 0 0 0 0 0 0
management 0 0 0 0 0 0 10 3 3 4.5 0 45 0
HCA 206 Epidemiology 10 3 3 4.5 0 45 0

atlstlcs 0 0 0 0 0 0 10 3 3 4.5 0 45 0
Total 17 14 21 3 13.5 210 135

Quarter/Semester: Semester 20 weeks Term 10 weeks

3rd yr, 2nd 8em 1st ter M S 0 C P G **Wk: I Total Hours
NURS 204 Mental 0 0 0 0 0 0
Health psy Nsg 0 0 0 0 0 0' 10 , 2 I 2 , 3 1 I 0 1 30 I 0
NURS 214L Mental
.health psy practicum 0 0 0 0 0 01 10 I 2 I I 0 1 2 I 9 I 0 I 90
!NURS 310 Nutrition in
:HealthandDisease 0 0 0 0 0 01 10 I 3 I 3 I 4.5 I I 0 I 45 L_Q
13rdyr, 2nd 8em 2nd term
NURS 206 The 0 0 0 0 0 0
iExpanding family 0 0 0 0 0 01 10 I 3 I 3 I 4.5 / I a I 45 I 0
NURS 216L The
Expanding family 0 0 0 0 0 0
practicum I 10' 3 1 1 0 1 3 I 13.5 I 0 I 135

."38



Grand total 000 000 125 100 145.5 25 112.5 1500 1125

4.3a

10 3 3 4.5 0 45 0

Total 16 I 11 I 16.5 5 22.5 165 225

Check appropriate year: Check:D Semester 0 Quarter *Wk:

\01 02 03 04 Lecture Lab T ota! Hours
Quarter/Semester: Semester 20 weeksTerm 10 weeks Total
4th yr, 1st Sem 1st terniDlI 0 10 I 0 10 I []; **Wk: Units Units HrlWk Units Hr/Wk Lec Lab
NURS 203 Adv Med

tj tj B B B BSurg/critically ill 10 3 3 4.5 0 45 0
NURS 213L Adv Med
Surg: Practicum 0 0 0 0 0 0 10 3 0 3 13.5 0 135

NURS 360 Princip pt
Teaching 0 0 0 0 0 0 10 3 3 4.5 0 45 0

4th yr, 1st Sem 2nd term
NURS 350 Research in 0 0 0 0 0 0
Nursing 0 0 0 0 0 0 10 3 3 4.5 0 45 0
NUR440Issues&
Trends nsg 10 3 3 4.5 0 45 0

Total 15 12 18 3 13.5 180 135

Quarter/Semester: Semester 20 weeks Term 10 weeks

4th yr, 2nd Sem 1st terrfMl S I 0 I C I pIG **Wk: Total Hours
NURS 340 Public Health 0 0 0 0 0 0

Nursing 0 0 0 0 0 0 10 3 3 4.5 0 45 0
NURS 341L Public
Health Nsg.:Practicum 0 0 0 0 0 0 10 3 0 3 13.5 0 135

NURS 420 Principles
Leadership & 0 0 0 0 0 0
Management 10 3 3 4.5 0 45 0

4th yr, 2nd Sem 2nd term
.,URS 220 Integration

[!j [!j [!j [!jNsg Concepts 10 2 2 3 0 30 0

NURS 221L Intergration 0
Nsg Practice 10 2 0 2 9 0 90

Uh(S 460 Professional

roles Nsg ooooog
10 3 3 4.5 0 45 0

0 0 0 0 0 TQal 16 11 16.5 5 22.5 165 225

D



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.3 
DATE: April 18, 2008 

 
ACTION REQUESTED: Accept/Not Accept Feasibility Study for West Coast 

University, Inland Empire Campus, Baccalaureate Degree 
Nursing Program 

 
REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee 

 
BACKGROUND: 
 
West Coast University submitted a feasibility study for an LVN to RN program and a 
Generic BSN Program in the Inland Empire.  This agenda item will be dealing 
exclusively with the BSN portion of the feasibility study. 
 
West Coast University (WCU) is a private for profit, post secondary educational 
institution accredited by the Accrediting Council of Independent Colleges and Schools 
(ACICS).  
 
WCU plans to host this program at the Ontario location.  WCU has a 70,000 square feet 
campus located in Ontario, California.  WCU conducted its own study to determine the 
feasibility of opening an Ontario campus serving the Riverside and San Bernardino 
Counties, which indicated that the Ontario campus as a good future site and that WCU 
will be attractive to the population of the Inland Empire. 
 
Apparently this site has ample space for student common areas, Science and Skills lab, 
classrooms, computer labs, faculty and administrative areas and parking.  The nursing 
curriculum and all equipment and supplies will be comparable to the other sites at Los 
Angeles and Orange Counties.  There are plans to have a Virtual Care Center by 2009.  
 
WCU plans to hire qualified instructors and a Director for this site.  The budget indicates 
that the funding for the Inland Empire campus comes from WCU’s sole share holder Mr. 
David Pyle who owns significant real estate owner and is the 100% shareholder in 
American Career College, both of which provide a steady stream of income to fund the 
Inland Empire location until is self supporting.  
 
There are 11 Associate Degree Nursing programs and three BSN programs located in 
the same surrounding area, many of which are currently having problems with clinical 
placement.  
 
For this BSN program WCU is proposing to admit 30 students by September 2009 in to 
the first 60 weeks of their pre-nursing classes.  The first group of BSN students will 



enter their first Medical/Surg course February 2011.  WCU intends to admit 30 BSN 
students every 20 week so that by February 2011 there will be a maximum of about 175 
students needing clinical placement.  The students will attend the clinical site only one 
day a week with rotations occurring every 10 weeks. 
 
The BSN program will be 160 weeks all year around, slightly over three years.  The 
curriculum will be the same as the one utilized at the Los Angeles and Orange counties. 
 
It has been difficult for WCU to obtain letters of support from the hospitals or letters 
guaranteeing clinical placement.  There is a proposed budget attached however is not 
detailed as to all categories. There are no forms from clinical placement sites attached 
to this feasibility 
 
NEXT STEPS: Notify the program of Board action. 
 
FINANCIAL IMPLICATIONS, 
IF ANY: 
 
PERSON TO CONTACT: Maria E. Bedroni, EdD, MN, NP, RN 
  (626) 575-7080 



RIVERSIDE COMMUNITY COLLEGE

MorenoValley. Norco . Riverside
-)

March 11, 2008

California Board of Registered Nursing
Ruth Ann Terry, MSN, RN
Dr. Maria Bedroni, EdD, RN

Dear Board Members, Ms. Terry and Dr. Bedroni;

This letter is being written to express concern re: the current feasibility study to
determine the viability of West Coast University establishing a satellite campus in
the Inland Empire. The School of Nursing at Riverside Community College has grave
concerns with this possibility and we would ask the BRNto please carefully consider
some issues prior to granting approval for this new program.

Riverside Community College has over a 50 year history of providing high quality
nurse graduates to our community. We have increased our enrollment from 200 to
400 students during the past three years. This was made possible through our
obtaining multiple grants to fund faculty positions and through our local clinical
facilities providing extra rotation slots for our students. However, this expansion
has not been without challenges. In this same time period, the BRNapproved
several new programs in the Inland Empire including those at California Baptist
University, Citrus Community College, and Everest College. These programs have
also required additional clinical rotation slots, as have many other community and
state colleges in our region due to expansion efforts.

RCCwould ask the BRNto allow a designated minimum amount of time to pass
before introducing yet another RN program into our highly impacted area, a fast
growing region with very limited clinical options. This would allow the newly
approved programs the opportunity to become established and meet their projected
clinical rotation needs as their programs fill to capacity. Only then can true
availability of future clinical slots be determined.

We would further ask that the BRN establish as an absolute criteria for the new
program approval process its own independent and unbiased assessment of clinical
resource utilization in the immediate area where a new nursing program seeks to
be located, including the projected student capacity of all surrounding newly
approved and existing programs. We are certain the BRN is cognizant of the fact
that hospital CEOs (not nurse managers) are happy to sign letters of support for
any nursing program to expand or be established - it does not in fact mean that

RCC Moreno Valley' 16130 Lasselle Street, Moreno Valley, CA 92551-2045 . (951) 571-6100 .FAX (951) 571-6188

RCC Norco .2001 Third Street, Norco, CA 92860-2600 .(951) 372-7000 .FAX (951) 372-7050

RCC Riverside' 4800 Magnolia Avenue, Riverside, CA 92506-1299' (951) 222-8000 . FAX (951) 222-8036

I



rotations are truly available. An independent assessment conducted by the BRN
itself would solve this issue.

RCC would also ask the BRN to strengthen its regulations that state no new RN
program should supplant another established one. Strengthened regulations would
serve to allay institutional concerns and protect established programs from losing
long held clinical rotation slots. Approving new programs only for current open
rotations, such as weekends and evenings, would also address this concern. A
decrease in our number of nurse graduates to allow an increase in another
program's number of nurse graduates does not assist in resolving the critical
nursing shortage in California.

RCC is in the state queue for a new School of Nursing building that will triple our
available square footage by 2011. We are committed to maintaining our high
enrollment numbers, but will not be able to do so if we lose valuable clinical sites.
We are certainly not against new programs being developed or other programs
expanding as we have. We acknowledge the extreme nursing shortage and
understand we must all make changes in teaching modalities to accommodate the
current clinical environment. We believe that these suggestions for change will
benefit and protect all nursing programs in California, from ADN to ELM, allowing all
the fair opportunity to produce the high quality nurse graduates the state so
desperately needs.

Thank you for your consideration.

Sincp-
Dr. Linda Lacy
Interim President, Riv

7J
Sandra BaKer, DNP, RN, CNE
District Dean, School of Nursing
Riverside Community College District

- ~r~ ~J:;;~P-
Lisa Howard-York, EdD, RN, CNE
Associate District Dean

March Education Center, School of Nursing
Riverside Community College District

:J-



SADDLEBACK COLLEGE
28000 Marguerite Parkway' Mission Viejo' CA92692-3635
(949) 582-4500 .www.saddleback.edu

==
March 14, 2008

California Board of Registered Nursing
Ms. Ruth Ann Terry, MSN, RN
Dr. Maria Bedroni, EdD, RN
Post Office Box 944210

Sacramento, California 94244-2100

Dear Board Members, Ms. Terry and Dr. Bedroni,

This letter is being written to express concern regarding the current feasibility study
to determine the viability of new programs in Orange County. The School of
Nursing at Saddle back College has concerns with this possibility and we would
ask the BRN to please carefully consider some issues prior to granting approval for
this new program.

Saddleback College has a 37 year history of providing high quality nursing
graduates to our community. We have increased our enrollment from 44 to 60
students per semester during the past five years. This was made possible through
outside funding for faculty positions and through our local clinical facilities providing
extra rotation slots for our students. However, these expansions have not been
without challenges. In this same time period, the BRN approved the following new
programs in our regional area: West Coast University, California State University
Fullerton, UC Irvine, and the private Universities of Vanguard and Concordia. In
addition, expansions have been granted to Golden West College and Santa Ana
College.

Saddleback College asks the BRN to allow a designated minimum amount of time to
pass before introducing yet another RN program into our area, a fast growing
region with very limited clinical options. This would allow newly approved programs
the opportunity to become established and meet their projected clinical rotation
needs as their programs fill to capacity. Only then can true availability of clinical
space be determined.

We would further ask that the BRN establish, as absolute criteria for the new
program approval process, its own independent and unbiased assessment of clinical
resource utilization in the immediate area where a new nursing program seeks to
be located. This assessment should also include the projected student capacity of
all surrounding, newly approved, and existing programs.

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT BOARD OF TRUSTEES

ThomasA. Fuentes, William O. Jay, David B. Lang, MarciaMilchiker, Nancy M. Padberg,
Donald P. Wagner, John S. Williams,. Raghu P. Mathur, Ed.D., Chancellor

SADDLEBAeK COLLEGE: Richard McCullough, Ph.D., President
An Equal Opportunity Employer
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We would also ask the BRN to strengthen its regulations to state that no new RN
program should supplant another established one. Our program has lost 2 premium
Pediatric placements and three Medical-Surgical placements to UCI Nursing. We
have given or shared other placements to Santa Ana College. The new UCI
Pediatric placements were not communicated to Saddleback College. When we
attempted to request them on the clinical planning calendar for next year, the
placements were no longer available after 10 plus years. Strengthened regulations
would serve to allay institutional concerns and protect established programs from
losing long held clinical rotation slots. A decrease in our number of nurse graduates
(over 120 per year) to allow an increase in another program's number of nurse
enrollments of 60 per year does not assist in resolving the critical nursing shortage
in California. We will also not meet our grant fund outcomes if this continues.

Saddleback College is committed to maintaining our high enrollment numbers, but
will not be able to do so if we lose valuable clinical sites. We believe that these
suggestions for change will benefit and protect all nursing programs in California,
from ADN to ELM, allowing all the fair opportunity to produce the high quality nurse
graduates the state so desperately needs.

Thank you for your consideration.

Sincerely,

IL[,,~F N 'Lj~/
Richard McCullough, Ph.e!
President
Saddleback College

~~
Tammy Rice, MSN, RN
Assistant Dean HSHSEI
Nursing Program Director
Saddleback College

~: MiyoMinato
Nurse Education Consultant

LJ
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California Organization of Associate Degree Nursing Program Directors

Established 1972

March 14, 2008

California Board of Registered Nursing
Ruth Ann Terry, MSN, RN
Dr. Maria Bedroni, EdD, RN
Post Office Box 944210
Sacramento, California 94244-2100

Dear Board Members, Ms. Terry and Dr. Bedroni,

This letter is being written to express concern regarding the current feasibility studies to be
reviewed on March 20, 2008. The Southern COADN group has concerns with the
possibility of more new programs in our areas and we would ask the BRN to please carefully
consider some issues prior to granting approval for these new programs.

We have increased our enrollments by 10% to 50% since 2003. This was made possible
through State Chancellor's Office Grants, partnerships, and state and federal grants to fund
faculty positions and through our local clinical facilities providing extra rotation slots for our
students. However, these expansions have not been without challenges. In this same time
period, the BRN approved at least four new programs in our regional area and other
expansions or extended campus programs. These programs have also required additional
clinical rotation slots, as have virtually all community and state colleges in our region due to
expansion efforts. Approval of these programs has forced many of us to seek clinicals sites
in neighboring counties.

Southern COADN asks the BRN to allow a designated minimum amount of time to pass
before introducing additional RN programs into our areas. This would allow newly approved
programs the opportunity to become established and meet their projected capacity and
determine their clinical rotation needs. Only then can true availability of clinical slots be
determined.

We would further ask that the BRN establish, as absolute criteria, a new program approval
process that is performed by the BRN's own independent and unbiased assessment of
clinical resource utilization in the immediate area where a new nursing program seeks to be
located. This assessment should also include the projected student capacity of all
surrounding, newly approved, and existing programs. We are certain that the BRN is
cognizant of the fact that hospital CEOs (not nurse managers) are happy to sign letters of
support for any nursing program to expand or be established - it does not in fact mean that
rotations are truly available. An independent assessment conducted by the BRN itself would
solve this issue.

We would also ask the BRN to strengthen its regulations to state that no new RN program
should supplant another established one. Our programs are losing clinical rotation slots and
we may not be able to fulfill our grant quotas if this continues. Strengthened regulations
would serve to allay institutional concerns and protect established programsfrom lo~ing
long held clinical rotation slots. When new programs are approved for current open clinical
rotations, it negatively impacts schools using these sites for traditional and weekend

5
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California Organization of Associate Degree Nursing Program Directors

Established 1972

programs, especially in Orange County. A decrease in our number of nurse graduates in
order to allow for an increase in another program's number of nurse graduates does not
assist in resolving the critical nursing shortage in California.

The Southern COADN programs are committed to maintaining our high enrollment
numbers, but will not be able to do so if we lose valuable clinical sites. We are certainly not
against new programs being developed or other programs expanding as we have. We
acknowledge the extreme nursing shortage and understand we must all make changes in
teaching modalities to accommodate the current clinical environment. We believe that these
suggestions for change will benefit and protect all nursing programs in California, from ADN
to ELM,allowing all the fair opportunity to produce the high quality nurse graduates the
state so desperately needs.

Thank you for your consideration.

Sincerely,

~~
Tammy Rice, MSN, RN
President
COADN, South
Assistant Dean
Nursing Program Director
Saddleback College

0': Miyo Minato

~.



March 10, 2008

California Board of Registered Nursing
Ruth Ann Terry, MSN, RN
Dr. Maria Bedroni, EdD, RN

Dear Board Members, Ms. Terry and Dr. Bedroni:

This letter is being written to express concern regarding the current feasibility study to determine the
viability of West Coast University establishing a satellite campus in the Inland Empire. The School of
Nursing at Chaffey College have grave concerns with this possibility and we would ask the BRN to
please carefully consider some issues prior to granting approval for this new program.

Chaffey College has over a 49 year history of providing high quality Associate Degree Nursing
graduates to our community. In the past 3 years, Inland Empire Community Colleges have
significantly increased student numbers. In the same time period, the BRN also approved new RN
programs in our regional area: California Baptist University, Citrus College, and Western University
ELM. Another, Everest College, is seeking initial approval from the BRN at the March 20, 2008
meeting. These programs also have required new clinical rotation slots to establish their programs. All
of these expanded and new programs now share our clinical facilities.

Chaffey College asks the BRN to please allow a minimum period of 5 years to pass before introducing
yet another RN program into our area. This would allow the newly approved/expanded programs time
to become established and meet their clinical rotation needs. Only then can true availability of clinical
sites be determined. During this time trame, a new web-based clinical placement tool will also come
on line, which should provide the region a better picture of the situation. We would also ask the BRN
to consider strengthening the regulations in order to state that no new RN program should supplant
another established one. This would serve to allay institutional concerns and protect established
programs trom losing long held clinical rotation slots

Chaffey College is committed to maintaining our quality Associate Degree Nursing program, but will
not be able to do so if we lose valuable clinical sites because our sites are extremely impacted. All
other programs in our region are in similar circumstances. The hospital CEOs sign letters of support for
nursing programs to expand for recruitment purposes; it does not mean that rotations are truly
available.

Chaffey College recognizes the nursing shortage and understands that we must all make sacrifices.
Still, we ask the BRN to allow some time to pass in the Inland Empire, a fast growing region with very
limited clinical options, until existing new/expanded programs in our area fill their clinical needs and/or
a new hospital (such as Kaiser Ontario) opens its doors to more nursing students.

Thank you for your consideration,

Barbara Hindman, RN., MN
Director, Associate Degree Nursing

Renee Ketchum, RN, MSN

Assistant Director, Associate Degree Nursing
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GROSSMONT

COLLEGE

Nursing Department

Ruth Ann Terry, MPH, RN, Executive Officer

Board of Registered Nursing
1625 N. Market Blvd. Ste N 217

Sacramento, Ca. 95834-1925

Dear Ms.Terry:

I am writing this letter to express my concerns about the proposed opening from the InterAmerican College in

National City, Ca. As I know you have heard repeatedly, clinical facilities are saturated with students. At present

Schools of Nursing in San Diego have over 3000 requests for clinical placements through the San Diego Nursing
Consortium. Because of this, there are clinical placements that we have had for years that have been denied.

Adding another school in San Diego will make placement of our students even more problematic.

I realize that feasibility studies are conducted before approving a school. However, when National University was
approved, schools were told there would be no impact on clinical placements. That in fact was not true. The

reality is that many schools of nursing were displaced from their original clinical sites. As we are all trying to meet

the needs of the community and graduate as many competent nurses as possible to the workforce, adding an

additional school will make our ability to maintain present enrollments more difficult as well as not allow for any
expansion.

Presently there are three hospitals in San Diego County who have achieved their MAGNET status. To maintain

that status, at least 65% of the nurses need to be BSN prepared. That however does not preclude facilities from

hiring an ADN graduate. Many of the ADN graduates go on immediately for their BSN. Despite only two local
hospitals achieving MAGNET status, there remains a place for the ADN graduate in the local workforce in San

Diego County. As a local Director, I take very seriously this proposal by InterAmerican College to begin another

nursing program in San Diego.We know that the impact on local clinical placements will be catastrophic. At some
point, there needs to be an end point to the number of schools allowed in San Diego County due to the lack

clinical placements. I believe we have reached the saturation point now.

I would be happy to discuss this with you at any time. I am committed to quality nursing education and am grateful

for what local clinical facilities have provided our students to this point. Please consider this matter carefully. It

would make no sense to add another program and potentially loose one or more ADN programs due to the lack of
placements. Thank you for considering this matter.

Sincerely

Deborah A. Yaddow M.S.N., R.N.

Director, School of Nursing

Interim Associate Dean of Health Professions

Grossmont College

8800 Grossmont College Drive, Telephone 619-644-7301
EI Cajon, California 92020-1799 i Fax 619-644-7904
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SOUTHWESTERNCOLLEGE

Ruth Ann Terry, MPH, RN, Executive officer
Board of RegisteredNursing
1625N. Market Blvd, Ste N 217
Sacramento, CA 95834-1925

Dear Ms. Terry,

I am writing to voice my concerns about another new nursing college (InterAmerican College,
National City, Ca.) that is proposed to open in the San Diego Region. San Diego is saturated with
nursing education providers and I believe that we have now reached our capacity in clinical
placements for this region.

The four local community colleges with ADN programs are all concerned about the impact on
our clinical placements that another college will present. I have seen a dramatic reduction of
clinical spaces provided for the ADN students over the past three years. There has been an
insurgence of private BSN schools in our area as well as a huge growth in the number ofBSN
students at San Diego State University. San Diego clinical facilities are much more likely to take
the BSN students over the ADN students. Another factor in the loss of clinical placements is the
certification of three MAGNET Hospitals in San Diego in the past few years. It is my
understanding that Magnet hospitals are to have a 60% or greater BSN pool of nurses working in
their facilities so it is common practice for these hospitals to request BSN programs for student
clinical placements.

I strongly believe that the ADN Programs have a place in the education of California nurses but
if we keep losing clinical placements - there will be no programs. One factor that the BRN may
take into considerationwhen they approve of new nursing education providers is to manage the
enrollments of these new programs. An example in San Diego Region is National University. The
initial request for the number of students in their program has grown significantly since their
initial approval. When the initial feasibility for student clinical placement is provided to the BRN
- the region may be able to cope with that stated number of students. The problem is the rapid
rate of growth ofthese schools once the BRN has approved the educational provider.

I would be delighted to discuss this matter at any time. I am just trying to be a good provider of
education for my ADN students and do not want to impact free enterprise. There is an end point
in the number of clinical placements in San Diego and I believe that we have reached tbat point.

Cathy McJannet RN. MN, CEN, CHTP/I
Interim Director, Nursing Programs
Southwestern College
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San Diego City College 1313 Park Blvd San Diego, CA 92101

March 11th,2008

Education / Licensing Committee
Board of Registered Nursing
P. O. Box 944210

Sacramento, CA 94244-2100

Dear Education / Licensing Committee members,

I am writing this letter to address my unease regarding a proposal to establish a new nursing
program by InterAmerican College in San Diego County. San Diego County has an abundance
of nursing education programs; however, clinical practice sites for students have become more
competitive as a result of the vast increase in the number of nursing education programs. As the
Associate Dean/Director of the San Diego City College Nursing Education department, I am
concerned about ensuring that graduate nurses acquire competencies for evidence based practice.
An additional new nursing program in San Diego County would place a significant impact on the
essentialpart of nursingeducation--student clinical practice.

We have five community colleges providing Associate of Science Degrees in Nursing in San
Diego County. With the many other Vocationa1Nursing, Accelerated, Baccalaureate and
Master's entry programs, both state supported and proprietary, our clinical facilities are
completely saturated. Most facilities have students on every unit 16hours a day, 7 days a week.
The effect of additional programs is felt by all, but especially the community college ADN
programs, as facilities seeking Magnet status have begun replacing ADN student rotations with
BSN student rotations. And while there are state supported BSN programs (2), the majority of
them are proprietary and quite costly.

When National University and Azuza Pacific opened their nursing programs in San Diego, we
lost our clinical placements at Sharp Memorial Hospital. When OklahomaUniversity moved in
we lost our clinical placement at Sharp Coronado Hospital. When CSU San Marcos opened their
program, we lost clinical placement at Scripps Mercy Hospital. Preceptorships are harder and
harder to get because more and more students need preceptors. Many programs have received
grant funding to increase their capacity, start weekend and evening programs; while other
programs have been unable to do so because of the lack of clinical placements. As the
proprietary programs open and push the community college programs out of clinical facilities,
nursing education will become too expensive for many of the students we serve. San Diego City
College has a well established traditional history of over 30 years of providing high quality
graduate nurses to our community and is committed to expanding to better serve the community.
In fact, we have a beautiful, bigger, new facility planned to open in Fall 2009.

/0



An additional concern is the competition for Nursing Education Faculty. The last time I
advertised for a full time Medical Surgical nursing facuIty position, I had to reopen the
application period twice (over 6 months) to get a total pool of three, and I hired two. The
Master's programs are graduating candidates for nursing facuIty at an accelerated rate, but
master's prepared graduates are not choosing to enter the educational field in the numbers that
we would hope. The problem will just get worse if we open new programs.

I know that the Board of Registered Nursing has been charged with the duty of making sure that
California has enough nurses now and in the future. I believe the Education / Licensing
Committee needs to consider enrollment growth during the initial approval process. Programs
that received an initial approval for a small number of students have grown significantly, and this
seems to be the norm. San Diego City College asks the BRN to allow a designated minimum
amount of time to pass before introducing additional RN programs into our fast growing region
with very limited clinical placement options. This would allow previously approved programs
the opportunity to become established and meet their projected clinical rotation needs as their
programs fill to capacity. Only then can the true availability of clinical slots be determined.

Additionally, I would like to see the BRN establish as an absolute criteria for the new program
approval process its own independent and unbiased assessment of clinical resource utilization in
the area where a new nursing program seeks to be located, including the projected student
capacity of all surrounding newly approved and existing programs. I'm sure the BRN recognizes
that hospital CEOs (not nurse managers) are happy to sign letters of support for any nursing
program to expand or be established - it does not, in fact, mean that additional clinical
rotations are truly available. An independent assessment conducted by the BRN itself would
resolve this issue.

I believe the BRN may need to strengthen its regulations so that no new RN program could
supplant another established one. Strengthenedregulations would protect established programs
from losing long held clinical rotation slots. Approving new programs only for current open
rotations would also address this concernhowever, as I said previously, we do not have any
current open clinical rotations in San Diego County. A decrease in our number of graduate
nurses to allow an increase in another (possibly much more expensive program's) number of
graduate nurses does not resolve the nursing shortage in California.

San Diego City College is committed to maintaining our increased enrollment numbers, but will
not be able to do so if we lose valuable clinical sites. ADN programs supply over 60% of staff
nurses in Calilfornia and definitely have a place in the education of nurses in California but they
may not be able to compete with the proprietary schools for faculty and clinical placements. We
acknowledge the nursing shortage and understand we must all make changes in teaching
modalities to accommodate the current clinical environment. We believe that these suggestions
for change will benefit and protect all nursing programs in California, allowing all the fair
opportunity to produce the high quality graduate nurses the state so desperately needs. At some
point the growth will be forced to stop, I just hope it's not after the community college nursing
programs have been forced to close.

II



Thank you for your consideration.

Sincerely,

Debbie Berg, MSN, RN
Associate Dean/Director,Nursing Education
San Diego City College
1313 Park Blvd
San Diego, CA 92101
dberg@sdccd.edu
619-388-3441

Cc:
Ruth Ann Terry, EO
Elizabeth Dietz, EdD, RN, CS-NP, Chair
Susanne Phillips, RN, MSN, APRN-BC, FNP
Carmen Morales-Board, MSN, RN, NP
Badrieh Caraway,MS, RN, NEC
Katie Daugherty, MN, RN, NEC
Miyo Minato, MN, RN, NEC
Alice Takahashi,NEC
Janette Wackerly,RN, MBA
Kay Weinkam, MS, RN, NEC
Geri Nibbs, MN, RN, NEC
LaFrancine Tate
Grace Coarse
Heidi Goodman, AEO
DeAnn Corrado
Marc Cardenas
Louisa Gomez
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  10.4 
DATE: April 18, 2008 

 
ACTION REQUESTED:  Accept/Not Accept Feasibility Study for Concorde Career 

College North Hollywood (CCCNH) Generic Associate Degree 
Nursing Program. 

 
 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee  
 
BACKGROUND:  
Concorde Career College of North Hollywood submitted the first version of the feasibility 
study July 2007.  A detailed letter was sent to the program indicating the areas that 
needed further clarification.  The current revised version was submitted October 1, 
2007. 
 
CCCNH is a privately owned institution, for profit, located in North Hollywood and 
serving other surrounding cities of Los Angeles County.  CCCNH is accredited by the 
Accrediting Commission of Career Schools and Colleges of Technology (ACCSCT) and 
currently has programs such as Massage Therapy, LVN, Medical Assistant and others. 
 
The college is located at 12412 Victory Blvd, North Hollywood.  The college consists of 
30,000 square foot building.  Two classrooms are dedicated to the proposed program, 
one accommodate 34 students the other 40 students. There are three computer labs. 
There are apparently sufficient spaces allocated for the director, secretary, skill lab and 
students. Other resources were not identified. 
  
There are several other nursing programs in their service area:  twenty four (24) 
associate degree nursing programs, eight (8) BSN programs and seven (7) Masters 
entry level programs. 
 
In preparation for this program CCCNH conducted their own feasibility study prepared 
October 2006 and updated June 2007 to find the need for this program (exhibit 7).  The 
summary statement of that document clearly stated that only five of the 12 acute 
hospitals expressed their openness to discuss placement of students in their clinical 
area.  It, also, stated that there are limiting numbers of clinical slots in acute care 
hospitals in the area. Therefore, clinical placement is of great concern. 
 
The feasibility submitted to this Board indicates that only three of the potential clinical 
facilities plan to expand within the next two years (All Saints, Mission Community and 
Glendale Adventist Medical Center).  There is no description of the potential expansion. 
 



CCCNH proposes an Associate Degree Nursing Program of one year and two months. 
The proposed program is 60 weeks in length consisting of six (6) ten (10) weeks terms. 
The program will have 75.5 units.  Twenty one (21) semester units of nursing theory and 
eighteen (18) semester units for clinical.  All these units are non-transferable units  
LVNs entering this program will be given for thirteen units for LVN licensure and their 
education.  It proposes to admit 30 students in the first cohort, currently proposed to 
start fall 2007.  
 
The program plans to recruit faculty “as needed” as the curriculum is developed and to 
have a ratio of 15 student/per faculty.  There are jobs descriptions attached for potential 
faculty.  In conjunction with competitive salaries, CCCNH plan to use non-traditional 
approaches to “grow your own” faculty, or to employ BSN graduates, which apparently 
have proven effective for other programs 
 
CCCNH has allocated $173,600 for start up cost of the proposed program.  The 
proposed budget does not indicate the necessary resources to open and sustain a 
program. 
 
The major areas of concern for this proposed program are clinical placement, 
resources, faculty recruitment, units/transferability of units and budget to open and 
sustain this proposed program. 
 
 
NEXT STEPS: Notify the program of Board action 
 
FISCAL IMPLICATION (S) IF ANY:  
 
PERSON TO CONTACT:  Maria E Bedroni, SNEC 
    626-575-7080 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  10.5 
DATE: April 18, 2008 

 
ACTION REQUESTED: Accept/Not Accept Feasibility Study for Institute of 

Medical Education, LVN to RN Associate Degree 
Nursing Program 

 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee 
 
BACKGROUND: 
Institute of Medical Education (IME) is an independent institute of higher 
education, serving the area of Santa Clara County, dedicated to offering 
programs for adult learners in the fields of Vocational Nursing, MRI Technology, 
Phlebotomy, Medical Assistants and Physical Therapy.  IME offers Associate 
Degrees and certification programs. 
 
IME has accreditation from the BPPVE, BVNPT, the American Registry of MRI 
Technologist and the Western Association of Schools and Colleges (WASC). 
IME has graduated more than 1000 students in year 2006 in different areas of 
study.  The student population is diverse 20 35 years with 39% coming from 
under represented groups.  IME currently has an LVN program (since 2005) the 
passing grade for LVNs for 2006 was only 72% 
 
According to IME in concurrence to the state level there is a necessity for more 
educational institutions to produce a larger amount of high quality medical 
technicians IME’s ADN program will provide a perfect opportunity for adults 
learners in the community to enter a medical field. 
 
IME proposal is for an LVN to RN Associate degree Nursing Program. IME 
conducted a survey of current students enrolled in the LVN classes who are 
interested in becoming an RN; the survey indicated that 60 % would apply for 
enrollment if IME has a program. 
 
Classes for this proposed program will be offered in a two story building located 
downtown San Jose which is about 25,000 square feet which houses 
approximately 10 classroom, faculty offices, reception area, student library and 
skill lab. IME is willing to expand to another building for the proposed program 
 
IME has allocated $900,000 to begin the program. Additionally $500,000 has 
been set aside for additional needs.  IME is trying to secure clinical placement 
and has requested CCPS to be part of the nursing community in the Bay area. 



There are letters of support attached to the feasibility study. The clinical facilities 
forms are incomplete.  
 
Upon receipt of the first version of this feasibility study, a letter was sent to IME 
for clarification of the areas requested (see attached).  A response was submitted 
however many areas remain a concern. 
 
NEXT STEPS: Notify the program of Board action. 
 
FINANCIAL IMPLICATIONS, IF ANY: 
 
PERSON TO CONTACT: Maria E. Bedroni, EdD, MN, NP, RN 
 (626) 575-7080 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.6 
DATE: April 18, 2008 

 
ACTION REQUESTED: Accept/Not Accept Feasibility Study for Madera Community 

College Center, Associate Degree Nursing Program 
 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee 

BACKGROUND:  
The Madera Community College Center is located on the center of California stretching 
from the rich San Joaquin Valley to the crest of the Sierra Nevada,’ and the counties 
that comprise the Central Valley are experiencing a severe nursing shortage. 
 
I an effort to increase the educational and staff support services offered to the residents 
of the northern portion of the state center community College District, the Board of 
Trustees assigned Reedley College to assume the lead role in the development of the 
Madera Community College Center. 
 
The Madera, Clovis, and Oakhurst site comprise the Educational Centers of the State 
Center Community College District.  These three community college centers are known 
as the North centers due to their location in the northern portion of a community college 
district. 
 
The Madera Community College Center is a two years public and comprehensive 
institution that offers educational programs in adult basic education vocational, liberal 
arts and pre-professional courses.  The Madera Community College center has been in 
existence for 20 years initially operating at the Madera Unified School District High 
School.  In August 1996 the State Center Community College District opened a 
dedicated site for the Madera Community College Center situated on 114 acres.  The 
Madera campus has 26,000 square feet student services and administrative building 
that houses the library, open computer lab, counseling, tutorial services and classrooms 
offices and a large lecture hall. 
 
In 2004 a 50,000 Academic Village Complex was built this includes smart classroom s 
and offices as well as state of the art laboratory space for biology, physical sciences 
chemistry, computer studies, business, art, and a Licensed Vocational Nursing 
Program. 
 
The Madera Community College Center offers over 360 class sections each year in 38 
areas of study such as criminal justice, customer service, child development, 
information systems, office technology, graphic arts and licensed vocational nursing. 
Apparently there is space and resources for the proposed program. 



 
The Madera Community College Center is a “majority minority” service area in which 
the major ethnic group is Hispanic and this population is also increasing in campus 
enrollment.  It is anticipated that Madera is one of the fastest growing population centers 
in the Central Valley and the Madera Community Center will therefore continue with its 
expansion and student growth. 
 
There are six other programs in the area: CSU Bakersfield; Bakersfield College; College 
of the Sequoias, Fresno City College, CSU Fresno and Merced City College.  Many of 
these colleges are 50 -100 miles from the Madera Community College Center area. 
 
The proposed program is for the development of a one-year, two semesters Associate 
Degree LVN-RN program at the Madera Community College Center located in Madera. 
The description of the program as submitted will need to be revised.  The target date for 
admitting the first cohort of 12 students is Fall 2008.  Each subsequent Fall 12 students 
will be enrolled.  This estimate is based on hospital support in terms of clinical 
placement, documented need for additional nurses and the career ladder for current 
and future Madera Community College Center LVN graduates. It is not clear how and 
where qualified faculty will be recruited for this proposed program 
 
The Madera Community College Center is funded by property taxes and state 
apportionment The proposed program will be sustained and maintained by internal 
funds and will be augmented by external sources such as the college fund budget 
generated by FTES and VTEA funds.  Other external funds will be secure such as state 
and grants. 
 
There are verification forms for potential clinical sites. However, other programs are 
already utilizing all of these agencies.  There are letters of support for this proposed 
program. 
 
NEXT STEPS: Notify the program of Board action. 
 
FINANCIAL IMPLICATIONS, IF ANY: 
 
PERSON TO CONTACT: Maria E. Bedroni, EdD, MN, NP, RN 
 (626) 575-7080 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.7 
DATE: April 18, 2008  

 
ACTION REQUESTED: Accept/Not Accept Feasibility Study for Shepherd 

University, LVN to RN Associate Degree Nursing 
Program 

 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee 
 
BACKGROUND:  
Shepherd University is a Judeo-Christian college providing higher education 
founded in biblical principles established to educate English and Korean-
speaking immigrants, both first- and second-generation, to assimilate into the 
English speaking American culture. 
 
Shepherd University is located in the heart of Los Angeles, in an area referred as 
Korea town.  The mission of Shepherd University is community service and 
preparing students for careers of lifelong learning and service to self, community 
and the world. 
 
Reverend Dr Richard Cornel Seong Yon Lee established Shepherd University in 
1999.  Dr Lee saw a compelling need to serve the growing Korean-immigrant 
population through education and service. 
 
There are more than 23 registered nursing programs located in the surrounding 
Los Angeles area where Shepherd University is located.  Currently, Shepherd 
University has a fairly new LVN program and for the last six years they have 
offered an n NCLEX preparation course. 
 
The proposed program will enroll 30 students each semester.  Applicant students 
will have completed all required basic sciences and core courses for associate 
degree prior to admission to the LVN-RN program.  The LVN-RN program will be 
completed in two semesters with a minimum of 36 nursing units.  The LVN will 
receive credit for previous education for 6 units of theory and 6 units of clinical. 
 
One of the greatest challenges for Shepherd University is to locate and secure 
clinical placement for the proposed program.  Numerous efforts have been done 
resulting in procuring some clinical sites in a variety of agencies such as 
Monterey Park Hospital, Saint Vincent Medical Center, Hollywood Community 
Hospital, Norwalk Community Hospital, Hollywood Presbyterian and others sub 
acute agencies.  Shepherd University is proposing that the clinical experiences 
be during” off peak” hours in the acute clinical facilities. 



 
Shepherd University is committed to supporting the proposed LVN to ADN 
program allocating space, lecture rooms, skill lab, resources, support and 
administrative staff.  It is expected that the students will have a faculty ratio of 
10:1. 
 
Shepherd University is also aware of the need in recruitment and retention of 
qualified faculty in theory and clinical and is committed to recruiting qualified 
faculty.  Shepherd has also committed financial resources to attract faculty.  A 
marketing Action Plan has been developed for faculty recruitment. 
 
Shepherd University members of the Board will make an annual contribution on 
the amount of $ 950,000 for the ongoing promotion of the LVN-RN program.  
This board is also aware that a nursing program will be more expensive than the 
other programs. 
 
Shepherd University’s only accreditation is with the Bureau of Private Post- 
Secondary and Vocational Education (BPPVE) and was granted approval to offer 
a degree in Associate Degree in Vocational Nursing, Bachelor of Arts in Biblical 
Studies, and Bachelor in Music, Master in Divinity and Masters of Music.  The 
BPPVE ceased operations on July 2007.  Their last letter from the BPPVE 
indicated that their authority to grant degrees remain current through July 1, 
2008.  Shepherd University is looking to receive accreditation through other 
accrediting agencies.  Shepherd University understands this limitation and will 
not be able to proceed to the next step without the ability to grant degrees.  
Letters of support are attached 
 
NEXT STEPS: Notify the program of Board action. 
 
FINANCIAL IMPLICATIONS, IF ANY: 
 
PERSON TO CONTACT: Maria E. Bedroni, EdD, MN, NP, RN 
 (626) 575-7080 
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www.shepherduniversity.eduUNIVERSITY

Dr. Maria Bedroni
Supervisor
Nursing EducationConsultant
CA Board of RegisteredNursing

Dear Dr. Bedroni:

As you can see in the below legislation, California state law provides that all schools that
the Bureau approved at the end of June 2007 remain approved until July 2008:

On June 30, 2007 the California Bureau for Private Post-Secondary
and Vocational Education (BPPVE) ceased operation. In accordance
with Chapters 67 and 635, Statutes of2007, Section 1(b)(2), "Any
institution, program or course approved (authorized by Section 94905)
by the BPPVE as of June 30,2007 shall be deemed to be approved as
of July 1,2008" (http://www.bppve.ca.gov/workshops.-pwrpoint.pdf).

As of June 30, 2007, Shepherd was authorized to offer the following degrees: Associate
of Science in Licensed Vocational Nursing, Bachelor of Arts in Biblical Studies,
Bachelor of Music, Bachelor of Science in Information Technology, Doctor of Ministry,
Doctor of Musical Arts, Doctor of Theology, Master of Divinity, Master of Music, and
Master of Science in Information Technology.

It is our understanding that, in accordance with the above legislation, our authorization
remains current through July 1,2008.

Thus we would request that you kindly accept our feasibility study for the LVN to RN
program and give us permission to proceed and work on the self-study. Our target date
for accepting LVN to RN students is September 2008.

Should a new Bureau not open by July 2008 we wi1lproceed according to your guidance.

Sincerely,

J"""-~
Seong Y01
President

Shepherd University

1111 W. Sunset Blvd. LosAngeles., CA 90012 U.S.A I Phone 213.481.1313 I Fax 213.481.1211 I E-mailinfo@shepherduniversity.edu



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.8 
DATE: April 18, 2008 

 
ACTION REQUESTED: a) Grant/Not Grant Initial Approval of West Coast University, 

Los Angeles Campus, Baccalaureate Degree Nursing 
Program 

 
b) Grant/Not Grant Initial Approval of West Coast University, 

Orange County Campus, Baccalaureate Degree Nursing 
Program 

 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee  
 
BACKGROUND: 
Currently, WCU-LA and WCU-OC have BRN approved LVN to ADN programs.  Each of 
these campuses function separately with their own nursing administration and nursing 
faculty, however they share a common curriculum, policies, etc. 
 
Dr. Dianne Moore, founding Dean of Nursing at West Coast University-LA, is now 
Executive Dean of Nursing in the corporate office of West Coast University (WCU).  Her 
responsibilities include new program development for WCU.  Ms. Dianna Scherlin is the 
new Dean of Nursing at WCU-LA.  Ms. Nancy Hoff is the new Dean of Nursing at WCU-
OC.   

 
In April 2005, the BRN initially approved an LVN to RN Associate Degree Nursing 
Program at WCU-LA.  On June 8, 2008, the Board accepted a Feasibility Study, and 
approved a new LVN to RN Associate Degree Nursing Program at WCU-OC.  While 
these nursing programs are part of the same corporate structure and share a common 
curriculum, policies, evaluation plan etc., they are two separate nursing programs with 
different nursing administrative teams and faculty. 
 
In July 2007, the BRN received an updated Feasibility Study for a Baccalaureate 
Degree Nursing Program at WCU-LA and WCU-OC.  (This Feasibility Study is also on 
the March 20, 2008 ELC agenda.)  In the beginning of February 2008, the BRN 
received a revised Self Study for a Baccalaureate Degree Nursing (BSN) Program at 
WCU-LA and WCU-OC.  If the proposed curriculum is approved, the existing LVN to RN 
program will become a track in the BSN curriculum.  
 
Carol Mackay, NEC, and Miyo Minato, NEC, conducted an initial approval visit for the 
BSN program at WCU-OC on February 27, 2008, and WCU-LA on February 28, 2008.  
The proposed programs are in compliance with the Board’s rules and regulations.  No 
recommendations were made. 
 



If approved, WCU-OC is positioned to admit 30 BSN students to the first nursing course 
in November 2009 (pre-requisites in September 2008), while WCU-LA plans to admit 30 
BSN students in November 2010 (pre-requisites in November 2009).  The anticipated 
admission cycle on both campuses will then be 30 BSN students every 20 weeks. 
 
Existing faculty, in the LVN to ADN program and the RN to BSN completion program, 
will be teaching in the new BSN curriculum.  Additional full-time and adjunct faculty will 
be recruited as needed.  WCU-OC is currently interviewing candidates for its Associate 
Dean position.  The Associate Dean for WCU-LA has been in place since January 2007. 
 
WCU’s proposed BSN curriculum reflects AACN’s Essentials of Baccalaureate 
Education document.  WCU intends to keep the nursing program elements (philosophy, 
program objectives, policies and procedures, evaluation plan, curriculum etc.) the same 
on both campuses.  The pre-licensure component of the proposed BSN program 
consists of 49 semester units in the art and science of nursing (31 theory and 18 
clinical), 9 units in communication, and 27 units in science for a total of 85 units required 
for licensure.  An additional 40 units are required for the BSN degree, for a total degree 
requirement of 125 semester units. 
 
A full complement of student services, such as admissions, financial aid, library and 
computer lab, is provided on both campuses.  The computer software programs, skills 
lab equipment, library holdings have been expanded to meet the learning needs of BSN 
students.  
 
WCU is a member of the Orange County/Long Beach Consortium for clinical 
placements, and is participating in the establishment of the LA Consortium for clinical 
placements.  WCU has numerous clinical contracts in place in Orange County and LA.  
Based on current utilization of clinical placements, WCU was able to demonstrate 
availability of clinical placements for the additional BSN students without displacing 
other nursing programs. 
 
Budget projections were prepared based on full enrollment in the BSN program and the 
LVN to ADN track.  Funds are sufficient to support the program expansion. 
 
WCU-OC is located in Anaheim, CA, near Disneyland.  WCU purchased and renovated 
the 33,000 square foot building last year.  The entire building is dedicated to WCU.  The 
renovation includes state-of-art classrooms, science and skills lab, student study space, 
faculty offices, and other administrative offices necessary to operate the program. 
 
The LA campus is located off the 101 freeway at Vermont Street in Los Angeles.  WCU 
shares a 50,000 square foot building with American Career College.  In recent months, 
a renter has vacated the premises allowing WCU to expand.  A major renovation is in 
progress that includes a state-of-art classroom, science and skills lab for the BSN 
students.  In addition by 2009, WCU plans to have its own dedicated building and 
space. 
 
Pursuant to Board approval, site visits will be scheduled on both campuses in accord 
with the BRN initial approval process.  Submission of completed course syllabi will also 
be scheduled.  



 
NEXT STEPS: Notify the program of Board action.  
 
FINANCIAL IMPLICATIONS, IF ANY: None 
 
PERSON TO CONTACT:   Carol Mackay, MN, RN   
      Nursing Education Consultant 
      (760)-583-7844 



West CoastUniversity BSN Program:Los Angeles and Orange County CampusesDATES OF VISIT: February27 and 28,200
EVIDENCE WORK COpy

Use Code(s) listed COMMENTS
below for location of

evidence.

State of California

CONSULTANT APPROVAL REPORT

EDP-S-05 (Rev.5/01)

PROGRAM NAME:

APPROVAL CRITERIA

I. ADMINISTRATION

SECTION 1424(a) There shall be a written statement of philosophy and
objectives which serves as a basis for curriculum structure. Such statement shall

take into consideration the individual differences of students, including their
cultural and ethnic background, learning styles, goals and support systems. It
shall also take into consideration the concepts of nursing and man in terms of
nursing activities, the enviromnent, the health-illness continuum, and relevant
knowledge ftom related disciplines.

SECTION 1424(b) The policies and procedures by which the program is
administered shall be in writing, shall reflect the philosophy and objectives of
the program, and shall be available to all students.

(1) The nursing program shall have a written plan for evaluation of the total
program, including admission and selection procedures, attrition and retention
of students, and performance of graduates in meeting connnunity needs.

SECTION 1424 (c) There shall be an organizational chart which identifies the
relationships, lines of authority and channels of connnunication with the
program, between the program and other administrative segments of the
institution with which it is affiliated, and between the program, the institution
and clinical agencies.

EDP-S-05

(Rev 5/01)
SS - Self Study CAT - Catalog
HB - Handbook HO - Handouts

CONSULTANT APPROVAL REPORT FOR: West Coast University BSN Program, Los Angeles and Orange County
DATE OF VISITS: February 27 and 28, 2008 PAGEl

Department of Consumer Affairs
Board of Registered Nursing

Ruth Terry, MPH, RN
Executive Officer

(916) 322-3350
(626) 575-7080

8

SS pp 8-17 x WCD-OC and WCD-LA plan to use the same
BSN curriculum. The existing LVN to ADN
programs on each of these campuses will become
LVN to ADN track in the new BSN program.
The philosophyand program objectives serve as a
basis for the BSN curriculum.

SS pp 4-6, 17-24
CAT
HB

x WCD policies were modified as needed for BSN
students.

SS pp 24-43 x WCD has developed a detailed program
evaluation plan based on CCNE's evaluation
criteria.

SS P 44
Appendix

x WCD has an organizational chart that reflects its
corporate, campus, and nursing department
structure, as well as connnunicationpatterns with
clinical facilities.



APPROVAL CRITERIA

SECTION 1424(d) The program shall have sufficient resources, including
faculty, library, staff and support services, physical space and equipment to
achieve the program's objectives.

SECTION 1424(e) A sufficient period of time shall be set aside, by the
institution, exclusively for the use of the director or his or her designee in the
administration of the program.

SECTION 1424(f) The program shall have a registered nurse faculty member
who is knowledgeable and current regarding the program and the policies and
procedures by which it is administered and who can perform the director's duties
in the person's absence.

EDP-S-05
(Rev 5/0I)

SS - Self Study CAT - Catalog
HB - Handbook HO - Handouts

CONSULTANT APPROVAL REPORT FOR: West Coast University BSN Program, Los Angeles and Orange County
DATE OF VISITS: February 27 and 28, 2008 PAGE2

EVIDENCE
Use Code(s) listed

below for location of
evidence.

SS pp 44-54

SS P 55

SS P 55

JVORKCOpy
CaMP NON-CaMP COMMENTS

x WCD-OC is located in a four-story building
(33,00 square feet) dedicated to WCD. This
building has been renovated to include state-of-
the-art classrooms, science and skills lab, student
study space, faculty offices, and other
administrative offices necessary to operate the
program A full complement of student services,
such as admissions, fmancial aid, library and
computer lab is available on campus. The
computer softwarepackages, skills lab equipment,
and library holdings have been expanded to meet
the learning needs of the BSN students. WCD-
OC plans to admit 30 BSN students to the
prerequisite courses in 9/2008. Faculty will be
recruited to augmentexistingfacultyas needed.

WCD-LA shares a 50,00 square foot building
with American Career College. In recent months,
a renter has vacated the premises allowing WCD
to expand. A major renovation is in progress that
includesa state-of-the-art classroom, science and
skills lab for the BSN students. In addition, by
2009, WCD-LA plans to have its own dedicated
space. Comparable student services are available
on this campus, and the same changes, made for
the BSN students at OC, have been made here.
This program plans to admit 30 BSN students to
the prerequisite courses in 11/2009. Faculty will
be recruitedas needed.

x The Dean of Nursing position on both WCD
campusesis a 100%administrativeposition.

x The Assistant Dean on each campus can function
in this role, as well as the Executive Dean in the
corporate office.



EDP-S-05

(Rev 5/01)
SS - Self Study CAT - Catalog
HB - Handbook HO - Handouts

CONSULTANT APPROVAL REPORT FOR: West Coast University BSN Program, Los Angeles and Orange County
DATE OF VISITS: February 27 and 28, 2008 PAGE3

EVIDENCE WORK COpy
APPROVAL CRITERIA Use Code(s) listed CaMP NON-CaMP COMMENTS

below for location of
evidence.

SECTION 1424(g) The faculty shall have the primary responsibility for SS pp 55-57 X The nursing department of each campus has
developing policies and procedures, planning, organizing, implementing and standing nursing conunittees to acc()mplish the
evaluating all aspects of the program. faculty's work. Intercampus conunittees are also

used to keep the nursing curriculmn, etc. the same
on both campuses.

SECTION 1424(h) The faculty shall be adequate in type and number to SS pp 57-58 X Each campus will have faculty content experts.
develop and implement the program approved by the board, and shall include at
least one qualified instructor in each of the areas of nursing listed in Section
1426 who shall be responsible for the educational program in that area. Nursing
faculty members whose teaching responsibilities include subject matter directly
related to the practice of nursing shall be clinically competent in the areas to
which they are assigned.

SECTION 1424(i) When non-faculty individuals participate in the instruction SS p 58 X WCD plans to use a preceptorship in N 221L.
and supervision of students obtaining clinical experience, their responsibilities
shall be described in writing and kept on file by the nursing program.

SECTION 1424(j) The assistant director shall function under the supervision of SS p 58 X The supervision requirements in the regulation are
the director. Assistant instructors and clinical teaching assistants shall function reflected in the organization charts for each
under the supervision of an instructor. campus.

SECTION 1424(k) The student/teacher ratio in the clinical setting shall be SS p 58 X Both campuses plan a maximum teacher/student
based on the following criteria: ratio of 1 to 10.

1) acuity of patient needs;
2) objectives of the learning experience;
3) class level of the students;
4) geographic placement of students;
5) teaching methods; and
6) requirements established by the clinical agency.

II. FACULTY QUALIFICATIONS SS P 59 X The SS indicates that the program will comply
with this regulation.

SECTION 1425

A program shall report to the board all changes in faculty including changes in
faculty including changes in teaching areas, prior to employment of or within 30
days after termination of employment of a faculty member. Such changes shall
be reported on forms provided by the board. Faculty members shall possess the
following qualifications:



APPROVALCRITERIA

SECTION l425(a) A nurse facultymember appointed on or after the effective
date of these regulationsshall hold a valid, active license issued by the board.

SECTION l425(b) The registered nurse director of the program shall have:

(1) A Master's or higher degree from an accredited college or university which
includes course work in nursing, education or administration;

(2) A minimum of one year's experience in an administrative position;

(3) A minimum of two year's experience teaching in pre- or post-licensure
nursmg programs;

(4) At least one year's experience as a registered nurse providing direct patient
care; or

(5) Equivalent experience and/or education as detennined by the board.

SECTION l425( c) The registered nurse assistant director shall meet the
education requirements set forth in subsections (b)( 1) above and the experience
requirements set forth in subsections (b)(3) and (b)(4) above or such experience
as the board detennines to be equivalent.

SECTION l425(d) An instructorshall meet the followingrequirements:

(1) Those set forth in subsections (b)(l) and (b)(4) above; and

(2) Completion of at least one year's experience teaching courses related to
nursing or a course which includes practice in teaching nursing.

SECTION l425(e) An assistant instructorshall have:

(1) A baccalaureate degree from an accredited college which shall include
courses in nursing, or in natural, behavioral or social sciences relevant to
nursing practice;

(2) At least one year's continuous, full-time experience in direct patient care
practice as a registered nurse.
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EVIDENCE WORK COpy
Use Code(s) listed CaMP NON-CaMP COMMENTS

below for location of
evidence.

SS p 59 X

SS p 59 X Ms Dianna Scherlin is the new Dean of Nursing at
WCU-LA. Ms. Nancy Hoff is the new Dean of
Nursing at WCU-Oc.

X

X

X

X

X

SS P 60 X The Assistant Dean of Nursing at WCU-LA is
Belinda. Applicants for the Assistant Dean at
WCU-OC are currentlybeing interviewed.

SS p 60 X Faculty job descriptions are available in the
appendix. The faculty recruitment plan is in the
self-study.

X

X

SS P 60 X

X

X



APPROVAL CRITERIA

SECTION 1425(f) A clinical teaching assistant shall have had at least one
year's experience, within the previous five years, as a registered nurse providing
direct patient care.

TII. FACULTV RESPONSmILITIES

SECTION 1425.1(a) Each facultymember shall assume responsibilityand
accountabilityfor instruction,evaluationof students, and planning and
implementingcurriculumcontent.

SECTION 1425.1(b) The registered nurse facultymember shall be responsible
for clinical supervisiononly of those students enrolled in the registered nursing
program.

IV. REQUIRED CURRICULUM; PRIOR APPROVAL

SECTION 1426(a) The curriculumof a nursingprogram shallbe that set forth
in this section. A program's curriculumshallnot be implementedor revised
until it has been approvedby the board.

SECTION 1426(b) The curriculum shall reflect a unifying theme, which
includes the nursing process as defmed by the faculty, and shall be designed so
that a nurse who completes the program will have the knowledge and skills
necessary to function in accordance with the minimum standards for
competency set forth in Title 16, California Code of Regulations, section
1443.5.

SECTION 1426(c) The curriculum shall consist of not less than fifty-eight (58)
semester units, or eighty-seven (87) quarter units, which shall include at least the
following number at least the following number of units in the specified course
areas:

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four (54)
quarter units, of which eighteen (18) semester or twenty-seven (27) quarter units
will be in theory and eighteen (18) semester or twenty-seven (27) quarter units
will be in clinical practice.

(2) Communication skills, six (6) semester or nine (9) quarter units.
Communication skills shall include principles of verbal, written and group
communication.
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EVIDENCE
Use Code(s) listed

below for location of
evidence.

SS p 60

SS P 60

SS P 60

SS P 61

SS pp 61-66

SS pp 66-71
BRN Forms

SS P 71

SS pp 71-72

WORK COpy
CaMP NON-CaMP COMMENTS

NA WCD does not use clinical teaching assistants.

x Nursing courses start 11/2009at WCU-Oc.
Nursing courses start 11/2010at WCU-LA.

x

x Both campuses will use the same BSN
curriculum.

x The curriculum's unifying themes include:
nursing process, research, therapeutic care,
teaching/learning, communication, role
development, and Gordon's Functional Health
patterns.

x Total units for graduation = 125 semester units
Total units for licensure = 85 semester units

x Art & Science of Nursing =49
Theory = 31 semester units
Clinical = 18 semester units

x Communication = 9 semester units



APPROVAL CRITERIA

(3) Related natural, behavioral and social sciences, sixteen (16) semester or
twenty-four (24) quarter units.

SECTION 1426(d) Theory and clinical practice shall be concurrent in the
following nursing areas: medical-surgical, maternal/child, mental health,
psychiatric nursing and geriatrics. Instruction will be given in, but not limited
to, the following: personal hygiene, human sexuality, client abuse, cultural
diversity, nutrition (including therapeutic aspects), pharmacology, legal, social
and ethical aspects of nursing, nursing leadership and management.

SECTION 1426(e) The following shall be integrated throughout the entire
nursing curriculum.

(1) nursing process;

(2) basic intervention skills in preventive, remedial, supportive and
rehabilitative nursing;

(3) physical, behavioral and social aspects of human development from birth
through all age levels;

(4) the knowledge and skills required to develop collegial relationships with
health care providers from other disciplines;

(5) communication skills including principles of verbal, written and group
communications;

(6) natural sciences including human anatomy, physiology and microbiology;
and

(7) related behavioral and social sciences with emphasis on societal and cultural
patterns, human development, and behavior relevant to health-illness.

SECTION 1426(f) The course of instruction shall be presented in semester or
quarter units under the following formula:

(1) One (1) hour of instruction in theory each week throughout a semester or
quarter equals one (1) unit.

(2) Three (3) hours of clinical practice each week throughout a semester or
quarter equals one (1) unit.
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Use Code(s) listed CaMP NON-CaMP COMMENTS

below for location of
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SS p 72 X Science = 27 semesterunits

SS pp 73-76 X

SS pp 76-79 X

X

X

X

X

X

X

X

SS P 80 X

X Each semester is 20 weeks long, and consists of
two ten-weekterms.

X Theory and clinical contract hours each term are
based on a 15-weeksemester.



APPROVAL CRITERIA

v. CLINICAL FACILITIES

SECTION 1427(a) A nursing program shall not utilize agencies and/or
connnunity facilities for clinical experience without prior approval by the board.
Each program must submit evidence that it has complied with the requirements

of subdivisions (b) and (c) of this section and the policies outlined by the board.

SECTION 1427(b) A program which utilizes agencies and/or connnunity
facilities for clinical experience shall maintain written objectives for student
learning in such facilities, stated in measurable performance terms, and shall
assign students only to facilities which can provide the experience necessary to
meet those objectives.

SECTION 1427(c) Each suchprogram shall maintainwrittenagreementswith
such facilitiesand such agreements shall includethe following:

(1) Assurance of the availability and appropriateness of the learning
environment in relation to the program's written objectives;

(2) Provision for orientation of faculty and students;

(3) A specification of the responsibilities and authority of the facility's staff as
related to the program and to the educational experience of the students;

(4) Assurance that staff is adequate in number and quality to insure safe and
continuous health care services to the patients;

(5) Provisions for continuing connnunication between the facility and the
program; and

(6) A description of the responsibilities of faculty assigned to the facility utilized
by the program.

VI. STUDENT PARTICIP ATION

SECTION 1428(a) Students shall be provided the opportunity to participate
with the faculty in the identification of policies and procedures related to
students including but not limited to:
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SS pp 80-85 x WCD is a member of the Orange County/Long
Beach Consortiumfor clinical placements, and is
participating in the establishment of the LA
Consortium for clinical placements. WCD has
numerous clinical contracts in OC and LA. Based
on current utilization of clinical placements,
WCD was able to demonstrate availability for
clinical placements for the additional BSN
students without displacing other nursing
programs.

SS P 85 x

A sample WCU clinical contract and amendment
comply with the regulation.

WCD-LA is a member of the National Student
Nurses Association. WCD-OCwill also apply for
membership. Both campuses plan for student
representatives ITomNSNA to participate in the
programs' committeemeetings.

SS pp 85-87

L
X

-
X
-
X

-
X

-
X

-
X

L
SSP 88 Ix



EDP-S-05
(Rev5/0I)

SS - Self Study CAT - Catalog
HB - Handbook HO - Handouts

CONSULTANT APPROVAL REPORT FOR: West Coast University BSN Program, Los Angeles and Orange County
DATE OF VISITS: February 27 and 28, 2008 PAGE 8

EVIDENCE WORK COpy
APPROVAL CRITERIA Use Code(s) listed COMP NON-COMP COMMENTS

below for location of
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(1) Philosophy and objectives; X

(2) Clinical facilities; X

(3) Learning experience; and X

(4) Curriculum, instruction and evaluation of the various aspects of the program. X

SECTION 1428(b) The program shall have a procedure for resolving student SS p 88 X

grievances. CAT
HB

SECTION 1428(c) Tools used to evaluate students' progress and performance SS p 88 X Clinical evaluation tools reflect the clinical course
and clinical learning experiences shall be stated in measurable terms directly Course Syllabi objectives.
related to course objectives.

Vll. LICENSED VOCATIONAL NURSES AND OTHER HEALTH SS pp 89-92 X The 30-unit option requires 8 semester units of
CARE WORKERS microbiology (4) and physiology (4).

SECTION 1429(a) An applicant who is licensed in California as a vocational
nurse is eligible to apply for licensure as a registered nurse if such applicant has
successfully completed the courses prescribed below and meets all the other
requirements set forth in Section 2736 of the Code. Such applicant shall submit
evidence to the board, including a transcript of successful completion of the
requirements set forth in subsection (c) and of successful completion or
challenge of courses in physiology and microbiology comparable to such
courses required for licensure as a registered nurse.

SECTION 1429(b) The school shall offer objective counseling of this option X

and evaluate each licensed vocational nurse applicant for admission to its
registered nursing program on an individual basis. A school's determination of
the prerequisite courses required of a licensed vocational nurse applicant shall
be based on an analysis of each applicants academic deficiencies, irrespective of
the time such courses were taken.

SECTION 1429(c) The additional education required oflicensed vocational X The 30-unit option consists of 30 semester units.
nurse applicants shall not exceed a maximum of thirty (30) semester or forty-
five (45) quarter units. Courses required for vocational nurse licensure do not
count toward fulfillment of the additional education requirement. However,
other courses comparable to those required for licensure as a registered nurse, as
specified in Section 1426, may be counted toward fulfillment of the additional
education requirement.
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Nursing courses shall be taken in an accredited school and shall be beyond X

courses equivalent to the fIrst year of professional nursing courses. The nursing
content shall include nursing intervention in acute, preventive, remedial,
supportive, rehabilitative and teaching aspects of nursing. Theory and courses
with concurrent clinical practice shall include advanced medical-surgical,
mental health, psychiatric nursing and geriatric nursing.

The nursing content shall include the basic standards for competent performance
prescribed in Section 1443.5 of these regulations.

VIII. TRANSFER AND CHALLENGE SS pp 92-94 X
CAT

SECTION 2786.6 The board shall deny the application for approval made by, HB

and shall revoke the approval given to, any school of nursing which:

SECTION 2786.6(a) Does not give to student applicants credit, in the fIeld of X Policies have been modifIed as needed for BSN
nursing, for previous education and the opportunity to obtain credit for other students.

acquired knowledge by the use of challenge examinations or other methods of
evaluation; or

SECTION 2786.6(b) Is operated by a community college and discriminates X

against an applicant for admission to a school solely on the grounds that the
applicant is seeking to fulfIll the units of nursing required by Section 2736.6.



West Coast University -Orange County
West Coast University -LA

Initial Approval Baccalaureate Degree Nursing Program
February 27 & 28, 2008

There are no areas of non-compliance or recommendations.



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 AGENDA ITEM: 10.9 
 DATE: April 18, 2008 
 
ACTION REQUESTED: Grant/Not Grant Initial Approval for Everest College 

Associate Degree Nursing Program. 
 

REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 
Education/Licensing Committee  

 
BACKGROUND: Martha Keough, MSN, RN, has been hired to be the Campus 

Program Director for Everest College; Jeanne F. Hately, 
PhD, MSN, RN is the Regional Nursing Director for 
Corinthian Colleges, Inc. 

 
Everest College (EC) is a member of the Corinthian Colleges, Inc. (CCI) educational 
system.  This for profit institution was originally established in Rancho Cucamonga, CA 
in 2001.  In May 2006 the college relocated to a newly constructed 42,409 square foot 
campus located at 1819 S. Excise Avenue, in Ontario, CA.   
 
The college is accredited by the Accrediting Council of Independent Colleges and 
Schools (ACICS) and was awarded accreditation for Bachelor’s degrees in 2006.  EC 
currently offers Bachelor degrees in Administrative Management, Business, and 
Criminal Justice.  In addition, the college offers Associate of Science degrees in 
Accounting, Business, Criminal Justice and Paralegal.  Since the first graduating class 
in 2002, nearly 950 graduates have earned their degrees at EC.  EC is working to 
achieve regional accreditation in 2008, which will allow students to continue on with 
their professional education.   
 
This Board accepted EC’s feasibility study at the September 21, 2007 Board meeting.  
On February 13, 2008, M. Minato, NEC, conducted an initial approval visit of the 
Everest College generic ADN Program.   
 
The philosophy of EC is dedicated to the ideal that every student should have the 
encouragement and opportunity to develop to his or her full potential.  The college has 
in place support systems, such as the Director of Student Services, who tracks students 
during the program to identify factors and provide interventions to keep students in the 
program.  All students participate in the Student Success Program, which is part of the 
curriculum to encourage and ensure students achieve their goals.   
 
The new campus building has dedicated nursing classrooms, lab spaces, and faculty 
offices.  Additional classrooms, conference rooms, and PC labs are available on the 
second floor.  There is a library, with small collection, staffed with a FT librarian and 
Internet access to CINAHL, as well as addition of a collection of nursing journals.  



Future library additions will be made with faculty input.  Plans for hiring faculty are in 
place.  A director who meets the BRN requirements has been hired and working with 
the program development already.  The faculty to student ratio in the clinical area will be 
less than the usual 1: 10, likely be 1:7.  There is a plan to hire a lab coordinator and 
including simulation in the curriculum in the future. 
 
The curriculum framework is based on core competencies of the NLNAC and the four 
categories of client needs from the NCSBN.  The five concepts used in EC’s curriculum 
framework are Nursing Process, Critical Thinking, Communication, Health Promotion, 
and Professional Roles.  Cultural diversity and care throughout the life span are other 
key concepts.  Curriculum is organized and developed to progress from simple to 
complex, building on students’ prior education and experiences. 
 
The program consists of seven, 12-week quarters and covers 21 months.  The 
proposed curriculum meets the Board rules and regulations.  Content required for 
licensure totals to 107 quarter units:  Nursing – 61 (33 theory; 28 clinical); Sciences 32 – 
units (6 Anatomy; 6 Physiology; 6 Microbiology; 2 Nutrition; 4 Sociology; 4 Psychology; 
4 Math); Communications – 14 (8 English; 4 Computer Application; 2 Therapeutic 
Communications).  A total of 115 quarter units are required for ADN.   
 
Site visits were made to St. Bernardine Medical Center, San Bernardino, which has a 
busy ER, and other required clinical services, and Kindred Hospital, Ontario, that has a 
large population of medical-surgical and geriatric patients.  There are some contracts 
already signed, while there are other facilities that EC is finalizing the contract 
negotiations.  EC will be participating in the Inland Empire Consortium for clinical 
placements when the Board gives its initial approval.   
 
The program plans to admit 30 students in the summer.  Discussed with Campus 
Director the need for the Board to ensure clinical placement and faculty to supervise the 
proposed number of students.  The NEC will make a visit in one year following initial 
start of the program (July 2009) and at the time students are ready to graduate (March 
2010).   
 
NEXT STEPS: Notify the program of Board action. 
 
FISCAL IMPLICATION(S) IF ANY: None  
 
PERSON TO CONTACT:    Miyo Minato, NEC 
      (626)-575-7080 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT 
INITIAL PRELICENSURE PROGRAM VISIT 
  Ruth Terry, MPH, RN 
EDP-S-05  (07/04)  Executive Officer 
  (916) 322-3350 
  (626) 575-7080 
 
PROGRAM NAME:   EVEREST COLLEGE ASSOCIATE DEGREE NURSING PROGRAM DATES OF VISIT: February 13, 2008  

 
APPROVAL CRITERIA 

EVIDENCE 
Use Code(s) listed 

below for location of 
evidence. 

 
COMP 

 
NON-COMP 

 WORK COPY  
COMMENTS 

I.  ADMINISTRATION 
 
SECTION 1424(a)  There shall be a written statement of philosophy and 
objectives which serves as a basis for curriculum structure.  Such statement 
shall take into consideration the individual differences of students, including 
their cultural and ethnic background, learning styles, goals and support systems. 
 It shall also take into consideration the concepts of nursing and man in terms of 
nursing activities, the environment, the health-illness continuum, and relevant 
knowledge from related disciplines. 
 

SS 1 – 13; Stud HB X  Philosophy statements defines individuals  as 
holistic being with unique physiological, 
psychological socio-cultural, and spiritual 
qualities and interact with the environment.  
Nursing is an unique profession that deals with 
all of the dynamics affecting individuals.  The 
foundation of nursing practice is the nursing 
process, which the nurse uses to assist individuals 
and families. 

SECTION 1424(b)  The policies and procedures by which the program is 
administered shall be in writing, shall reflect the philosophy and objectives of 
the program, and shall be available to all students. 
 

Stud HB; Catalog; 
Appd I 

X  Policies and Procedures are described in  the 
Student Handbook that will be given to provided 
to all students. 
 
 

(1)  The nursing program shall have a written plan for evaluation of the total 
program, including admission and selection procedures, attrition and retention 
of students, and performance of graduates in meeting community needs. 
 

SS 14; Appd B X  The systematic evaluation plan is in place. 

SECTION 1424 (c)  There shall be an organizational chart which identifies the 
relationships, lines of authority and channels of communication with the 
program, between the program and other administrative segments of the 
institution with which it is affiliated, and between the program, the institution 
and clinical agencies. 

SS 14; Appd C, D, E X  The Program Director reports to the President 
directly.  There is Regional Nursing Director for 
the Corinthian College system, who works with 
the Program Director. 

WORK 
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APPROVAL CRITERIA 

EVIDENCE 
Use Code(s) listed 

below for location of 
evidence. 

 
COMP 

 
NON-COMP 

 WORK COPY  
COMMENTS 

 
SECTION 1424(d)  The program shall have sufficient resources, including 
faculty, library, staff and support services, physical space and equipment to 
achieve the program's objectives. 
 

SS 14 – 17; Appd F, 
G 

X  Located at 1819 S. Excise Ave., Ontario CA  
Physical area for the program was completed 
9/10/07, all lab classroom and office equipment 
and supplies delivered and furnished on 9/24/07.  
Nursing program area is in the first floor.  This 
area has two administrative offices; a work room, 
seven rooms for faculty (6 FT and 3 PT); 8-bed 
Skills Lab, two classrooms, each accommodating 
30 students, one of which is a PC classroom.  
Both classrooms are equipped with a ceiling 
projector.  There are additional 16 classrooms 
and two PC labs on the second floor.  The library 
is located also on the second floor, sharing 1500 
sq. ft. space with the Learning Resources Center. 
 Hours of the library covers Monday to Saturday. 
 Library has 23 computers, and there are 
additional 88 computers available for student use 
in the PC labs.  There are a collection of nursing 
journals and the library will have the CINAHL 
healthcare information research system that 
would allow 24/7/365 access for nursing 
materials.  There are support staff already 
existing fat the college for the existing 
programs/students. 

SECTION 1424(e)  A sufficient period of time shall be set aside, by the 
institution, exclusively for the use of the director or his or her designee in the 
administration of the program.  
 

SS 17 – 18; Appd H X  The Campus Nursing Director (Program 
Director) has 100% release time for 
administration of the program.  5% of this time 
can be used for instruction, if time permits.  Asst. 
Director has 20% release time for assisting with 
administrative duties. 
 

SECTION 1424(f)  The program shall have a registered nurse faculty member 
who is knowledgeable and current regarding the program and the policies and 
procedures by which it is administered and who can perform the director's 
duties in the person's absence. 
 

SS 18; Appd H X  Asst. Director will be hired for the program. 

SECTION 1424(g)  The faculty shall have the primary responsibility for 
developing policies and procedures, planning, organizing, implementing and 
evaluating all aspects of the program. 
 

SS 18 – 19; Appd H X  The faculty , along with the Director, will 
collaboratively plan, organize, implement, and 
evaluate the nursing program. 
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Use Code(s) listed 

below for location of 
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COMP 

 
NON-COMP 

 WORK COPY  
COMMENTS 

SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall include at 
least one qualified instructor in each of the areas of nursing listed in Section 
1426 who shall be responsible for the educational program in that area.  
Nursing faculty members whose teaching responsibilities include subject matter 
directly related to the practice of nursing shall be clinically competent in the 
areas to which they are assigned. 
 

SS 19 – 20 X  Program will hire faculty in each of the required 
content areas and will have adequate number of 
qualified faculty for the program implementation. 
 Director has been hired.  Asst. Director will be 
hired when the program is approved (April 
2008); Two faculty will be hired in June 2008.  
Three more faculty will be added in Fall 2008 
and three additional faculty in Spring 2009, a 
total of 9 faculty, excluding the director when the 
program is fully implemented.. 

SECTION 1424(i)  When non-faculty individuals participate in the instruction 
and supervision of students obtaining clinical experience, their responsibilities 
shall be described in writing and kept on file by the nursing program. 
 

SS 21 X  No plans to use non-faculty individuals at this 
time. 

SECTION 1424(j)  The assistant director shall function under the supervision 
of the director.  Assistant instructors and clinical teaching assistants shall 
function under the supervision of an instructor. 
 

SS 21 X   

SECTION 1424(k)  The student/teacher ratio in the clinical setting shall be 
based on the following criteria: 
 
1) acuity of patient needs; 
2) objectives of the learning experience; 
3) class level of the students; 
4) geographic placement of students; 
5) teaching methods; and 
6) requirements established by the clinical agency. 
 

SS 21 – 22 X  Program will not exceed 1: 10 faculty to student 
ratio for clinical rotations.  The program plans to 
have a ratio of 1:7, unless designated by clinical 
facility. 

II.   FACULTY QUALIFICATIONS 
 
SECTION 1425 
 
A program shall report to the board all changes in faculty including changes in 
faculty including changes in teaching areas, prior to employment of or within 
30 days after termination of employment of a faculty member.  Such changes 
shall be reported on forms provided by the board.  Faculty members shall 
possess the following qualifications: 
 

 
 
 
SS 23 

X   

SECTION 1425(a)  A nurse faculty member appointed on or after the effective 
date of these regulations shall hold a valid, active license issued by the board. 
 

SS 23 X   
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SECTION 1425(b)  The registered nurse director of the program shall have: 
 

SS 23; Appd H X   

(1) A Master's or higher degree from an accredited college or university which 
includes course work in nursing, education or administration; 
 

SS 23; Appd H    

(2) A minimum of one year's experience in an administrative position; 
 

    

(3) A minimum of two year's experience teaching in pre- or post-licensure 
nursing programs; 
 

    

(4) At least one year's experience as a registered nurse providing direct patient 
care; or 
 

    

(5) Equivalent experience and/or education as determined by the board. 
 

    

SECTION 1425(c)  The registered nurse assistant director shall meet the 
education requirements set forth in subsections (b)(1) above and the experience 
requirements set forth in subsections (b)(3) and (b)(4) above or such experience 
as the board determines to be equivalent. 
 

SS 24 - 25; Appd H X   

SECTION 1425(d)  An instructor shall meet the following requirements: 
 

    

(1) Those set forth in subsections (b)(1) and (b)(4) above; and 
 

    

(2) Completion of at least one year's experience teaching courses related to 
nursing or a course which includes practice in teaching nursing. 
 

    

SECTION 1425(e)  An assistant instructor shall have: 
 

    

(1) A baccalaureate degree from an accredited college which shall include 
courses in nursing, or in natural, behavioral or social sciences relevant to 
nursing practice; 
 

    

(2) At least one year's continuous, full-time experience in direct patient care 
practice as a registered nurse. 
 

    

SECTION 1425(f)  A clinical teaching assistant shall have had at least one 
year's experience, within the previous five years, as a registered nurse providing 
direct patient care. 
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III.  FACULTY RESPONSIBILITIES 
 
SECTION 1425.1(a)  Each faculty member shall assume responsibility and 
accountability for instruction, evaluation of students, and planning and 
implementing curriculum content. 
 

SS 26; Appd H, I X   

SECTION 1425.1(b)  The registered nurse faculty member shall be responsible 
for clinical supervision only of those students enrolled in the registered nursing 
program. 
 

SS 26; Appd H, I X   

IV. REQUIRED CURRICULUM; PRIOR APPROVAL 
 
SECTION 1426(a)  The curriculum of a nursing program shall be that set forth 
in this section.  A program's curriculum shall not be implemented or revised 
until it has been approved by the board. 
 

SS 4 – 13; 26; Stud 
HB; Appd K 

X  The curriculum framework is based on key core 
competencies developed by the NLNAC and the 
four categories of client needs from NCSBN.  
EC’s curriculum framework is built on the five 
concepts:  Nursing Process; Critical Thinking; 
Communication; Health Promotion; and 
Professional Roles.  These core concepts reflect 
the basic needs of clients, families and 
communities.  Maslow’s hierarchy of needs and 
cultural diversity are other concepts integrated in 
the curriculum. 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be designed so 
that a nurse who completes the program will have the knowledge and skills 
necessary to function in accordance with the minimum standards for 
competency set forth in Title 16, California  Code of Regulations, section 
1443.5. 

SS 4 – 13; 26 – 28; 
Appd K 

X  The NLNAC’s competencies include the use of 
evidence based practice, development skills 
associated with population-based health, use of 
outcome measures to ensure comprehensive care, 
involvement of clients and families in the 
decision making, understanding of the role of 
primary care, facilitating access to effective care, 
and the performance of ethical and accountable 
behaviors in all professional activities.  Cultural 
diversity care to adults, infants, children and the 
elderly in a variety of settings is built into the 
curriculum.  The curriculum is developed to 
progress from simple to complex and to build on 
prior education and experiences of students.  
Program’s Terminal Objectives reflect 
competencies per CCR 1443.5. 
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SECTION 1426(c)  The curriculum shall consist of not less than fifty-eight (58) 
semester units, or eighty-seven (87) quarter units, which shall include at least 
the following number at least the following number of units in the specified 
course areas: 
 

SS 28; Appd L X  The program consists of seven 12-week quarters, 
covering 21 months.  There are 20 quarter units 
of prerequisites:  Anatomy (6); Physiology (6); 
Microbiology (6) and Nutrition (2). 
Required Prelicensure Content:  107 quarter 
units; 
Nursing Units: 61 qt units (33 theory; 28 
clinical); 
Sciences: 32 units [Anatomy (6); Physiology (6); 
Microbiology (6); Nutrition (2); Sociology (4); 
Psychology (4); Algebra (4)] 
Communications: 14 units [ Therapeutic 
Communications (2); English I (4); English II (4); 
Computer Application (4)] 
Degree Requirements: 8 units 
 
Required units for ADN is 115 quarter units. 
 

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four (54) 
quarter units, of which eighteen (18) semester or twenty-seven (27) quarter 
units will be in theory and eighteen (18) semester or twenty-seven (27) quarter 
units will be in clinical practice. 
 

    

(2) Communication skills, six (6) semester or nine (9) quarter units.  
Communication skills shall include principles of verbal, written and group 
communication. 
 

    

(3) Related natural, behavioral and social sciences, sixteen (16) semester or 
twenty-four (24) quarter units. 
 

    

SECTION 1426(d)  Theory and clinical practice shall be concurrent in the 
following nursing areas: medical-surgical, maternal/child, mental health, 
psychiatric nursing and geriatrics.  Instruction will be given in, but not limited 
to, the following: personal hygiene, human sexuality, client abuse, cultural 
diversity, nutrition (including therapeutic aspects), pharmacology, legal, social 
and ethical aspects of nursing, nursing leadership and management. 
 

SS 29; Course 
syllabi 

X  Courses for the required content are developed 
into theory and clinical courses being conducted 
concurrently.  All required content areas are 
included: MS content, included integrated 
geriatrics 30 units (15 theory/15 clinical); 
Maternal/Child: 8 units (4 theory/4 clinical); 
Psych-MH: 6 units (3 theory/3 clinical); separate 
geriatrics: 6 units (3 theory/3 clinical). 
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SECTION 1426(e)  The following shall be integrated throughout the entire 
nursing curriculum. 
 

SS 8 – 11; 29 – 30; 
Course syllabi 

X   

(1) nursing process; 
 

    

(2) basic intervention skills in preventive, remedial, supportive and 
rehabilitative nursing; 
 

    

(3) physical, behavioral and social aspects of human development from birth 
through all age levels; 
 

    

(4) the knowledge and skills required to develop collegial relationships with 
health care providers from other disciplines; 
 

    

(5) communication skills including principles of verbal, written and group 
communications; 
 

    

(6) natural sciences including human anatomy, physiology and microbiology; 
and 
 

    

(7) related behavioral and social sciences with emphasis on societal and cultural 
patterns, human development, and behavior relevant to health-illness. 
 

    

SECTION 1426(f)  The course of instruction shall be presented in semester or 
quarter units under the following formula: 
 

SS 31; Appd L X   

(1) One (1) hour of instruction in theory each week throughout a semester or 
quarter equals one (1) unit. 
 

 X  1 unit = 1 hr per week; 1 quarter = 10 weeks 

(2) Three (3) hours of clinical practice each week throughout a semester or 
quarter equals one (1) unit. 
 

 X  1 unit = 3 hr per week; 1 quarter = 10 weeks 

V. CLINICAL FACILITIES 
 
SECTION 1427(a)  A nursing program shall not utilize agencies and/or 
community facilities for clinical experience without prior approval by the 
board.  Each program must submit evidence that it has complied with the 
requirements of subdivisions (b) and (c) of this section and the policies outlined 
by the board. 
 

 
 
SS 31 - 32 

X  Signed contract with St. Mary Medical Center 
and Catholic Healthcare West for Community 
Hospital of San Bernardino.  There are additional 
clinical sites, awaiting EC’s approval by this 
Board.  Verification forms included from eight 
other clinical sites.  Visited St. Bernardine 
Medical Center, San Bernardino, and Kindred 
Hospital Ontario. 
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SECTION 1427(b)  A program which utilizes agencies and/or community 
facilities for clinical experience shall maintain written objectives for student 
learning in such facilities, stated in measurable performance terms, and shall 
assign students only to facilities which can provide the experience necessary to 
meet those objectives. 
 

SS 32; Course 
syllabi 

X   

SECTION 1427(c)  Each such program shall maintain written agreements with 
such facilities and such agreements shall include the following: 
 

SS 32 – 33; sample 
contract. 

X   

(1) Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 
 

    

(2) Provision for orientation of faculty and students; 
 

    

(3) A specification of the responsibilities and authority of the facility's staff as 
related to the program and to the educational experience of the students; 
 

    

(4) Assurance that staff is adequate in number and quality to insure safe and 
continuous health care services to the patients; 
 

    

(5) Provisions for continuing communication between the facility and the 
program; and 
 

    

(6) A description of the responsibilities of faculty assigned to the facility 
utilized by the program. 
 

    

VI.  STUDENT PARTICIPATION 
 
SECTION 1428(a)  Students shall be provided the opportunity to participate 
with the faculty in the identification of policies and procedures related to 
students including but not limited to: 
 

SS 34; Stud 
Handbook 

X  Students will be evaluating courses, faculty, 
learning experiences, and clinical sites.  Policies 
include student participation in program’s 
committee. 

(1) Philosophy and objectives; 
 

    

(2) Clinical facilities; 
 

    

(3) Learning experience; and 
 

    

(4) Curriculum, instruction and evaluation of the various aspects of the 
program. 
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SECTION 1428(b)  The program shall have a procedure for resolving student 
grievances. 
 

SS 35; Catalog; Stud 
HB 

X   

SECTION 1428(c)  Tools used to evaluate students' progress and performance 
and clinical learning experiences shall be stated in measurable terms directly 
related to course objectives. 
 

SS 35; Appd K, O X  The evaluation tool reflects the conceptual 
framework’s core concepts, course objectives and 
terminal objectives. 

VII. LICENSED VOCATIONAL NURSES AND OTHER  HEALTH 
CARE WORKERS 

 
SECTION 1429(a)  An applicant who is licensed in California as a vocational 
nurse is eligible to apply for licensure as a registered nurse if such applicant has 
successfully completed the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such applicant shall submit 
evidence to the board, including a transcript of successful completion of the 
requirements set forth in subsection (c) and of successful completion or 
challenge of courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

SS 36 – 37 X  45 Unit Option includes prerequisites of 
Physiology (6) and Microbiology (6), and 
completion of nursing courses (33 units): 
Advanced Med-Surg 8 units (4 theory/4 clinical); 
Psych-MH 6 units (3 theory/3 clinical); Med-
Surg/Geriatrics 14 (7 theory/7 clinical); 
Leadership 3 units; and Transition 2 units. 
 
 

SECTION 1429(b)  The school shall offer objective counseling of this option 
and evaluate each licensed vocational nurse applicant for admission to its 
registered nursing program on an individual basis.  A school's determination of 
the prerequisite courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic deficiencies, irrespective 
of the time such courses were taken. 
 

 X   

SECTION 1429(c)  The additional education required of licensed vocational 
nurse applicants shall not exceed a maximum of thirty (30) semester or forty-
five (45) quarter units. Courses required for vocational nurse licensure do not 
count toward fulfillment of the additional education requirement.  However, 
other courses comparable to those required for licensure as a registered nurse, 
as specified in Section 1426, may be counted toward fulfillment of the 
additional education requirement. 
 

 X   
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Nursing courses shall be taken in an accredited school and shall be beyond 
courses equivalent to the first year of professional nursing courses.  The nursing 
content shall include nursing intervention in acute, preventive, remedial, 
supportive, rehabilitative and teaching aspects of nursing.  Theory and courses 
with concurrent clinical practice shall include advanced medical-surgical, 
mental health, psychiatric nursing and geriatric nursing. 
 
The nursing content shall include the basic standards for competent 
performance prescribed in Section 1443.5 of these regulations. 
 

    

VIII.  TRANSFER AND CHALLENGE 
 
SECTION 2786.6  The board shall deny the application for approval made by, 
and shall revoke the approval given to, any school of nursing which: 
 

SS 38 –39; Stud HB; 
Catalog 

X  Mechanism are in place for providing credits for 
prior education and/or experience. 
 
 

SECTION 2786.6(a)  Does not give to student applicants credit, in the field of 
nursing, for previous education and the opportunity to obtain credit for other 
acquired knowledge by the use of challenge examinations or other methods of 
evaluation; or  
 

 X   

SECTION 2786.6(b)  Is operated by a community college and discriminates 
against an applicant for admission to a school solely on the grounds that the 
applicant is seeking to fulfill the units of nursing required by Section 2736.6. 

 X   
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REQUIRED FOR LICENSURE AS STATED IN SECTION 1426
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Program Name: For Board Use Only

Everest College (New Program)

Type of Program: Approved

DEntry Level Master DBaccalaureate X Associate by: ,NEC

Requesting new Cumculum Approval: DMajor DMinor
Date:

Date of Implementation: 0 BRNCopy 0 ProgramCopy

Academic System: 0 Semester weeks/semester

X Quarter 12 weeks/quarter

Semester Quarter Current BRN-Approved Proposed Curriculum Revision
Units Units Curriculum *Place asterisk next to proposed change

Nursing 36 54 61

Theory (18) (27) 33

, Clinical (18) (27) 28

CommunicationUnits 6 9 14

Science Units 16 24 32

(prerequisites included in this number)

TOTAL UNITS FOR LICENSURE 58 87 107

Other Degree Requirements Strat for Success, American Lit
8

TOTAL UNITS FOR GRADUATION
115

List the course number(s) and titIes(s) in which content may be foun lOwrngrequired content areas:
Course Number

REQUIRED CONTENT Course Titles

Alcohol & chemical Nsg 1020,Nsg Care of Adult Client I Theory and Clinical;Maternal ChildNursing Theory and
Dependency 1025,Nsg 1030, Clinical;Mental HealthNursing Theory and Clinical; Contemporary Nsg in

Nsg 1035,Nsg CommunitySettingsTheory and Clinical; Care of the Adult Client II Theory and
2010,Nsg 2015, Clinical; AdvancedNursing Care Theory and Clinical
Nsg2020, Nsg

2025,Nsg 2030,
Nsg2035, Nsg
2040,Nsg 2045

Personal Hygiene Nsg 1010, Nsg Fundamentals of Nursing Theory and Clinical; Maternal Child Nursing Theory and
1015,Nsg 103O, Clinical; ContemporaryNsg in CommunitySettings Theory and Clinical;
Nsg 2020, Nsg

2025



Human Sexuality Nsg 10JO,Nsg Fundamentals of Nursing Theory and Clinical; Care of Adult Client I Theory and
1015, Nsg 1020, Clinical;Maternal Child Nursing Theory and Clinical; Mental Health Nursing
Nsg 1025, Nsg Theory and Clinical; ContemporaryNsg in Community Settings Theory and
1030, Nsg 1035, Clinical; Care of the Adult Client n Theory and Clinical; Advanced Nursing Care
Nsg 20 10,Nsg Theory and Clinical

2015, Nsg 2020,
Nsg2025, Nsg

2030, Nsg 2035,
Nsg 2040, Nsg

2045

ClientAbuse Nsg 1010, Nsg Fundamentals of Nursing Theory and Clinical; Care of Adult Client I Theory and
J015, Nsg 1020, Clinical; Maternal Child Nursing Theory and Clinical; Mental Health Nursing
Nsg 1025, Nsg Theory and Clinical; Contemporary Nsg in Community Settings Theory and
1030, Nsg J035, Clinical; Care of the Adult Client n Theory and Clinical; Advanced Nursing Care
Nsg201O, Nsg Theory and Clinical;Nursing Seminar
2015, Nsg 2020,
Nsg2025, Nsg
2030, Nsg 2035,
Nsg 2040, Nsg
2045, Nsg 2065

CulturalDiversity Nsg 1010, Nsg Fundamentals of Nursing Theory and Clinical; Care of Adult Client I Theory and
J015, Nsg J020, Clinical; Nsg Pharmacology; Maternal Child Nursing Theory and Clinical; Mental
Nsg 1025, Nsg Health Nursing Theory and Clinical; ContemporaryNsg in Community Settings
1026, Nsg 1030, Theory and Clinical; Care of the Adult Client n Theory and Clinical; Advanced
Nsg 1035, Nsg Nursing Care Theory and Clinical;Nsg Leadership and Management Theory and
2010, Nsg 2015, Clinical;Nursing Seminar
Nsg 2020, Nsg
2025, Nsg 2030,
Nsg2035, Nsg
2040, Nsg 2045,
Nsg 2050, Nsg
2055; Nsg 2065

Nutrition Nsg 1010, Nsg Fundamentals of Nursing Theory and Clinical; Care of Adult Client I Theory and
1015, Nsg 1020, Clinical;Nsg Pharmacology; Maternal Child Nursing Theory and Clinical; Mental
Nsg 1025, Nsg Health Nursing Theory and Clinical; Contemporary Nsg in Community Settings
1026,Nsg 1030, Theory and Clinical; Care of the Adult Client II Theory and Clinical; Advanced
Nsg 1035, Nsg Nursing Care Theory and Clinical;Nnrsing Seminar
2010, Nsg2015,
Nsg 2020, Nsg
2025, Nsg 2030,
Nsg 2035, Nsg
2040, Nsg 2045,
Nsg 2065

Pharmacology Nsg 1020, Nsg Fundamentals ofNnrsing Theory and Clinical; Care of Adult Client I Theory and
126, Nsg 1030, Clinical;Nsg Pharmacology;Maternal ChildNnrsing Theory and Clinical; Mental
Nsg 1035, Nsg Health Nursing Theory and Clinical; ContemporaryNsg in Community Settings
2010, Nsg 2015, Theory and Clinical; Care ofthe Adult Client II Theory and Clinical; Advanced
Nsg 2020, Nsg Nnrsing Care Theory and Clinical;Nnrsing Seminar
2025, Nsg 2030,
Nsg 2035, Nsg
2040, Nsg 2045,
Nsg 2065



Information needed to evaluate transcriptsof applicants for licensure (Section 1426, Chapter 14, Title 16 of the California Code of
Regulations) is listed in the left columnbelow. Indicate the name(s) and the number(s) of the course(s) which include this content.

Medical-Surgical Fundamentals (3/3); Adult Client I (4/4) Adult Client II (4/4); Adv Nurs (4/4)

REOUIRED CONTENT

NURSING

Obstetrical Nsg 1030,1035

Nsg 1030, 1035

Mat-ChildNursing; Mat-Child Nursing Clinical

Mat-ChildNursing; Mat-Child Nursing Clinical

8 (4/4)

Pediatric

PsychfMental Health NSG2010,2015 Mental Health Nursing; Mental Health Nursing Clinical 6 (3/3)

6 (3/3)Geriatrics NSG 1010, 1015; 1020,

I

Fundamentals Theory and Clinical (3/3); Adult Client I Theory and Clinical (4/4) ;

1025;2020;20252030, Contemporary Nsg in Comm Settings Theory and Clinical (3/3);
2035; 2040,2045 Adult Client n Theory and Clinical (4/4); Adv Nurs Theory and Clinical (4/4)

Pharmacology

Management/Leadership

NSG 1026

NSG 2050, 2055

Nursing Pharmacology

Nursing Leadership and Management

3

6 (3/3)

Nsg Seminar NSG2065 Nsg Seminar 2

BASIC SCIENCES

Anatomy

Physiology

Prereq Anatomy & Physiology I 6

Microbiology

Societal/Cultural Pattern

Prereq

Prereq

Anatomy & Physiology II

Microbiology

6

SYG2000 Sociology

6

4

Legal Aspects Nsg 1010, Nsg Fundamentals of Nursing Theory and Clinical; Care of Adult Client] Theory and

1015,Nsg 1020, Clinical; Nsg Pharmacology; Maternal Child Nursing Theory and Clinical; Mental

Nsg 1025, Nsg Health Nursing Theory and Clinical; Contemporary Nsg in Community Settings
1026, Nsg 1030, Theory and Clinical; Care of the Adult Client II Theory and Clinical; Advanced
Nsg 1035, Nsg Nursing Care Theory and Clinical; Nsg Leadership and Management Theory and

! 2010, Nsg 2015, Clinical;Nursing Seminar
Nsg 2020, Nsg
2025, Nsg 2030,
Nsg 2035, Nsg
2040, Nsg 2045,
Nsg 2050, Nsg
2045, Nsg 2050,
Nsg 2055, Nsg
2065

Socia1JEthical Aspects Nsg 1010,Nsg Fundamentals of Nursing Theory and Clinical;Care of Adult Client I Theory and
1015,Nsg 1020, Clinical;Nsg Pharmacology; Maternal ChildNursing Theory and Clinical;Mental
Nsg 1025,Nsg Health Nursing Theory and Clinical;ContemporaryNsg in Community Settings
1026,Nsg 1030, Theory and Clinical; Care ofthe Adult ClientII Theory and Clinical; Advanced
Nsg 1035,Nsg Nursing Care Theory and Clinical;Nsg Leadership and Management Theory and
2010, Nsg 2015, Clinical;Nursing Seminar
Nsg 2020, Nsg
2025, Nsg 2030,
Nsg 2035, Nsg
2040, Nsg 2045,
Nsg 2050, Nsg
2045,Nsg 2050,
Nsg 2055, Nsg
2065

Management/Leadership Nsg 2050,Nsg Nsg Leadership and Management Theory and Clinical
2055



Psychology

Others:

PSY 2012

COM:MUNICATION

liroup MEA 1006C

MEA 1006CVerbal

Written ENC 1101; 1102;
CGS2167C

General Psychology 4

6Algebra (4); Nutrition (2);

Therapeutic communications 2

English Comp I; English Comp n; ComputerApplication (4); 4,4,4

107

LVN 45 UNIT OPTION

REQUIRED CONTENT

NURSING

Course Number

Advanced Medical-Surgical

PsychIMentalHealth

Nsg 2040, 2045

Nsg 2010,2015

Geriatrics Nsg 2020, 2025,
2030,2035

Management/Leadership

: Other: Transitions

Nsg 2050

Nsg 1005

Advanced Nsg Care Theory, Advanced Nsg Care Clinical

Mental Health Nsg Theory, Mental Health Nsg Clinical

8 (4,4)

6 (3, 3)

6 (3, 3)ContemporaryNsg in Comm SettingsTheory, Contemporary Nsg
in Comm SettingsClinical

Care of Adult Client n Theory, Care of AdultClient n Clinical
8 (4, 4)

3Nsg Leadership and Management Theory

LVN to RN Professional Role Transitions 2

.BASIC SCIENCES

Physiology (Prereq)

Microbiology (Prereq)

A&P II with Lab 6

6Microbiology with Lab

TOTAL UNITS 45

Signature Program Director/Designee: Jeanne YIately, Regional Nursing Director Date:

January 28, 2008
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* Number of weeks per semester / quarter
- ** Typeinnumberweeksforeach course, replacing"i";do nottypeover"1" if thereareextralinesand course is blank
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4.3a

Name of School: Date Submitted:

EVEREST COLLEGE (NEW PROGRAM) 11/9/2007

Type of Program: 0 Entry LevelMaster 0 Baccalaureate 0 AssociateDegree

Revision: 0 Major 0 Minor Effective Date: Apr -08
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include qeneral education courses.

Check appropriate year: Check:O Semester0 Quarter *Wk: 12
01 D2 03 04 Lecture Lab Total Hours

Quarter/Semester Total
Quarter1 IMISIOICIPIG **Wk: Units Units Hr/Wk Units HrlWk Lec Lab

ENC1101-EngCamp I 000 ODD 12 4 4 4 0 0 40.0 0.0
CGS2167cCampApp ODD ODD 12 4 3 3 2 20 30.0 20.0
MEA1006CTherCom ODD ODD 12 2 2 2 0 0 20.0 0.0
SLS1105StratSucc ODD 0 0 0 12 4 4 4 0 0 40.0 0.0

ODD ODD 1 0.0 0.0 0.0 0.0
ODD ODD 1 0.0 0.0 0.0 0.0
DDD 0 0 0 1 0.0 0.0 0.0 0.0

, ! Total 14 13.0 13.0 2.0 20.0 130.0 20.0

Quarter/Semester
Quarter2 IMISIOICIPIG **Wk: Total Hours
MAT 1033CallAig UUUUUU 12 4 4.0 4.0 0.0 0.0 40.0 0.0

NSG1010FunNsg 00D 000 12 3 3.0 3.0 0.0 0.0 30.0 0.0

NSG1015Fun Nsg Clin 00D 0 0 0 12 3 0.0 0.0 3.0 9.0 0.0 90.0

ENC1102 EngCamp II ODD 0 0 0 12 4 4.0 4.0 0.0 0.0 40.0 0.0
ODD ODD 1 0.0 0.0 0.0 0.0
ODD ODD 1 0.0 0.0 0.0 0.0
ODD 0 0 0 1 0.0 0.0 0.0 0.0

Total 14 11.0 11.0 3.0 9.0 110.0 90.0
Quarter/Semester
Quarter3 IMISIOICIPIG **Wk: Total Hours
NSGP1026Pharm ODD D D D 12 3 3.0 3.0 0.0 0.0 30.0 0.0
NSGP1020 Nsg Adult I 000 D 0 0 12 4 4.0 4.0 0.0 40.0 0.0
NSGP1025NsgAdultI Clin 000 D 0 0 12 4 0.0 4.0 12.0 0.0 120.0
SYG 2000 Sociology ODD D 0 0 12 4 4.0 4.0 0.0 0.0 40.0 0.0

ODD D D 0 1 0.0 0.0 0.0 0.0
DDO ODD 1 0.0 0.0 0.0 0.0
ODD D D D 1 0.0 0.0 0.0 0.0

Total 15 11.0 11.0 4.0 12.0 110.0 120.0
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Submit in duplicate

Name of School:

EVEREST COLLEGE (NEW PROGRAM)

T e of Pro ram: 0 EntryLevelMaster 0 Baccalaureate 0 AssociateDegree
Revision: 0 Major 0 Minor Effective Date: A r-08
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include eneral education courses.

Check appropriate year: Check:D Semester0 Quarter *Wk:
0 1 0 2 0 3 D 4 Lecture Lab

Quarter/Semester Total
Quarter4 YEAR1 G **Wk: Units
PSY2012GenPsy 12 4
Nsg1030MatChild 0 D 12 4
Nsg1035MatChildclOD 12 4 '

001 0
001 0
0 0 1
0 D 1

Total

.uarter/Semester

Quarter 5 YEAR 2

Nsg 2010 Mental H Nsg

Nsg 2015 Men H Nsg CI

Nsg 2020 Community

Nsg 2024 Community CI

Quarter/Semester

Quarter 6 Year 2

AML Amer Lit

Nsg 2030 Nsg Adult II

Nsg 2035 Nsg Adult II CI

01 02
Quarter/Semester

Quarter 7 YEAR 2

~- '''Isg 2040 Adv Nsg Care

;g 2045 Adv Nsg Care CI

Nsg 2050 Nsg Lead Mgmt

Nsg 2055 Nsg Lead Mg CI

Nsg 2065 Nursing Seminar

Date Submitted:

11/9/2007

Units HrlWk Units
4.0 4.0 0.0
4.0 4.0 0.0
0.0 0.0 4.0
0.0 0.0 0.0
0.0 0.0 0.0

0.0
0.0
81)12 8.0 4.0

Hr/Wk
0.0
0.0
12.0
0.0
0.0
0.0
0.0
12]'

Lec
40.0
40.0
0.0
0.0
0.0
0.0
0.0

85]'

Lab
0.0
0.0

40.0
0.0
0.0
0.0
0.0

4Q]'

G **Wk:
0 12
0 12
0 12
0 12
D 1
D 1
D 1

Total 12 6.0 6.0 6.0

03

18.0 60.0 180.0

Tatal Hours
3 3.0 3.0 0.0 0.0 30.0 0.0
3 0.0 0.0 3.0 9.0 0.0 90.0
3 3.0 3.0 0.0 0.0 30.0 0.0
3 0.0 0.0 3.0 9.0 0.0 90.0

ci piG **Wk: Total Hours
ODD 12 4 4.0 4.0 0.0 0.0 40.0 0.0
000 12 4 4.0 0.0 0.0 0.0 40.0 0.0
000 12 4 0.0 0.0 4.0 12.0 0.0 120.0
ODD 1 a 0.0 0.0 0.0 0.0 0.0
ODD 1 0.0 0.0 0.0 0.0
000 1 a 0.0 0.0 0.0 0.0 0.0
000 1 0 0.0 0.0 0.0 0.0 0.0

Total 12 8.0 4.0 4.0 12.0 80.0 120.0

04
I I

Lecture
I

Lab
I

Total Hours. . .
Total

C Tp 1 G **Wk: Units Units HrlWk Units Hr/Wk Lec Lab
000 12 4 4.0 4.0 0.0 0.0 40.0 0.0
0 D 0 12 4 0.0 0.0 4.0 12.0 Q!O 120.0
ODD 12 3 3.0 3.0 0.0 0.0 30.0 0.0
0 D D 12 3 0.0 0.0 3.0 9.0 0.0 90.0
000 12 2 '. 2;0 2.0 0.0 0.0 20.0 0.0
n n n



'--' '--' '--' '--' ' ' ' '

* Number of weeks per semester I quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank
Fill in for each course: number for total units, lecture units, lab units I Do not type in where "0" appears

4.3a

1 0.0 0.0 0.0 0.0
1 0.0 0.0 0.0 0.0

:1 16 9.0 9.0 7.0 21.0 90.0 210.0
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INTRODUCTION .

The Everest College Associate Degree Nursing Program abides by all information and
policies provided in the Employee Handbook. The Nursing Faculty Handbook is intended to
supplement the college handbook, providing nursing faculty with additional policies,
procedures, and information specific to the nursing program. The nursing faculty will
also be familiar with the Nursing Student Handbook for program information and
policies related to students.

ACCREDITATION AND LICENSURE

. Everest College is accredited by the Accrediting Council for Independent

Colleges and Schools (ACICS) to award associate degrees. The Accrediting

Council for Independent Colleges and Schools is listed as a nationally recognized

accrediting agency by the United States Deparhnent of Education and is

recognized by the Council for Higher Education Accreditation. The Accrediting

Council for Independent Colleges and Schools is located at 750 First Street, NE,

Suite 980, Washington, D.C. 20002 (202) 336-6780.

. Everest College is also approved by the California Deparhnent of Consumer

Affairs.

EVERESTCOLLEGE-MISSION AND OBJECTIVES
As an institution of higher education, Everest College offers high-quality, specialized
academic, occupational and vocational education that prepares students to meet the
expectations of the employment world and become better informed citizens capable of
meaningful participation in modern society.
The purposes of the College derived directly from the mission statement are to:
1. Provide curricula that prepare students for career-oriented positions and meet the
needs of employers;
2. Provide students with career-planning opportunities and assistance with job
placement;
3. Provide student support programs including placement exams, educational
assessment, and academic advising;
4. Provide credit and non-credit continuing education courses;
5. Integrate general educational objectives into each program, as well as specific general
educational electives for degree-seeking students; and
6. Secure articulation or other cooperative agreements for students wishing to continue
their education at other two- and four-year institutions.

.. rro. r. ... . J.----.--..
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GOALS

In order to assure continued fulfillment of its mission, Everest College has established
the following goals:
1. Everest College will continually improve its educational process at all levels and seek
to impart essential skills, competencies, and attitudes that students need for successful
careers and for continued study.
2. The College shall strive to develop in all students the intellectual potential that will
lead them to realize their capacities for independent thinking, intelligent decision
making, and individual expression of opinions.
3. Everest College is committed to quality in teaching and exceIlence in education and
to this means shall seek qualified faculty who will bring excitement to the classroom
and stimulate enthusiasm and eagerness for learning in the student.
4. By providing positive role models, emotional support, and opportunities to develop
new and beneficial relationships, Everest College shall strive to develop mature citizens
who contribute to their communities.

5. Everest College assists graduates in securing career-related employment.

SCHOOL OF NURSING

The mission, philosophy, and outcomes of the associate degree nursing program are
congruent with those of Everest College, reflect professional standards and guidelines,
and consider the needs and expectations of the community.

Mission Statement

. The Nursing Faculty are dedicated to preparing outstanding professional nurses
committed to excellence and innovation in the delivery and management of
evidence-based health care through creative, collaborative and culturally focused
educational programs.

. The Nursing Faculty's educational effort is directed to providing high quality
student-centered programs of instruction which prepare superb professional
nurses to meet basic health care needs while maintaining full regulatory
compliance with State Board of Nursing and Accreditation agencies.

. This Nursing Faculty seeks to develop and transmit knowledge regarding
nursing practice and health, illness and healing through dynamic programs of
nursing education and practice.

T~~ A 11 _:~.... A'C'-
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Philosophy/purpose
The philosophy and purpose of the Associate Degree Program in Nursing is based on
the belief that individuals are wholistic beings who possess unique physiologicat
psychological, socio-cultural, and spiritual qualities. Individuals continually interact
with the environment, thereby learning and adapting to achieve optimum health.

Health is a dynamic state of wellness or system stability in which individuals adapt to
changes in the internal and external environments to maintain harmony between their
physiological, psychological, social-cultural, and spiritual states. Responsibility for
health/ illness care is shared mutually by providers and individuals receiving care.
Health attainment, maintenance, restoration, and quality care are rights of each
individual regardless of race, religious beliefs, nationality, social, or financial status.

Society has the responsibility to its members both individually and collectively to
provide an environment that fosters health promotion, attainment, maintenance, and
restoration. Society must strive to achieve optimal care within a legal and ethical
framework while managing economic restraints and technological advances in health
care. Environment is viewed as an open system within which the individual interacts
continuously. It has both internal and external components, which are affected by
changes within the physical, emotional, spiritual, economic, and cultural state of the
individual.

Nursing is both an art and science and nurses provide nursing care within their scope of
practice. It is a unique profession that deals with all of the dynamics affecting
individuals and views the individual as a wholistic being (Bio-psycho-social-spiritual).
Nurses collaborate with other members of the health care team to encourage
individuals to participate in their care. The foundation of nursing practice is the
nursing process, which the nurse uses to assist individuals and families to attain
mutually agreed upon goals.

Associate degree nurses provide care within their scope of practice. The nursing
process is used for assessing, diagnosing, planning, implementing, and evaluating of
health care services and care of the individual. Since the delivery of health care is
dynamic, the registered nurse evaluates individuals based on their goal achievement,
need for reassessment and refocus of priorities with the ultimate end of setting new
goals. Care is given within a sound legal and ethical framework.

The Associate Degree nurse is expected to develop necessary skills for collaboration
with members of the health care team including the client, family and/ or significant
others.

.0-.. .. -o-n .
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Teaching-Learning Process
Learning is a continuous, active, lifelong process. Learning progresses sequentially
from simple to complex and results in behavioral changes in cognitive, psychomotor,
and affective domains. Nurses seek educational resources that provide opportunities
for learning experiences that maintain and enhance knowledge and skills, as well as
those that foster continued competence, nursing practice and increased professional
growth.

The teaching-learning process is at its best when students actively participate in their
learning experiences and take responsibility for achieving programmatic competencies.
In this process the teacher is a facilitator, coach, counselor, and resource person.
Furthermore, the teacher and student share the responsibility of building an
atmosphere that fosters a learning community that promotes intellectual curiosity,
critical and analytical thought, and individual creativity. To that end, the faculty uses a
variety of teaching techniques to accommodate students from diverse backgrounds and
experiences.

Hence, nursing education is both a system and a process. Students bring with them a
broad range of experiences as well as their ability to respond to and adapt to ongoing
inputs and expected behavioral changes. These inputs awaken students to their ability
to deliver nursing care. The Nursing Faculty are committed to facilitating this process
through their monitoring the teaching-learning environment to ensure optimal
experiences and evaluating the students and program to achieve the outcome of safe
and effective practitioners of nursing.

Conceptual Framework
Based on the philosophy the Nursing Faculty has selected the following concepts in
which the nursing program is structured.

. Nursing Process -- Nursing Process is integral to nursing practice. The five
steps of the nursing process assessment, diagnosing, planning,
implementation and evaluation provide the framework for delivery of client
care and is the structure for course content in the nursing program.

. Critical Thinking -- The process of purposefut self-regulatory judgment. This
process gives reasoned consideration to contexts, evidence,
conceptualizations, methods and criteria. Critical thinking, in conjunction
with the nursing process is the basis for clinical decision making.

T. h
.. .. .. . ~~~_.~~. -.- -
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.
Communication - Communication is a dynamic, interactive process which
encompasses the teaching/learning process. It is essential in collaborating
with members of the healthcare team to meet the needs of clients. Effective

oral, written and non-verbal communication skills are integral to apply the
nursing process, to impart health promotion practices, and to teach clients.
Teaching and learning techniques are incorporated throughout the program.
Nursing students use therapeutic communication techniques with clients,
families and groups to further self-care.

. Health Promotion - Activity by the learner that facilitates optimal health
states for individuals, families and communities that sustain or increase
wellness.

.
Professional Role - The Associate Degree Nurse is a provider of care,
manager of care and member of the discipline of nursing. The nurse adheres

to ethical and legal standards of the nursing profession and applies
knowledge of the biopsychosocial and scientific principles when providing
competent care. The nurse collaborates with and delegates to others to
manage care of groups of individuals and families in a variety of healthcare
settings.

In this Associate Degree Nursing program, utilizing the conceptual framework which is

based on the 5 concepts, the student is introduced to the care of individuals with special
and more complex needs throughout the life span. This program will prepare the
nursing student to assume the role of the registered nurse in the ever-evolving health
care field. The program includes a focus on theories, concepts, and principles of
nursing. It also delves into the important area of leading and managing as well as
pertinent legal issues faced by nursing leaders and managers. Emphasis will be on the
methods to become an effective leader/manager including interpersonal skills needed
for effective leadership and management of the different types of organizations
delivering health care and outcomes management. A graduate of this nursing program
will be prepared to assume the role of health provider in a global society. He or she will
be able to deliver culturally proficient care while meeting the physical, spiritual and
psychosocial needs of clients. At the completion of this program, the nursing student
will be prepared to take the NCLEX-RN exam for registered nursing licensure. Once
licensed, the individual may use the title of Registered Nurse.

Program Terminal Objectives

Upon completion of the Everest Associate Degree Nursing Program, the graduate will:. Apply the nursing process in managing the care for clients, groups and families
in a variety of healthcare settings.

. . . ~ ~~~- ~ .. . , .. . 7
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. Incorporate critical thinking when managing care for clients, groups and families
in a variety of healthcare settings.. Apply effective communication skills to establish and maintain therapeutic and
professional relationships in managing care for clients, groups and families in a
variety of healthcare settings.. Integrate principles of human development when providing nursing care for
clients, groups and families across the life span.

. Incorporate knowledge of cultural and socioeconomic factors in the management
of nursing care for clients, groups and families in a variety of healthcare settings.. Practice safety within the role of the Associate Degree Nurse as a:

0 Provider of care by:. Integrating biopsychosocial and scientific principles when
providing technically competent care for clients, groups and
families in a variety of healthcare settings.

0 Manager of care by:. Collaborating as a member of the healthcare team to manage the
care of clients, groups and families in a variety of healthcare
settings.

. Delegate activities to manage the care of clients, groups and
families in a variety of healthcare settings.

0 Member of the discipline of nursing by:
. Practicing within the ethical and legal framework of the profession

of nursing.
. Formulating a plan for continuing professional development.

-rr!gh! %) ::>1)(\7('':',.;r.~ki2~ CQ)!".';;".'c, h~, A)1 F!gh
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Everest College Nursing 1.'ogram Level Objectives

The following chart is reflective of Level objectives for the students in the nursing program at Everest College.

Copyright @2008 Corinthian Colleges, Inc. All rights reserved.

LEVEL Nursing Provider of Manager of Critical Communication Health Professional
Process Care Care Thinking Promotion Role

Level I Understands and Perfonns safe, Identifies Incorporates Identifies and uses Explains and Identifies the
NSG 1010, uses the basic nursing appropriate knowledge from basic verbal and non applies roles and
1015,1020, components of care to individual resources for the basic sciences verbal principles of responsibilities
1025, 1026 the nursing clients. delivery of client and humanities communication health promotion of the

process as a care. in developing skills with clients when caring for professional
framework for Establishes plans of care for and the health care individual nurse.
nursing care. priorities when adult/geriatric team. clients.

providing clients. Identifies and
nursing care to documents basic
non-complex components of the
clients. nursing process for

an individual client
according to
established
standards.



Everest College Nursing .l.'ogram Level Objectives

Copyright ~ 2008 Corinthian Colleges, Inc. All rights reserved.

LEVEL Nursing Provider of Manager of Critical Communication Health Professional
Process Care Care Thinking Promotion Role

Level II Applies the Uses systematic Uses appropriate Utilize critical Uses a variety of Incorporate age- Discusses the
NSG 1030, nursing process processes and resources for the thinking to age-appropriate appropriate role of the nurse
1035,2010, when caring for appropriate delivery of analyze the therapeutic health promotion and utilizes legal
2015,2020, clients and/or resources to client/family health needs and communication activities when standards of
2025 families. assist clients to nursing care. effectiveness of techniques when caring for clients practice when

meet health Establishes nursing care and caring for clients and/or families. caring for diverse
needs in an priorities when treatment and/or families. populations.
evolving health providing provided to Accurately
care system. nursing care to diverse documents

culturally diverse populations. components of the
clients and/or nursing process
families. according to

established
standards for clients
and/or families.

Level III Evaluates the Selects Collaborates Synthesizes Engages in complex Designs risk Uses self
NSG 2030, effectiveness and evidenced-based with other knowledge from interactive reduction evaluation to
2035,2040, modifies strategies when members of the natural sciences, processes and interventions critique own
2045, 2050, components of caring for clients team to technology, documentation when caring for nursing practice
2055,2060 the nursing and/or families. determine the humanities and methods which lead complex clients. according to

process as effectiveness of previous nursing to therapeutic and legaVethical
needed when resources used in courses as a effective standards of care.
caring for delivery of care foundation for relationships and
complex clients. to complex providing outcomes with

clients. advanced clients and others.
nursing care.
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Correlation Between Nursing Program Outcome Goals and Professional Standards and Guidelines

Everest Collel!e
NursinI! Prol!ram

Outcome Goals
General Education
Courses: Supportive of
and springboard for
nursing core.courses.
In the following
courses: Fundamentals
of Nursing, Nursing
Pharmacology and
Care of the Adult
Client I, nursing
students learn about the
professional nursing
concepts of safe client
care, using the nursing
process, learn the
important role of client
advocate and develop
competencies based on
our conceptual
framework of the
nursing process, critical
thinking by correlating
knowledge from social,
biological and physical
sciences,
communication, health
promotion and
professional role. All
courses stress a

wholistic, culturally
diverse approach to all
client care.

NLN ADN
Competencies

ANA C(jde (jf Ethics NCLEX Test Plan

Nurses use evidenced-
based practice and
understand the role of
primary care in
delivering nursing care
to clients.

Nurses should promote
healthy lifestyles,
practice prevention and
wellness care,
understand the role of
and emphasize primary
care and assess and use
communications and
technology effectively
and appropriately.

The nurse practices with
compassion and respect
for the inherent dignity,
worth and uniqueness of
everyone irregardless of
social or economic
status, personal
attributes or health
conditions.

The nurse promotes
achievement of client goals by
providing nursing care
enhancing the delivery of care
to protect clients, family and
other health care members.

(Safe Effective Care
Environment).
The nurse promotes physical
health and wellness by
providing comfort and care,
reducing risk potential and
managing alterations in health.
(Physiological Integrity)
The nurse provides care of the
client and family that
incorporates the knowledge of
expected growth and
development principles,
prevention of early detection
of health problems and health
promotion strategies.
(Health Promotion and
Maintenance)
Nurses also promote, through
nursing care, the emotional,
mental and social well-being
of the client and family
experiencing the effects of
stressful events.

(Psychosocial Integrity)

Copyright @2006 Corinthian Colleges, Inc. All rights reserved.
Appendix A Correlation Document CA 2008-0119.doc

CCR 1443.5

A registered nurse shall
be considered to be
competent when he/she
consistently demonstrates
the ability to transfer
scientific knowledge from
social, biological and
physical sciences in
applying
the nursing process, as
follows:. formulates a nursing
diagnosis observation of
the client's physical
condition and behavior. through interpretation
of information obtained
from the client and others,
including the health team. formulates a care plan
in collaboration with
client, which ensures that
direct and indirect
nursing care services
provide for the client's
safety, comfort, hygiene,
and protection, and for
the disease prevention and
restorative measures.. actsas a client's
advocate, as circumstances
require by initiating action
to imorove health care or

1
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Correlation Between Nursing Program Outcome Goals and Professional Standards and Guidelines

Copyright ~ 2006 Corinthian Colleges, Inc. All rights reserved.
Appendix A Correlation Document CA 2008-0119.doc
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to change decisions or
activities which
are against the interests or
wishes of the client,
and by giving the client,
the opportunity to make
informed decisions about
health care before it is
Drovided.
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Correlation Between Nursing Program Outcome Goals and Professional Standards and Guidelines

Everest Collel!e
N ursinI! Proe:ram

Outcome Goals

'.. Ge~'e~~l!~~ii~~~ii"
,'~~pp.o,~i~e!{)fc~.d
. forcnUtsingcore;c6
In the nursing courses
Care of the Adult
Client II,
Maternal Child
Nursing and
Mental Health Nursing
the student continues,
through evidenced-
based practice, to
develop professional
nursing concepts based
on the conceptual
framework foundation
in furthering
information from the
theory learned and
clinical skills practiced.
Client & family
teaching and
collaboration with other
members of the health
care team is further

developed and practiced
to provide wholistic
nursing care.

NLN ADN
Competencies

ANA Code of Ethics NCLEX Test Plan CCR 1443.5

Nurses should provide
evidenced-based,
clinically competent,
contemporary care and
be willing to function in
new healthcare settings
and interdisciplinary
team arrangements
designed to meet the
health care needs of the
client and the public

The nurse collaborates
with other health care
professionals in
promoting efforts to
meet health care needs.

(Physiological Integrity)

(Health Promotion and
Maintenance)

(Psychosocial Integrity)

Copyright ~ 2006 Corinthian Colleges, Inc. All rights reserved.
Appendix A Correlation Document CA 2008-0119.doc

A registered nurse shall be
considered to be
competent when he/she
consistently demonstrates
the ability to transfer
scientific knowledge ITom
social, biological and
physical sciences in
applying
the nursing process, as
follows:
. performs skills
essential to the kind of
nursing action to be taken. explains the health
treatment to the client
and family. teaches the client and
family how to care for
the client's health needs. evaluate the
effectiveness of the care
through observation of the
clients physical
condition and behavior;
signs and symptoms
of illness and reaction to
treatment through
communication with the
client and the
health team members. modify the plan as
needed

3
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Correlation Between Nursing Program Outcome Goals and Professional Standards and Guidelines

Everest Collee:e
Nursine:Proe:ram
Outcome Goals

;~iii~
. nUt's1l1g;~Qr~.(:d)

Contemporary
Nursing in Community
Settings,
Advanced Nsg Care
and Nsg Leadership &
Management are the
final courses in the core
curriculum that further
promote and build on
the competencies
learned throughout the
program. Students
display leadership
qualities in dealing with
other members of the
health care team and
clients through
effective, professional
communication (verbal,
written, technology).
Leadership is also
shown through
professional behaviors,
client teaching, use of
the nursing process and
the ability to delegate
tasks to other members
of the team based on the
legal SCODeof oractice.

Nurses should care for
the community's health
and be able to work
with others in the
community, provide
evidenced-based,
clinically competent,
contemporary care.

ANA Code of Ethics

The nurse's primary
commitment is to the
client whether an
individual, family or
community.
The nurse as leader is
accountable and
responsible for
individual nursing
practice and determines
the appropriate
delegation of tasks in
order to provide
optimum client care.

(Physiological Integrity)

(Health Promotion and
Maintenance)

(Psychosocial Integrity)

CCR 1443.5

A registered nurse shall be
considered to be
competent when he/she
consistently demonstrates
the ability to transfer
scientific knowledge from
social, biological and
physical sciences in
applying
the nursing process, as
follows:. delegates tasks to
subordinates based on
legal scopes of practice of
the subordinates and on the
preparation and capability
needed in the task to be
delegated. effectively supervises
nursing care given by
subordinates

4
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Correlation Between Nursing Program Outcome Goals and Professional Standards and Guidelines

Everest Collee:e
Nursine: Proe:ram

Outcome Goals

~~~~~~n~~~~.~.
.. Courses:
;;iuid.
. nurslli,
The fmal course is the
Nursing Seminar
which is a review of all
materials learned in the
program by the nursing
student to prepare for
licensure as a registered
nurse in the state of
California.

NLN ADN
Comp~tencies

NCLEX Test Plan

(Physiological Integrity)

(Health Promotion and
Maintenance)

(Psychosocial Integrity)

Copyright @ 2006 Corinthian Colleges, Inc. All rights reserved.
Appendix A Correlation Document CA 2008-0119.doc
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Everest College Assoe;tate Degree Program
Curriculum Concepts Table

The following table captures the key curriculum concepts of Everest College Associate Degree Nursing
Program and the courses where these concepts can be found.

Copyright «iJ2007 Corinthian Colleges, Inc. All rights reserved.
Appendix A Curriculum Concepts Table 2008-0119.doc

Nursing Therapeutic ...,Cfitica.1'iikhig? Communication., HealtlliPromotion, Professional Role
Courses Nursing ""',

' , " ",', "'<

Interventions ',"
"

"', ', ." , '

NSG 1010 X X X X X
Fundamentals ofNsl!
NSG 1020 X X X X X
Care of the Adult
ClientI
NSG 1030 X X X X X
Maternal Child NSI!
NSG2010 X X X X X
Mental Health NSI!
NSG2020 X X X X X
Contemporary Nsgin
CommunitySettinl!s
NSG2030 X X X X X
Care of the Adult
Client II
NSG2040 X X X X X
AdvancedNsgCare
NSG2050 X X X X X
Nsg Leadership &
Manaeement
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Clinical Summary Sheet
Everest College-Ontario

Copyright @2008 Corinthian Colleges Inc. Santa Ana, California 92707 All rights reserved.

Type of Clinical Name of Facility AvgDaily Total # of Total Hours

Experience (# of students) Census Facultv Per Week

Quarter II: St. Mary's Hosp (5 125
Fundamentals- students x 5 units=25) 8 to 16
(Need 30) OK Glendale Mem (4 x 2 32 8 to 16

July-Oct 08 units=8)
SBMC (10) 30 8 to 16
Kindred (10) 78 8 to 16

Plott Nsg Home (12) 170

TOTAL: 65
Quarter III: St. Mary's Hosp (5 125 8 to 16

Med Surg 1- students x 5 units=25)
(Need 30) OK Glendale Mem (4 x 2 32 8 to 16
Oct-Dee 08 units=8)

SBMC (10) 30 8 to 16
Kindred (10) 78 8 to 16
San Dimas (12) 33

TOTAL: 65
Quarter IV St. Mary's Hosp (3) 20-23 8 to 16
OB Glendale Mem (8) 15 8 to 16

(Split-Need 15) Inland Midwife Svcs (4) 15 8 to 16
OK San Dimas (3) 4
Jan-Apr 09
ENDOFYEARONE

TOTAL: 18
Quarter IV Totally Kids Spec HC 40 8 to 16
Peds (10 per shift-2
(Split-Need 15)OK shifts=20)
Jan-Apr 09 Inland Midwife Svcs (4) 15 8 to 16

ENDOF YEARONE TOTAL: 24
Quarter V Patton State H. (15) 200 8 to 16
MH Plott NH (5) 30
(Split-Need 15)OK 8 to 16
Apr-July 09 TOTAL: 20
Quarter V TBD 8 to 16
Community 8 to 16
(Split-Need 15)
Apr-July 09 TOTAL:
Quarter VI St. Mary's Hosp (5 125 8 to 16
Med Surg II students x 5 units=25)
(Need 30) OK Glendale Mem (4 x 2 32 8 to 16
July-Oct 09 units=8) 8 to 16

SBMC (10) 30 8 to 16
TOTAL: 43 8 to 16

Quarter VII SBMC (Tele: 10) 45 8 to 16
Adv Nsg Care
(Crit Care, Special 8 to 16
Care) 8 to 16
(Split-Need 15) 8 to 16
Oct-Dee 09 TOTAL: 10 8 to 16





EVEREST COLLEGE
1819 Excise Ave, Ontario, California 91761

Miyo Minato
1170 Durfee Ave, Suite G
South EI Monte, CA 917334400

March 14,2008

Dear Miyo

Enclosed are the original notes from Health Care and Community Agencies willing to
provide clinical experiences for the ADN students at Everest College -some of them are
affirmations of their previous agreement and some of them are new.

There is one form from a Home Health Care Agency which is still in the process of
getting to me. Ruth Abbott, our National Nursing Director has it and will be giving it to
me this weekend. I will overnight Fed Ex it to you on Monday. Other than this, all
original "letters of commitment" are enclosed. Also, on Monday, I will e-mail scanned
documents to you so you have the information electronically, as well as hard copy.

If you have any questions or concerns, please call me on my business cell at 714-791-
3526.

Thank you so much for your wise guidance and support. I look forward to seeing you on
Thursday, next week.

Sincerely,

~~MSN'RN
Campus Nursing Director
Everest College
1819 Excise Ave.
Ontario, CA
mkeough@cci.edu
714-791-3526



Clinical Summary Sheet
Everest College-Ontario April 2008 start

I
Copyright @2006 Corinthian Colleges Inc. Santa Ana, California 92707 All rights reserved.

TypeofGlinic,1 ",Nam,fi) of Facility AvgPailyg [otal#of "JotatHours
'Experience .' (#of students) , Census ,,,: 'Facuity ," PerWeek

Quarter II: S1.Mary's Medical
Fundamentals- Center (5 students x 4
(Need 30) OK units=20) 125 16
July-Oct 2008 Glendale Mem Hosp(4

x 2 units=8) 32 16
Kindred (10) 78 16
Plott Nsg Home (10) 170 16
TOTAL:48

Quarter III: S1.Mary's Medical
Med Surg 1- Center (5 students x 4
(Need 30) OK units=20) 125 16
Oct to Dec 2008 Glendale Mem Hosp (4

x 2 units=8) 32 16
Kindred(10) 78 16
Plott NH(10) 170 16
TOTAL:48

Quarter IV S1.Mary's Medical
OB Center (7) 20-23 16
(Split-Need 15) Glendale Mem Hosp(8) 15 16
OK
Jan-Apr 2009 TOTAL:15 X 2

Quarter IV S1.Mary Medical 16
Peds Center (7) 20-23
(Split-Need 15)OK Lorna Linda Children's
Jan-Apr 2009 Center (20) 135+ 16

TOTAL:27 X 2

ENDOFYEARONE
Quarter V Patton State H. (15) 200 16
MH Plott NH (5) 30 16
(Split-Need 15)OK
Apr to July 2009 TOTAL:20 X 2
Quarter V LindaValley Villa (15) 120 16
Community Lorna Linda Children's 16
(Split-Need 15) Center (20) 135+
Apr to July 2009 Home Health Care (5) 16

TOTAL: 40 X 2
Quarter VI S1.Mary's Med Center 16
Med Surg II (5 students x 4
(Need 30) OK units=20) 125
July to Oct 2009 Glendale Mem Hosp (4

x 2 units=8) 32 16
Plott NH (10) 170 16
Kindred(10) 78 16
TOTAL:48

Quarter VII S1.MaryMed Center
Adv Nsg Care (20) 125 16
(Crit Care, Special Kindred(10) 78 16
Care) Plott NH (10) 170 16
(Split-Need 15) Glendale Mem Hosp(8) 32 16
Oct to Dee 2009 TOTAL:48
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Totally Kids@ .
Specialty Healtheare - Som Valle)' Uten.ft! Ii 92fJtJOOJ29

... HJ7tij La 'faun CftUYi'ln~ol'ld S\t£\\y"II(!y, OtIi{OTnill 913~ .. (818) 2$2..5863 .. Fit):.(SUI) 2SZ-64.."iO

March 12, 2008

MARTHA KEOUGH, MSN, RN
Campus Nursing Director
Everest College

Dear Ms. Keough,

MVCCInc. dba Totally Kids Specialty Heathcare - Sun Valley is a Pediatric Subacute Facility that is
commited to provide the ~ md a quality of life of our children iliat are technology depe:miem,
medicaUy frngHe,and devcloprnentaHydelayed. We.arc proud of the q'W'Aityof care that we provide
becaU$eof our pool of COIDp&Ssjoru1tenurses.

One of out visions is to see more dedicated and compct~nt nuses in the industry, thus we support schools
like Everest College in trnit1i:ogm.orenurses tu respond to the needs ofthe n.ealthcareindustry. ill !ine "Nith
this I am happy to let you know that we may be able to accommodate 10 stude,nt,sf(Jrtbeir 11>ediatric
Clini~t Rot:ition in 2009. P!e8$Bcontact us on or befure J~lmry of:2D09to mange for the schedule.

We have ar:me:this in the pam:anrl we '\/Viiicontinue to dQ so as we hope to see nc-..vbreed of FJ.qs joirJng
om oommucity in serving the speciill needs ~f ~hiJdren like ours.

REYNl1!LDO MANGABAT
Educat10n COO1'dilmtor
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CHANGEL~9RHEALTH CARL INC.

To the California StateBoard of Nursing:

This is a letter of commitment stating that Linda Valley Villa, 11075Benton Street,

Lorna Linda, CA 92354, a Chancellor Health Care facility, agrees to provide clinical

nursing experience for the ADN students attending EVEREST COLLEGE, 1819 Excise

Ave., Ontario, CA, 91761. We will be able to accommodate 15 students during each of

2/ 6 week sections of Contemporary Nursing in Community clinicals from April 2009 to

July 2009.

C\.~ w".. n I rV1" ~ K N Yi\ C
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J~-\;N.~~~ . 3/7 )o~
bate

.' '; '; -1 P () I ;, L> B.\'" B" I I L \' ,\ ''I I. :, \ I I I. .' I) 2. :, II .-\ 1.\ R",.., C A 'i', ,) I) .\

" I ! I. I' II "\/. 7 I) 7 '; 7 3 3 {I Ii X FAX 7(17 ';~.' 19,,,



STATEOFCALIFORNIA-STATEANDCONSUMERSERVICESAGENCY ARNOLD SCHWARZENEGGER,Governor

~ ta!eOI
Caldomia

Department 01

BOARD OF REGISTERED NURSING
P.O. BOX 944210, SACRAMENTO, CA 94244-2100

TOD (916) 322-1700
TELEPHONE (916) 322-3350

www.rn.ca.goY
onsumer

.-' Affairs

Ruth Ann Terry, MPH, RN
Executive Officer

PROGRAM CLINICAL FACILITY VERIFICATION FORM

The nursing program must verify that clinical facilities offer necessary learning experiences to meet course/clinical
objectives.

Name of the School:

!!VU£$T (}Dt~'1~
!~11 £xe.ISv AVJU/.-U.-I0Dn*:u~/o , 9/710

Name of hea!t9 care facility: .
LI n'4 v{Uifu-! iI LiJ.tJJ

Tvpe of health care Mcil(ty (;:'~e, OPD,SNF,etc.).
~~ /..J.,'n17f~'r..ll.#'n&r-b

Average Daily Census for the agency: . O(t)IY'IlUH +t.{
1/,)/) J

Name of Director/Designee: MfJf(nfA t(WJ6t!

TelephoneNumber: 1/'/ - '791- 3s- d G

Name of Director of Nursing/Designee:

~Oh i 'iLLLLLClCPr»
Telephone Number: {}

909- ~9b -7sCJ!

,
Adrn/11 'S+rcu-0-r-

Medical-
Surgical

Obstetrics Pediatrics

o~
/5

Type of units where students can be placed in the health
care facility (Place X in the column
'\verage daily census for each area

'- 'Average personnel staffing for the shift for a unit (Incrude .

number of RNs, LVNs, CNAs, separately)

Number of students placed in the unit at anyone time.

Identify shifts and days available for placement of
students in the program Wif'.-S <f;

<.e.V::e.n''1f'V- L .

Provide the followina infonnation on all other schools utilizin£
Category of students

Schools I (RN,LVN,CNA,etc.)

Attach additional sheets if needed.

Days& I Semesters IHours (Fall,Spr.)

Checklist for starting in a new clinical facility:

Provide clinical objectives, faculty responsibilities, faculty and student orientation plan to clinical facility.
Signed contract on file, prior to starting

Develop a plan for continued communication between school and facility, i.e., instructor/facility staff meeting,
agency/faculty/student meeting each semester, annual faculty/facility staff meeting, DeanIDirector conferences each semester.

J-1-c2LJD~
Date

EDP-P-145/01 5.4



CALIFORNIA DEPARTMENT 0 F

Mental Health
Patton State Hospital

Memorandum

To: CaliforniaBoard of Registered Nursing Date: March 4,2008

From: Eliseo ReyesJr., RN
Psychiatric Nursing Education
Director

Telephone: (909) 425-6152

Subject: Clinical Rotation Site

This is a letter of commitment stating that Patton State Hospital, 3102 Highland Ave.,

Highland, CA, agrees to provide clinical nursing exp'eriencefor the ADN students

attending EVEREST COLLEGE, 1819 Excise Ave., Ontario, CA, 91761. We will be

able to accommodate up to 15 students for each section of Mental Health clinicals

from April 2009 to July 2009.

Sincerely,

~ rU/ fLJ;3)
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To the CaliforPia State Board of Nursing:

This is a letter of commitment 'statingthat Lorna Linda Children's Center, 25228

ShepardsonDrive, Lorna Linda, CA 92354 agrees to provide clinical nursing experience

for the ADN students attending EVEREST COLLEGE, 1819 Excise Ave., Ontario, CA,

91761. We willbe able to accommodate 20 students during each oi2! 6 week sections

'of Matemal Child Nursing January 2009 to April 2009. In addition we will

accommodate20 students during each of 2 / 6 week sections of Contemporary Nursing in

Communityclinicals from April 2009 to July 2009.

'Mil. 'i. \j)
I (f l(jtvctt "/ 2clJ

Date

25228 Shepardson Drive. Loma Linda,California, 92354. Phone (909) 558-4568 . E-mail: IJcc@IIu.edu



STATEOFCALIFORNIA-STATEAND CONSUMERSERVICESAGENCY ARNOLDSCHWARZENEGGER,Governor

~ laIeOI
CaJ~omia
Departmenlol

BOARD OF REGISTERED NURSING
P.O. BOX944210, SACRAMENTO,CA 94244-2100

TOD (916) 322-1700
TELEPHONE(916) 322-3350

www.rn.ca.goY
onsumer

-' Affairs

RuthAnnTerry, MPH,RN
ExecutiveOfficer

PROGRAM CLINICAL FACILITY VERIFICATION FORM

The nursing program must verify that clinical facilities offer necessary learning experiences to meet course/clinical
objectives.

Name of the ~chool:

£I!evast, (!ol!(Z$jf0
/?/9 GxCfSP-.-/9V~
Dnfnj'/o , C/1- 9176
Nameof health<carefacility:. /7
~07r)CL LUldt0 C!/){ IdnuJs L--L/Z-~

Type of health care facility (Acute, OPD, SNF, etc.)
{!A ( I ~-UJ {!Q/U..> dvLt:bv

Average Daily Census for the agency:

Name of Director/Designee: IV?f1 f5 T;-I A '6C)(_LG;-/

Telephone Number: 1/11.- 19/ - .25:2b

Name ofDirectorofNUrSing/DeSif~~ {!cU.k7-L/J~ 1'1hi A
Telephone Number:

907- 5.68 - L/Sbj>

Number of students placed in the unit at anyone time.
"

Type of units where students can be placed in the health
care facility (Place X in the column
'\verage daily census for each area

'-'Average personnel staffing for the shift for a unit (Incfude
number of RNs, LVNs, CNAs, separately)

Identify shifts and days available for placement of
students in the program ufiL{S

M-F

Provide the followina information on all other schools utilizin~
Category of students

Schools I (RN,LVN,CNA,e~c.)

Attach additional sheets if needed.

Days & I Semesters IHours (Fall, Spr.)

LD

Checklist for starting in a new clinical facility:

Provide clinical objectives, faculty responsibilities, faculty and student orientation plan to clinical facility.
Signed contract on file, prior to starting

Develop a plan for continued communication between school and facility, Le., instructor/facility staff meeting,
agency/faculty/student meeting each semester, annual faculty/facility staff meeting, DeanlOirector conferences each semester.

esignee
3 - b ... c:?002

Date

EDP-P-145/01 5.4



KindredrHospital
Ontario

To the California State Board of Nursing:

This is a letter of commitment stating that Kindred Hospital, 550 North Monterey

Avenue, Ontario, CA 91764 agrees to provide clinical nursing experience for the ADN

students attendingEVEREST COLLEGE, 1819Excise Ave., Ontario, CA,

91761. We will be able to accommodate 10 students for the Fundamentals, Medical

Surgicaland Leadership/ Management clinicals from July 2008 to December 2009.

~u;J/~;(i//fISA! ~)4f~JName Title
.4-1.--"fMP

Date

550 I'-Iorth Monterey Avenue Ontario, California 91764

909.391.0333 909391.2892 Fax 800.735.2929 TDD www.kindredhospitalontariocom
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Telephone Number (909) 984-8629
Fax Number (909) 984-1182

Plott Nursing HalTIe 800 East Fifth Street Ontario, California 91764
Serving the Ontario-Upland Community for the Last 60 Years

March 7, 2008

Board of Registered Nursing
P.O. Box 944210
Sacramento, CA 94244-2100

To Whom It May Concern:

This letter confirms our intent to work in conjunction with Everest College, located at

1819 Excise Avenue, Ontario, CA 91761. Our skilled nursing facility agrees to provide clinical

nursing experience for the students enrolled in the Associate Degree Nursing Program at

Everest College.

We will be able to accommodate 10 students for a geriatric focus in Fundamentals,

Med/Surg and Leadership/Management clinical rotations from July 2008 to December 2009. In

addition, we will be able to accommodate 5 students for a geriatric focus during each of two 6

week sections of Mental Health clinical rotations from April 2009 to July 2009.

Regards ,

9V
I~n~ ~carpellimlnlstrator
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BOARD OF REGISTERED NURSING
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RuthAnnTerry,HPH.RN
ExecdIve0IIIa!r

PROGRAM CUNICAL FAClUI'YVERmCATION FORM

The nursing prognun must:veritY that clinical Ucilitics offer necessary learning experiences to meet courseIciinical objectives,

Cheddistfor starting in a new clinicalfacility:
0 ProvN1eclinico1objectivt:3,fa:uky responsibilities.fOCllltyand student orienIotionplan IOcUnicoifacifiJy.
0 SiguedconJroctonfiJe. priorloAtm1iltg
0 Develop a plCll'lforcontinued c0111llllUlkllli between school andfaciJity, i.e., im/ruClOr(facilitySk{/f meeting, ogencylfaculJy/SIlIdenI

meeting each semesler; annuol.focullJ¥.faci/iIyslq/fmeeting. De.anIDirector~ eoch ~

~~ I~ Si ofJ'rogranD'

Z-lr-07
DIlle

EDP-P-14

EDP-I...LDOC REV IIJ2184 PAGES OF5

NamcoflheSchooJ: EvcmstCoUcgc..1819S. &ciseA'VCIIUC. NamcofDiredDrJDcsigacc: Jeanne Hately, PhD MSN, RN. Regional
Onmria,CA 91761 Nursing Direclor

TcIcpboocNumbcr.114.943.n16

Name ofhe:alfh care facility: N_ofDilcctor DfNursiogIDcsigD .

Plott 'Nursing Rome Rasmy Nambela RN I Tony Scarpelli, NHA
Type orbcalthaIR: (Ac:urc.OPD,SNF, cCc.) Te1epboacNumber:

Aw:ragc Ccosus for1llcagcucy; 20C
(909) 984-8629

Mcdk:aJ- 0IIIiIdrics PedUIDics - Geriatrics
S8ftiaI M.,.DI Healda

Tyj)C of units wbc= stIMk:DIs c:III1be placed in tk hcaIah aR X X. . X ia.1hccolumn}
Average daily census fOrCIICb8'Ca

30 170

A-. persooacl58aDiogfbr1hcshift fix'a unit(lncludc
uumlx:rofRNs.,LVNs, CNAs. scpanIId.y) 1/1/5 2/6/22

NumberofslDdcats placedin the uaitatonc time.. 5 10

ldenIify!lhiftstnl avoilob1eforp1Dcemen1of stzidenIsin the Da.ys Days
program M-F H-F

l'nJri4e tile iDflll'88tia8 - all GI1IerIIdI80II
- (ad ity: Aa8dI .&rltionl sIIeds ifaeedcd..

Caic.gmyofsiadmls Nl8I1boroC Days&. Sc:mc:s;icr.s

SciIoaIs (RN,. LVN,. CNA,. dc..) IicJur$ (F" S,...) Units used

Summit Career College 1.VN 13 Days I M.-I!'
ALl. non-1)svch

Baldv View RaP CNA 13. Days!M-F All non--psych



Glendale Memorial Hospital
and Health Center

+CHW

1420South Central i\ \enul'
Glendale. CA l) 1204

gig 50::' 4583 Telephone
XIX 50::' 4575 Faesimile

March 11, 2008

To the California StateBoard of Nursing:

This is a letter of commitment stating that Glendale Memorial Hospital, 1420 South

Central Ave., Glendale, CA 91204 agrees to provide clinical nursing experience for the

ADN students attending EVEREST COLLEGE, 1819Excise Ave., Ontario, CA, 91761.

I am affirming our willingness to work with your institution and students. We plan to

accommodate 8-10 students for Fundamentals, Med / Surg and Leadership / Management

clinical rotations from July 2008 to December 2009, based on availability. In addition we

plan to accommodate 8 students during each of 2 / 6 week sections of Obstetrics clinical

rotations.

Sincerely, / ~
'.

75J/1/IJU~ ~I RJmJ;J
MarYLynnf~n,RN, SN Q
Senior Director of Nursing

CC: M. Keough, Everest College

A Member of Catholic Healthcare West
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Ruth Ann Teny, MPH,RN
ExecutIve Officer

PROGRAM CLINICAL FACILITY VERIFICATION FORM

The nursing program must verilY that clinical facilities offer necc:ssary learning experiences to meet course/clinical objectives.

ChecJdjs/for starting in a new clinjca/facility:
0 Provide clinjcol objectives,faculty respomibilitiesJoculty and stll&mt orienJotionplan /0 clinicalfociJity.
0 Signed con/rael onflJe. prior 10slaTting
0 Develop a planfor contirruedcommunicaJion between school andfacility, i.e.. instnJt:JortfadlitysIqff meeting, 4gencylfacultylstudenl

meeting eoch semcaler, annualfocu1ty/fociJiJystqIf meeIing,.DeanlDireclor ccrrfeTf!JICUeoch semester.

~/?)~ ~
Sign8I.aIe ofPJDSI8DI Din:ctorl.l:>esigncc

t::).1.. -c!}.~ 0 -=1-
Daile

EDP.P-14

EDP-I-eI.DOC Rt;V 011ZOO4 PAGESOFS

Name or the SdJool: Even:stCo1 IS19S. ExciseAvenue, NIIIItCof Din:cbIDcsignce: Jeauoe Hately. PbD. MSN, RN. Regional
Ontario,CA 9t761 Nursing Director

TelephoneNumber:714.943.7276

Name of healthcare facility: Name ofDin:ctorofNursingIDesigncc;

r;'Je..f-1t.w.orjA 1-tkqi-ht\ A..4J/&,utJ Ce..J.er Ctt:+ltu-R"f3.J lJurs.e £
Type ofbcalth care facility(Acidc,OPD, SNF,ete.) Tc\epboncNumber:

AY Censusfor theagency: \to
(0K)'5b-l'DD R.xt.lf77

MaJiaII.. Ob*tria Pedia1ries I'sJda - Geriatrics
sumcat MCDt81Hedda

Type of units wbcrc Sl1Identscan be placc;d in the bcalth care JlIAII'-+-s - - -
fiu:ilitv (Place X in the culamn) 'X V

Average daily census for each 8.I'ea
3 a-/3D 15 -- --- -

Average pcr.IOJ:II)C1staffing for the shift for 8....it (Include /{tJ 1/ qoumbcrofRNs, LVNs,CNAs,scpandeIy)
!::1

-' -- -.

Number of students pieced in Ibc unit at any one time. h i _. -' --
IdenJify sh!fls ond dayI mai/Dble for pJoamenI ofmxJenJs in the

I1AAJ' '(4?-,
-- ---program /.. S'1"i

-, .
PJ-ovide tile fallowi- illf0rm8tie8 .. .n oilier 8UIIGIs r&ci Itr- AtbIdI 8ddffianI sIIcds if aeedaJ.

cmcgury of SUIdcrds Nlllllberof Days&;
Schools (RN. LVN. CNA, ctc:.) S1udcrII5 Hoers (Fall. Spr.) Units used

<:"'.,It.,JI .Il- - ..J.I. .J-.



. ~[b
St. Mary MedIcal Center ,HF

SIJOSEPH
HEALTH SYSTEM

To the California State Board of Nursing:

This is a letter of commitmentstating that S1.Mary Medical

Center, 18300 OuterHwy 18N, Apple Valley, CA 92307 agrees to

provide clinical nursing experience for the ADN students attending EVEREST

COLLEGE, 1819Excise Ave., Ontario, CA, 91761. We will be able to accommodate

c10 studentsfor the .:rlL./1 d n /)4 ~

from 1- j OCJ R to J:{ - ;2oc/9

clinicals

~ (2~9.
Signature

3./ 3/ C)~
Date

A Ministry of Ihe Sisters of St. Joseph of Orangeand the Brothers of St. John of God

18300Highway18,AppleValley,California92307 (760)242-2311



. ~)[b
St. Mary MedIcal Center ,HF

STJOSEPH
HEALTH SYSTEM

To the California State Board of Nursing:

This is a letter of commitment stating that St. Mary Medical

Center, 18300 Outer Hwy 18N, Apple Valley, CA 92307 agrees to

provide clinical nursing experience for the ADN students attending EVEREST

COLLEGE, 1819Excise Ave., Ontario, CA, 91761. We will be able to accommodate

~o
students for the \'II\~-e...c-QLUjJ S<-_'VL(S--,,--J!

=:5 0---0_,\ ;;) \...10t1' to (?I-eO"COr vv--,VJ-<_--r .~"',LD0 c1
-.)

clinicals

from

~J~ ~9~

SIgnature
3/3(eJ-p

Date

A Ministryof the Sisters of 51. Joseph of Orangeand the Brothers of 51. John of God

18300Highway18,AppleValley,California92307 (760)242-2311



. dHb
St. Mary MedIcal Center ,HF

SIJOSEPH
HEALTH SYSTEM

To the California State Board of Nursing:

This is a letter of commitment stating that St. Mary Medical

Center, 18300 OuterHwy 18N, Apple Valley, CA 92307 agrees to

provide clinical nursing experience for the ADN students attending EVEREST

COLLEGE, 1819Excise Ave., Ontario, CA, 91761. We will be able to accommodate

ci CJ studentsforthe1, ../.£d-,"l~ '0/~~.-2t clillicals
from /0 - :<OO~ to /:<. - ':/'009 .I

~~
Signature

31-3/ D ~
Date

A Ministryof the Sisters of 51. Joseph of Orange and the Brothers of 51. John of God

18300Highway18,AppleValley,California92307 (760)242-2311



. ~J(b
St. Mary MedIcal Center ~(f

Sf JOSEPH
HEAlTH SYSTEM

To the California State Board of Nursing:

This is a letter of commitment stating that St. Mary Medical

Center, 18300OuterHwy 18N, Apple Valley, CA 92307 agrees to

provide clinicalnursing experience for the ADN students attending EVEREST

COLLEGE, 1819Excise Ave., Ontario, CA, 91761. We will be able to accommodate

/1 studentsfor the ~.M..J', (7.A:~~
from / - dDO 7' to /j.. ;{vOc;

clinicals

&~ 62--.~
Sighature

3/3( 0 8"
Date

A Ministry of the Sisters of SI. Joseph of Orange and the Brothers of SI. John of God

18300Highway18,AppleValley,California92307 (760)242-2311
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RtAh Am Terry, MPH, RN
Exeamve Officer

PROGRAM CLINICAL FACILITY VERIFICATION FORM

The nursing program must verifY that clinical facilities offer necessary learning experiences w meet course/clinicaJ objectives.

Number of students placed in 1M Wlitat anyone tUnc.

Obstetrics Pediatrics Ps~b-
Malaal He:lltb

Guiatrics

Type ofuoits wbere: sbJdenJs can be pla6xd in the health care
facility (place X in the ailUlnll

Average daily census fur each area

x
Avaagc pcrsoI1DCl sfaffUlg for the shift for a unit (Include
number ofRNs, L VNs, CNAs, separately)

Identify shiflS mid iJay$ awzilobJe for p/tJC01JeJI1 ofSludents in lire

progrDm

~
'.iv-'" t: c;~

Check/in for sWling in a new cJinicalfacility:
LI Provide clinical objectives.faculty resporzsibililiesJocully and student orientationplolllO clinicalfacuity,
0 Signed contract onfi/e. prior 10sJorJing
0 Del,lt:lopa pIonfor c01I1inl1edCommunicaJiOflbelWeenschool andfaci/ity, i.e.. inslructortfociliJystaff meding. agencylfacultylstudenl

meeting em:hsemester. annualfacultytfacility sitdf meeting, DumlDirector conferences each semester.

l~ ~.z/c. ~P'-SN
I Signatureof Progr.vnDireaorfDcsignee

1.1(=>-tI """k

Date:

EDJ>-I'-14

EDP-I.oI.DOC REV 01/2004 PAGE~ OF5

Name of the School: Evacst College, 1460 S. Milliks:n Avenue, NamcofDirectDrJDesignce: Jeanne Hately, PhD, MSN, RN

Ontario, CA 91761
Phone: (909) 984-5D27 fax: (909) 988-9339 Tc:Icphonc:Number: 3Cl3-690-0300

Name ofhcal,th care facility: S1. Mary's Hospital
NiIIIICofDireclO!"GJ:ingtDesi

Type ofhcalth can: facility (Acute, OPD, SNF, clc..) ACUTE
or. a. i' W

Tc1ephcmcNumber:7!oo - 9c{.l,- ?I S'z..
Avcrage Daily Census for die agency:

PI'Mide the JOI i.rormatiOllo. allotberKlIoj)1s utllizial! year rad!it)': Att8Cbaddilioul :sbeetsif Dcd.
Calcgoryof SIUdenIs Numbet'or Days&. Scmcslcs

Sc:bools (RN, LVN,CNA,Cfc.) slUdcnls Hours (Fall.Spc.) Unjls used

VI(1vrl!,.\\c..., 11..-,,-1::.. N () \[/..x1.e-<. Ir-':"l\ l<:.JJr.., .



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.10 
DATE:  April 18, 2008 

 
ACTION REQUESTED: Grant/Not Grant Initial Approval for Mission College LVN-RN 

Associate Degree Nursing Program 
 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee 
 
BACKGROUND: 
Susan B. Carreon, Ph.D., MN, RN has served as the Director of the LVN-RN program 
starting August 2007. 
 
The Board accepted the feasibility study for a LVN-RN program from Mission College 
on November 2007. The College now comes forward with its request for initial approval 
of its LVN-RN Associate Degree in Nursing program.  
 
Janette Wackerly, NEC conducted an initial approval visit for the proposed program on 
February 6, 2008. The Director has been working with Cynthia Harrison MS, RN who 
meets requirements for instructor, medical surgical content expert, and upon approval of 
the Mission College LVN-RN program.  Ms Harrison will be the assistant director.  There 
were no areas of non-compliance. The program was given two recommendations.   
 
Mission College is a public community college located within the city of Santa Clara and 
serves Santa Clara County. Mission College is located 50 miles from San Francisco and 
20 miles north of Santa Cruz, a densely populated area in the heart of Silicon Valley. 
Santa Clara County includes the cities of Santa Clara, Campbell, Cupertino, Los Altos, 
Milpitas, Mountain View, Palo Alto and San Jose. 
 
Mission College currently has a Health Occupation programs in Certified Nursing 
Assistant, Psychiatric Technician and Licensed Vocational Nurse. Since 1966, the very 
successful Vocational Nursing Program has graduated over 1,000 Vocational Nurses. 
For several years anecdotal information from VN graduates has indicated a desire to 
have the opportunity to further their education and become RNs. Recently this need has 
become more acute as acute care hospitals in this area have stopped hiring LVNs and 
are moving toward an all RN nursing staff. 
 
In 2006 the college was successful in obtaining a $500, 000 start-up grant through the 
Chancellor’s office California Community Colleges (COCCC). This grant helped fund the 
development of new LVN to RN program office space, a “Smart classroom/Simulation 
lab, development of the curriculum, program policies and Feasibility Study. 
 



Program development has moved slowly, largely due to the inability to recruit a BRN 
qualified Director. In August 2007, after a year long search, Susan B. Carreon Ph.D. MN 
was hired.  Dr. Carreon has background as an Admin Dean at Golden West College CA 
8/90-3/96;   Pasadena City College, Director Economic Dev/Voc Ed 3/96-7/2001; 
Cerritos College Department Chair, Nursing 9/82-8/86; and Santa Monica College 
Director, Health Sciences 9/86-7/90.  
 
The curriculum for the Mission College LVN to RN program is based on an adaptation of 
the ADN Curriculum Model, developed by ADN faculty from around the state in 2006, 
via a grant from the COCCC.  The curriculum model will be actualized by the newly 
hired faculty following board approval of the Mission College LVN-RN program.  
 
 
NEXT STEPS:      Notify the program of Board action. 
 
 
FISCAL IMPLICATIONS, IF ANY:   None 
 
 
PERSON TO CONTACT:   Janette Wackerly, NEC 
      (916)-574-7686 
 



Board of Registered Nursing 
 

REPORT OF FINDINGS 
 

Mission College  
LVN to RN Associate Degree Nursing Program 

 Approval Visit January 23, 2008 
 

NON-COMPLIANCE: None 
 
RECOMMENDATIONS: 
 
Section 1426 (g)      With available monies hire qualified faculty now to work on aspects 

of the ADN Model curriculum for use by Mission College LVN-RN 
Associate Degree Nursing Program. 

 
Section 1424 (k)      Evaluate LVN clinical experience entering the LVN-RN program as 

LVN employment opportunity has been in SNIF or LTC, clinics, 
physician’s offices. The LVN is not working in acute care hospitals 
in the Santa Clara area as identified in the Self Study. 
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-State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
CONSULTANT APPROVAL REPORT 
INITIAL PRELICENSURE PROGRAM VISIT 
  Ruth Terry, MPH, RN 
EDP-S-05  (Rev. 07/04)  Executive Officer 
  (916) 322-3350 
Work Copy  (626) 575-7080 
 
PROGRAM NAME: Mission College, Santa Clara  
 DATES OF VISIT: February 6, 2008  

 
APPROVAL CRITERIA 

EVIDENCE 
Use Code(s) listed 

below for location of 
evidence. 

 
COMP 

 
NON-
COMP 

 WORK COPY  
COMMENTS 

I.  ADMINISTRATION 
 
SECTION 1424(a) There shall be a written statement of philosophy and 
objectives which serves as a basis for curriculum structure.  Such 
statement shall take into consideration the individual differences of 
students, including their cultural and ethnic background, learning styles, 
goals and support systems.  It shall also take into consideration the 
concepts of nursing and man in terms of nursing activities, the 
environment, the health-illness continuum, and relevant knowledge from 
related disciplines. 
 

  Page 4  
 
Appendix A          

X  The LVN-RN program is based on an 
adaptation of the ADN Curriculum Model, 
developed by ADN faculty in California 2006. 
 
The LVN to RN program defines its mission 
as preparing entry-level registered nurses as 
providers of care across the health/illness 
continuum and as members of within the 
profession. The curriculum respects the 
individuality of students and recognizes that 
each student has different educational, 
experiential, cultural, spiritual, economic, and 
social backgrounds and a unique support 
system. The key concepts include person, 
environment, health, nursing education,  and 
teaching learning 
 
 

SECTION 1424(b) The policies and procedures by which the program is 
administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 
 

Pg 6 X  Student Handbook.  

(1)  The nursing program shall have a written plan for evaluation of the 
total program, including admission and selection procedures, attrition 
and retention of students, and performance of graduates in meeting 
community needs. 
 

Pg 7 
Appendix B 

X  The total program plan identifies area of 
eval, criteria, performance indicators and 
outcome criteria, assessment methods, time 
frames, level of achievement/action. 

SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication with the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies. 

Pg 8 X  The chart identifies the lines of authority and 
communication within the program and 
between the program and community. 
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APPROVAL CRITERIA 

EVIDENCE 
Use Code(s) listed 

below for location of 
evidence. 

 
COMP 

 
NON-
COMP 

 WORK COPY  
COMMENTS 

 
SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment to achieve the program's objectives. 
 

Pg 9 
 
Appendix C library 
and other 
resources. 

X  The program will not be hiring faculty until 
the program is approved by the board. There 
is a faculty candidate working with the 
director at the time of the site visit who meets 
requirement for medical surgical instructor. 
The plan is to hire 2 full time instructors and 
2 part-time instructors. The physical facilities 
include a smart classroom, teaching stations, 
simulation lab, 8 computer stations, clinical 
teaching supplies, and desks/chairs to 
accommodate 30 students. The nursing 
simulation lab with SimMan and SimBaby 
are located in an adjacent room with a touch 
screen integrated computer system. The Sim 
lab has ceiling mounted cameras, audio 
system and track lighting. Located next to 
the classroom are office spaces for the 
director, assistant director, admin person 
and faculty.  
 
The program has a 50% part-time nursing 
counselor to assist the program. 
 
In 2006-2007 the college had been awarded 
a $500,000 Nursing Program Capacity 
Building Initiative Grant from the Chancellor’s 
office. These monies where used to develop 
the Smart Classroom, computers and Sim 
Lab. Additional Chancellors grant includes 
$169,000 for the second year funding for 
January 2008 through June 2008. Another 
grant of approximately $221, 000 per year for 
2008-2009 and 2009-2010. Good Samaritan 
Hospital has donated $17,000.  

SECTION 1424(e) A sufficient period of time shall be set aside, by the 
institution, exclusively for the use of the director or his or her designee in 
the administration of the program.  
 

Pg 14 
Appendix D 

X  Dr. Susan Carreon, the LVN-RN director has 
100% release time to administer the 
program.  
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APPROVAL CRITERIA 

EVIDENCE 
Use Code(s) listed 

below for location of 
evidence. 

 
COMP 

 
NON-
COMP 

 WORK COPY  
COMMENTS 

SECTION 1424(f) The program shall have a registered nurse faculty 
member who is knowledgeable and current regarding the program and 
the policies and procedures by which it is administered and who can 
perform the director's duties in the person's absence. 
 

Pg 14 
Appendix D 

X  Cindy Harrison, MS, RN has 100% release 
reassigned time to assist with the continued 
development of the program. Ms. Harrison 
meets requirement for assistant director. It is 
anticipated that Ms. Harrison will have 50% 
reassigned time for 2008-2009 when the 
program begins. 
 
In May 2006 Ms. Harrison completed the MS 
Nursing Educator emphasis CSU San Jose. 
Ms. Harrison had been previously approved 
as a nursing instructor CSU San Jose 
teaching in the baccalaureate nursing 
program and master’s of nursing program.    

SECTION 1424(g) The faculty shall have the primary responsibility for 
developing policies and procedures, planning, organizing, implementing 
and evaluating all aspects of the program. 
 

Pg 14 X  The plan is to hire faculty following board 
approval. The faculty added will provide the 
development and refinement of policies and 
procedures, planning, organizing and 
implementing and evaluation the program as 
required by regulation. 
 
Recommendation: With available monies 
hire qualified faculty now to work on aspects 
of the ADN Model Curriculum for use by 
Mission College LVN-RN Associate Degree 
Nursing Program.  

SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing 
listed in Section 1426 who shall be responsible for the educational 
program in that area.  Nursing faculty members whose teaching 
responsibilities include subject matter directly related to the practice of 
nursing shall be clinically competent in the areas to which they are 
assigned. 
 

Pg 14,15 X  The plan is to hire qualified faculty, the 
curriculum and proposed yearly schedule will 
require three full time faculty equivalents to 
implement the nursing program. 
 
The nursing program is in touch with 
graduates of the CSU San Jose master’s 
education tract as a source of faculty who 
are educationally and clinically competent to 
implement the nursing program.    

SECTION 1424(i) When non-faculty individuals participate in the 
instruction and supervision of students obtaining clinical experience, 
their responsibilities shall be described in writing and kept on file by the 
nursing program. 
 

Pg 15 X  The program does not plan to have non-
faculty at this time. 
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APPROVAL CRITERIA 

EVIDENCE 
Use Code(s) listed 

below for location of 
evidence. 

 
COMP 

 
NON-
COMP 

 WORK COPY  
COMMENTS 

SECTION 1424(j) The assistant director shall function under the 
supervision of the director.  Assistant instructors and clinical teaching 
assistants shall function under the supervision of an instructor. 
 

Pg 15 X  Assistant Director is a faculty position that 
functions under the direct supervision of the 
Director. This relationship is identified in the 
job description. 

SECTION 1424(k)  The student/teacher ratio in the clinical setting shall 
be based on the following criteria: 
 
1) acuity of patient needs; 
2) objectives of the learning experience; 
3) class level of the students; 
4) geographic placement of students; 
5) teaching methods; and 
6) requirements established by the clinical agency. 
 

Pg 16 
 
Appendix E, 
Forms are in 
Appendix F.   

X  The plan ratio of faculty to student is 1to10. 
 
Faculty and student evaluation, each clinical 
instructor will have a pre-and post-clinical 
meeting with the agency staff to clarify 
learning objectives and have a written 
summary.  
 
Recommendation: evaluate LVN clinical 
experience entering the LVN-RN program as 
LVNs employment opportunity have been in 
SNIF or LTC , clinics, physician’s offices. 
The LVN is not working in acute care 
hospitals in the Santa Clara area as 
identified in the Self Study.     

II.  FACULTY QUALIFICATIONS 
 
SECTION 1425 
 
A program shall report to the board all changes in faculty, including 
changes in teaching areas, prior to employment of or within 30 days 
after termination of employment of a faculty member.  Such changes 
shall be reported on forms provided by the board.  Faculty members 
shall possess the following qualifications: 
 

Pg 17 X  The assistant director approval is awaiting 
board approval of the Mission College LVN-
RN program.  

SECTION 1425(a) A nurse faculty member appointed on or after the 
effective date of these regulations shall hold a valid, active license 
issued by the board. 
 

 X   

SECTION 1425(b)  The registered nurse director of the program shall 
have: 
 

 X   
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APPROVAL CRITERIA 

EVIDENCE 
Use Code(s) listed 

below for location of 
evidence. 

 
COMP 

 
NON-
COMP 

 WORK COPY  
COMMENTS 

(1) A Master's or higher degree from an accredited college or university 
which includes course work in nursing, education or administration; 
 

Appendix D X  Susan B. Carreon Ph.D, M.N., BSN, RN.  
Dr. S. Carreon has a Ph.D University of 
Southern California, Higher Education, 1990. 
Her M.N. University of California Los Angles, 
1977 and B.S.N Arizona State University, 
1970    
 
 

(2) A minimum of one year's experience in an administrative position; 
 

 X  Dr. Carreon has held multiple administrative 
positions:   
Golden West College Adm Dean 8/90-3/96 
Pasadena City College, Director Economic 
Dev./Voc Ed 3/96-7/2001 
Cerritos College Dept Chair, Nursing 9/82-
8/86 
Santa Monica College Director, Health 
Science 9/86-7/90   
Community College Health Education 
Consultant 2002-2007; Senior Education 
Training Specialist, Network Consortium 
Fairfax Virginia; Community College 
Liaison/America’s Career Kit Project US 
Department of Labor.  

(3) A minimum of two year's experience teaching in pre- or post-
licensure nursing programs; 
 

 X  Multiple teaching assignments. Most recently 
Faculty registered nursing program August 
2004-2006 El Centro College, Dallas Texas. 

(4) At least one year's experience as a registered nurse providing direct 
patient care; or 
 

 X  Direct pt care in hospital,  OB, Torrance 
Memorial 8/1973-8/74.   

(5) Equivalent experience and/or education as determined by the board. 
 

Not relevant    

SECTION 1425(c)  The registered nurse assistant director shall meet 
the education requirements set forth in subsections (b)(1) above and the 
experience requirements set forth in subsections (b)(3) and (b)(4) above 
or such experience as the board determines to be equivalent. 
 

Pg 17-18 
Appendix D 

X  As mentioned , Cynthia Harrison, MSN, RN 
will meet requirements and be approved 
when the Mission College LVN-RN program 
is approved by the board.   

SECTION 1425(d)  An instructor shall meet the following requirements: 
 

Pg 18 X  The screening process for full time instructor 
positions is in process. An announcement for 
the position is a part of this report.     

(1) Those set forth in subsections (b)(1) and (b)(4) above; and 
 

 X   
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(2) Completion of at least one year's experience teaching courses 
related to nursing or a course which includes practice in teaching 
nursing. 
 

 X   

SECTION 1425(e)  An assistant instructor shall have: 
 

 X  At the time of this report the program does 
not plan to hire assistant instructors 

(1) A baccalaureate degree from an accredited college which shall 
include courses in nursing, or in natural, behavioral or social sciences 
relevant to nursing practice; 
 

 X  The program is aware of the requirement  
within this regulation. 

(2) At least one year's continuous, full-time experience in direct patient 
care practice as a registered nurse. 
 

Pg 18 X   

SECTION 1425(f)  A clinical teaching assistant shall have had at least 
one year's experience, within the previous five years, as a registered 
nurse providing direct patient care. 
 

Pg 18 X  Clinical teaching assistants are not 
anticipated at this time. 

III.  FACULTY RESPONSIBILITIES 
 
SECTION 1425.1(a)  Each faculty member shall assume responsibility 
and accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 
 

Pg 19 X  The current curriculum is an adaptation of 
that developed by a representative group of 
ADN faculty and will be revised and or 
altered once there is a full complement of 
faculty and have implemented it for a least 
one year. The total program evaluation has 
survey tools to evaluate the curriculum.  

SECTION 1425.1(b)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in the 
registered nursing program. 
 

Pg 19 X  The LVN to RN faculty will have sole 
responsibility for supervision of students in 
the clinical area and the language of the 
contracts with agencies addressed student 
supervision.   

IV.  REQUIRED CURRICULUM; PRIOR APPROVAL 
 
SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section.  A program's curriculum shall not be 
implemented or revised until it has been approved by the board. 
 

Pg 20 X  The Mission College LVN-RN program is 
requesting initial approval by the board. 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a nurse who completes the program will have the 
knowledge and skills necessary to function in accordance with the 
minimum standards for competency set forth in Title 16, California  
Code of Regulations, section 1443.5. 

 X  Adaptation  
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SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number at least the following number of 
units in the specified course areas: 
 

 X  EDP-P 05a 
EDP-P-06  
Total units for the program are 72 units.  
 
Total nursing units is 48 units 
Adv placement LVN is 12 units 
RN theory is 13 units 
RN clinical is 11 units 
 
Sciences 18 units 
Other degree requirements is 12 units   
 
 
             

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four 
(54) quarter units, of which eighteen (18) semester or twenty-seven (27) 
quarter units will be in theory and eighteen (18) semester or twenty-
seven (27) quarter units will be in clinical practice. 
 

 X  The program is awarding 12 units for LVN 
advanced placement 

(2) Communication skills, six (6) semester or nine (9) quarter units.  
Communication skills shall include principles of verbal, written and 
group communication. 
 

 X  6 units of communication 

(3) Related natural, behavioral and social sciences, sixteen (16) 
semester or twenty-four (24) quarter units. 
 

 X  18 units of sciences 

SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: medical-surgical, maternal/child, mental 
health, psychiatric nursing and geriatrics.  Instruction will be given in, but 
not limited to, the following: personal hygiene, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, legal, social and ethical aspects of nursing, nursing 
leadership and management. 
 

Pg 27 X  Evidence in Total Curriculum Plan and 
Content Required for Licensure  

SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 
 

 X   

(1) nursing process; 
 

 X   

(2) basic intervention skills in preventive, remedial, supportive and 
rehabilitative nursing; 
 

 X   
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(3) physical, behavioral and social aspects of human development from 
birth through all age levels; 
 

 X   

(4) the knowledge and skills required to develop collegial relationships 
with health care providers from other disciplines; 
 

 X   

(5) communication skills including principles of verbal, written and group 
communications; 
 

 X   

(6) natural sciences including human anatomy, physiology and 
microbiology; and 
 

 X   

(7) related behavioral and social sciences with emphasis on societal 
and cultural patterns, human development, and behavior relevant to 
health-illness. 
 

 X   

SECTION 1426(f)  The course of instruction shall be presented in 
semester or quarter units under the following formula: 
 

PG 28 X  Semester units according to an 18 week 
number of hours compressed into 16 weeks.  

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 
 

Pg 28 X  Each unit of theory is equivalent to 18 hours 
total over a semester of 16 wks or 1.125 
hours per week (1 hour 8 minutes).   

(2) Three (3) hours of clinical practice each week throughout a semester 
or quarter equals one (1) unit. 
 

Pg 28 X  Each unit of clinical practice is equivalent to 
54 hours over a semester of 16 weeks or 
3.375 hours per week (3 hours and 23 
minutes).  

V.  CLINICAL FACILITIES 
 
SECTION 1427(a)  A nursing program shall not utilize agencies and/or 
community facilities for clinical experience without prior approval by the 
board.  Each program must submit evidence that it has complied with 
the requirements of subdivisions (b) and (c) of this section and the 
policies outlined by the board. 
 

Pg 31,  
Appendix K 

X  The program will submit for approval: Using 
the Centralized Clinical Placement System in 
the area: 
El Camino Hospital 
Subacute Saratoga Hospital 
VA Palo Alto Health Care System 
Crestwood Center San Jose 
Good Samaritan Hospital 
Santa Clara Valley Medical Center 
Kaiser Permanente Santa Clara Med Ctr 
Kaiser Permanente Santa Teresa Medical  
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SECTION 1427(b)  A program which utilizes agencies and/or 
community facilities for clinical experience shall maintain written 
objectives for student learning in such facilities, stated in measurable 
performance terms, and shall assign students only to facilities which can 
provide the experience necessary to meet those objectives. 
 

Pg 31, 32 X   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 
 

Pg 31 X  Current clinical agreements will contain the 
regulation requirements 

(1) Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 
 

 X   

(2) Provision for orientation of faculty and students; 
 

 X   

(3) A specification of the responsibilities and authority of the facility's 
staff as related to the program and to the educational experience of the 
students; 
 

 X   

(4) Assurance that staff is adequate in number and quality to insure safe 
and continuous health care services to the patients; 
 

 X   

(5) Provisions for continuing communication between the facility and the 
program; and 
 

 X   

(6) A description of the responsibilities of faculty assigned to the facility 
utilized by the program. 
 

 X   

VI.  STUDENT PARTICIPATION 
 
SECTION 1428(a)  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and procedures 
related to students including but not limited to: 
 

Pg 33 X   

(1) Philosophy and objectives; 
 

 X   

(2) Clinical facilities; 
 

 X   

(3) Learning experience; and 
 

 X   
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(4) Curriculum, instruction and evaluation of the various aspects of the 
program. 
 

 X   

SECTION 1428(b)  The program shall have a procedure for resolving 
student grievances. 
 

 X   

SECTION 1428(c)  Tools used to evaluate students' progress and 
performance and clinical learning experiences shall be stated in 
measurable terms directly related to course objectives. 
 

Pg 33  X  Grading is described in the student 
handbook pp 28-30 as well as each course. 
Student progress in theory courses is based 
on a letter grade pre-determined by 
percentage groupings. Clinical grades are 
determined as Satisfactory or Unsatisfactory 
based on student performance. The clinical 
evaluation is stated in measurable terms and 
is directly related to the theory objectives. 

VII.  LICENSED VOCATIONAL NURSES AND OTHER  HEALTH 
CARE WORKERS 

 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse if 
such applicant has successfully completed the courses prescribed 
below and meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the board, including 
a transcript of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses in 
physiology and microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

Pg 34 X   

SECTION 1429(b)  The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a licensed 
vocational nurse applicant shall be based on an analysis of each 
applicant’s academic deficiencies, irrespective of the time such courses 
were taken. 
 

Pg 34 X  Counseling will be available  
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SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for vocational 
nurse licensure do not count toward fulfillment of the additional 
education requirement.  However, other courses comparable to those 
required for licensure as a registered nurse, as specified in Section 
1426, may be counted toward fulfillment of the additional education 
requirement. 
 

Pg 34 X  30 unit option available 

Nursing courses shall be taken in an accredited school and shall be 
beyond courses equivalent to the first year of professional nursing 
courses.  The nursing content shall include nursing intervention in acute, 
preventive, remedial, supportive, rehabilitative and teaching aspects of 
nursing.  Theory and courses with concurrent clinical practice shall 
include advanced medical-surgical, mental health, psychiatric nursing 
and geriatric nursing. 
 
The nursing content shall include the basic standards for competent 
performance prescribed in Section 1443.5 of these regulations. 
 

 X   

VIII.  TRANSFER AND CHALLENGE 
 
SECTION 2786.6  The board shall deny the application for approval 
made by, and shall revoke the approval given to, any school of nursing 
which: 
 

Pg 36 X  The LVN to RN Transfer and Challenge 
Policies are described  in the LVN to RN 
Student Handbook pg 24 and are consistent 
with the college policies described in the 
College Catalog (pp 171,175) 

SECTION 2786.6(a)  Does not give to student applicants credit, in the 
field of nursing, for previous education and the opportunity to obtain 
credit for other acquired knowledge by the use of challenge 
examinations or other methods of evaluation; or  
 

 X   

SECTION 2786.6(b)  Is operated by a community college and 
discriminates against an applicant for admission to a school solely on 
the grounds that the applicant is seeking to fulfill the units of nursing 
required by Section 2736.6. 

 X   
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gram Name: For Board Use Only

Mission College LVN to RN Program

Type of Program: Approved by: ,

OEntry Level Master DBaccalaureate xOAssociate-LVN to RN NEC

questing new Curriculum Approval: DMajor OMinor

Date of Implementation: Summer 2008
Date:

0 BRN Copy 0 Program Copy

Academic System: DSemester-18weeks/compressed into 16 weeks/sem

DQuarter weeks/quarter

Semester Quarter Units Current BRN-Approved Proposed Curriculum Revision
Units Curriculum *Place asterisk next to proposed change

Nursing 36 54 24

Theory (18) (27) 13

Clinical (18) (27) 11

CommunicationUnits 6 9 6

I SO;"", U""

16 24 18

anat(5),phys(5)micro(5)psych(3)

TOTAL UNITS FOR LICENSURE 58 87 48 (+ 12 units adv. Plcmt for
LVN

'r Degree Requirements-LlB(1),Hum(3),Math(5)HistlPoly(3)
12

ITUTAL UNITS FOR GRADUATION

72

REQUIRED CONTENT Course Number Course Titles

Alcohol & chemical LVNRN 031/031A Community Mental Health Nursing

Dependency

Personal Hygiene All LVN to RN courses

except 050

Human Sexuality LVNRN 041/041A Advanced Matemal/Child Nursing

Client Abuse LVNRN 031/031A Community Mental Health Nursing

Cultural Diversity All LVN to RN courses

Nutrition All LVN to RN courses

except 050

Pharmacology All LVN to RN courses

Legal Aspects LVNRN 021, Role Transition, Leadership and Ethics
LVNRN050

---.--.-----

Social/Ethical Aspects All LVN to RN courses

Management/Leadership LVNRN 042/042A Advanced Medical Surgical Nursing, Leadership and Ethics
LVNRN 050



.The "TOTAL UNITS. should match "TOTAL UNITS FOR LICENSURE" on page 1.

LVN 30 UNIT OPTION

REQUIREDCONTENT
NURSING

Advanced Medical-Surgical

Course Number

~~~i~"i\!

Psych/Mental Health

Geriatrics

Management/Leadership

BASIC SCIENCES

Physiology

Microbiology

LVNRN021,021A,03
2,032A,033,042,042
A

LVNRN031,

LVNRN031A032,
032A

LVNRN)050,
042,042A~_.

Role Transition, Intermediate Med/Surg. Nursing Judgment, Advanced
Med/Surg

Community Mental Health Nursing

Community Mental Health Nursing

Leadership and Ethics

15.5

3.5

..~~~~~~~~~-~~~~&~~~
BIOSC048

BIOSC004

Human Physiology

Microbiology

Signature Program Director/Designee:

~. 'C""'.~ U/) Q.v~ \_~/~~'i~

Date:

~ I, ~q. Ol>'-~ O\..Y.I -. J '

5

5

TOTAL UNITS 30

24

--

REQUIRED CONTENT Course Number Course Title Units
NURSING t;!'!i1$1{}'1!!fljf.tii'171\'it.1\',W§XJr
Medical-Surgical LVNRN021.021A, Role Transition, IntermediateMed/Surg,NursingJudgment,Advanced 15.5

032,032A,033, Med/Surg
042,042A

btetrical LVNRN041.N041A Advanced Maternal/ChildNursing 4

iatric LVNRN041,N041A Advanced Maternal/ChildNursing Combined

Psych/MentalHealth LVNRN031,031A Community Mental Health Nursing 3.5

Geriatrics LVNRN031,031A, Community MentalHealth Nursing
032,032A

LeadershiplEthics N50 Leadershipand Ethics 1

BASIC SCIENCES 'if,{i:!Er*@la1.t,,tA '#r_1ijl[

Anatomy BIOSC047 HumanAnatomy 5
!--.-.-------

Physiology BIOSC048 Human Physiology 5
I--

Microbiology BIOSC004 Microbiology 5

Societal/Cultural Pattern All Nursing Courses

Psychology PSYCH 001 or General Psychology or Human Growth and Development 3
PSYCH 012

COMMUNICA 110N "' -- - ii,i'ir!r .'", .' - ';';._' .',.: '" '",,:" "
'."" ..

. , ",;..-

Group All NursingCourses

Verbal COMM001 Public Speaking 3

Written ENGL001A English Composition 3

* TOTAL UNITS 48
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Name of School: Date Submitted:

Mission College LVN to RN program 9/12/2007

Type of Program: 0 EntryLevelMaster 0 Baccalaureate 0 AssodateDegree .; )::F9J;'i3N:bffib U5 dnIY,,:
Revision: D Major 0 Minor Effective Date:

.11i:1;,'
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.
Check appropriate year: Check:0 Semester0 Quarter *Wk:

01 02 03 04 Lecture Lab Total Hours
Quarter/Semester Total
Semester 1 IMISIOle\PIG **Wk: Units Units HrlWk Units Hr/Wk Lec Lab
BlOSe 047Anatomy DO U 0 0 0 18 5 3 3 2 6 54 108
eHEM 30A 000 0 0 0 18 3 2 2 1 3 36 54
ENGL 01A 000 ODD 18 . 3 3 3 0 54 0
eOMM 01 Speech ODD D 0 0 18 3 3 3 0 54 0
PSYCH 12 Growth & 0 000 0.0 0 18 3 3 3 0 54 0

ODD D D D
LIB 10Informationcomp 0 D 0 0 DO 18 1 1 1 0 18 0

1 0 0 0 0
., Total 18 15 15 3 9 270 162

c.. _,1er/Semester

Semester2 IM!SIOICIPIG **Wk: Total Hours
Blose 09 Physiology ODD 0 U 0 18 5 3 3 2 6 54 108

ODD D D 0
BIOSC04Microbiology 0 0 0 0 0 0 18 5 3 . 3 2 0 54 0
Math C or 10 18 4 5 4 0 72 0
LVN RN 021 000 000 9 2 4. 0 36 0
LVNRN 021A 000 000 9 1 0 (j 1 6 0 54

ODD 0 D 0 1 0 0 0 0
ODD ODD 1 0 0 0 0

Total 17 13 14 5 12 216 162
Quarter/Semester

IMlslOlelPIG **Wk: TotalHours
OoLJooO 1 0 O' 0 0
OOOoDO 1 0 0 0 0
ODD 0 D 0 1 0 0 0 0
000 ODD 1 0 0 0 0
ODD D DD 1 0 0 0 0
ODD ODD 1 0 0 0 0
ODD 0 D 0 1 0 0 0 0

Total 0 0 0 0 0 0 0
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Submit in duplicate
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Name of School: Date Submitted:
Mission College LVN to RN program 9/12/2007
Type of Proqram:0 EntryLevelMaster 0 Baccalaureate 0 AssodateDegree

I.itRevision: 0 Major 0 Minor Effective Date:

List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.

Check appropriate year: Check:0 Semester0 Quarter *Wk:
01 02 03 04 Lecture Lab Total Hours

Quarter/Semester Total
Semester 3 IMISIOICIPIG **Wk: Units Units HrlWk Units HrlWk Lee Lab
LVNRN 031 0000 0 0 9 2 2 4 a 36 0
LVNRN031A ODD 0 00 9 1.5 0 1.5 9 0 81
LVNRN 032 000 0 0 0 9 3 3 6 0 54 0
LVNRN 032A 000 0 0 0 9 2.5 0 2.5 18 0 162
LVNRN 033 000 0 00 9 1 1 2 0 18 0

ODD 0 0 0
HIST017AorPOLlT001 0 0 DO 0 0 18 3 3 3 0 54 0

1 0 0 0 0
Total 13 9 15 4 27 162 243

ier/Semester . .
I .ester4 IMlslOIClplG **Wk: Total Hours....

LVNRN 041 000 000 9 2 2 4 O' 36 0
LVNRN 041A 000 0 0 0 9 2 0 2 12 0 108
LVNRN 042 000 DO 0 9 3 3 6 0 54 0
LVNRN 042A 000 0 0 0 9 3 0 3 18 0 162
LVNRN 050 ODD 0 0 0 9 1 1 2 0 18 0
Humanities. ODD 0 0 0 18 3 3 3 0 54 0

ODD 0 0 0 1 0 a 0 0
Total 14 9 15 5 30 162 270

Quarter/Semester
IM!SIOICIPIG **Wk: Total Hours
ODD 0 0 0 1 0 0 0 0
ODD 0 0 0 1 a a a 0
ODD 0 0 0 1 0 a 0 0
ODD 0 0 0 1 0 0 0 0
ODD 0 0 0 1 0 0 0 0
ODD 0 0 0 1 0 0 0 0
ODD 0 0 0 1 0 0 0 0

Total 0 0 0 0 0 0 0



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.11 

DATE: April 18, 2008 
 
ACTION REQUESTED: Approve/Not Approve California RN Program in Partnership 

with Out of State Online Program: San Diego State 
University Baccalaureate Degree Nursing Program in 
Partnership with University of Oklahoma Health Science 
Center, Online Accelerated Baccalaureate Degree Nursing 
Program 

 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee 
 
BACKGROUND: 
Dr. Catherine Tadero is nursing program director at San Diego State University.  
 
Section 2729 of the NPA requires that nursing services rendered by a nursing student in 
California be incidental to the course of study in a Board approved school of nursing.  
As a consequence, an out of state nursing program seeking clinical placements for its 
students in California must establish a written agreement with a BRN approved nursing 
program.  Under such an agreement, out of state nursing students may provide nursing 
services in health care facilities where the California approved nursing program has a 
written agreement in accord with CCR Section 1427. 
 
At its June 8, 2007 Board meeting, the BRN approved San Diego State University 
(SDSU) Baccalaureate Nursing Program in partnership with the University of Oklahoma 
(OU) Health Science Center, Online Accelerated Baccalaureate Degree Nursing 
Program.  The Memorandum of Understanding (MOU) between the two institutions 
describes the responsibilities of both parties.  Specifically, this MOU stated that SDSU 
would offer OU’s Community Health clinical nursing course to OU’s nursing students on 
a contract education basis.  It, also, indicated that Sharp HealthCare will host the clinical 
experiences, whenever possible.  In addition, Sharp HealthCare will provide office 
space, and access to a Clinical Simulation Center. 
 
Currently, an amended MOU between the two institutions is being submitted to the 
Board.  The purpose of this amended MOU is to expand both the OU clinical courses 
that may be accessed through SDSU, and to add clinical placements.  In the amended 
MOU, SDSU will offer all four of OU’s clinical nursing courses.  These clinical courses 
will take place at Glendale Adventist Medical Center, in Glendale California, whenever 
possible.    
 
The attached amended MOU details the responsibilities of the two academic 
institutions, as well as other stakeholders, such as Sharp Healthcare and Glendale 



Adventist Medical Center.  The out of state nursing program is held to the same 
standard as California nursing programs.  The following list describes key requirements 
in the amended MOU. 
 
1) Both academic institutions are required to meet all applicable State and Federal laws 
and regulations, as well as healthcare facility requirements. 
 
2) Only qualified students, as described in the MOU, will be placed in clinical facilities 
that have a current BRN approved contract with SDSU.  OU students will successfully 
complete evaluation of clinical skill sets in the clinical nursing laboratory prior to 
application in the clinical setting. 
 
3) OU students will enroll in the OU online nursing theory course concurrent with the 
clinical course work.  The students will be graduates of the OU program, and take the 
NCLEX as out of state graduates, if they elect to take NCLEX in California. 
 
4) The OU students will not displace any existing clinical relationship between a BRN 
approved nursing program and a clinical facility, as a result of this program. 
 
5) The MOU identifies the clinical courses and the instructional model that will be 
utilized in the clinical area.  OU plans to use a traditional instructional model, one faculty 
for a group of students, in all of the clinical courses with the exception of the 
preceptorship at the end of the program. 
 
6) OU clinical courses using the traditional instructional model are required to establish 
faculty to student ratios consistent with CCR Section 1424(k), not to exceed a maximum 
ratio of one faculty per 10 students.  OU clinical faculty will have an active, clear, 
current, California license and hold a master’s degree or higher in nursing or related 
field.  Clinical faculty will meet, at a minimum, CCR Section 1425(e). 
 
7) The OU preceptorship will meet the California BRN Preceptor Guidelines (9/99).  The 
faculty of record for the OU preceptorship will meet the BRN requirements for instructor 
(CCR Section 1425(d)).  All clinical preceptors used by the program will meet the BRN 
requirements for assistant instructor (CCR Section 1425(e)). 
 
8) OU will provide a Clinical Education Director (CED) in California.  The CED will have 
the same licensing and educational requirements as a clinical faculty member listed 
above.  In addition, this individual will meet the requirements for instructor (CCR Section 
1425(d)).  The CED’s responsibilities are further described in the MOU.  
 
9) SDSU will submit reports to the BRN, as required, to monitor the partnership. 
 
The BRN reporting and monitoring procedures related to the partnership have been 
drafted.  These activities will ensure compliance of OU’s nursing program to the BRN 
requirements. 
 



NEXT STEP: Notify programs of Board action. 
 
FINANCIAL IMPLICATIONS, IF ANY: None 
 
PERSON TO CONTACT:   Carol Mackay, MN, RN 

Nursing Education Consultant 
(760)-583-7844 
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Ai)lE_lVDEDAND RESTATED MEMORANDUM OF
UNDERSTANDING

Between

San Diego State University
and

The University of Oklahoma Health Sciences Center

I This Amended and Restated Memorandum of Understanding ("Amended MOD") between the San
Diego State University ("SDSD") and the Board of Regents of the University of Oklahoma Health
Sciences Center ("OUHSC") on behalf of the College of Nursing is entered into freely and with joint

I

benefits to both institutions. The understandings contained herein will take effect on June 1,2007 April
1, 2008 and will remain in effect for an initial period of two (2) years. This MOU may be extended for
additional two (2) year time periods by mutual written agreement of both parties under the same terms
and conditions. This Amended MOU pertains to the OUHSC Online Accelerated Bachelor of Science in
Nursing Program-, and amends and restates the kJemorandum of' Understanding bv and between the
panics daTedJune 1, 2007 in iTSentirety as f'ollows:

WHEREAS The University of Oklahoma ("OD") is a doctoral degree-granting research university
founded in 1890; and

WHEREAS OU is fully accredited by the Higher Learning Commission of the North Central
Association of Colleges and Schools; and

WHEREAS the OUHSC College of Nursing has been approved for operation by the Oklahoma Board
of Nursing; and

WHEREAS the OUHSC College of Nursing's online education programs and specifically the
Accelerated Bachelor of Science in Nursing program have been approved for out-of-state instruction by
the Oklahoma Board of Nursing; and

WHEREAS the OUHSC College of Nursing has been continuously accredited by the National League
for Nursing Accrediting Commission ("NLNAC") since 1963 and has been accredited through the Fall
of 2009by the NLNAC;and

WHEREAS the National League for Nursing has awarded the OUHSC College of Nursing Center of
Excellence status for its accomplishments in Creating Environments that Promote Student Learning and
Professional Development; and

WHEREAS SDSU is a high-quality institution of higher education, founded in 1897 and continuously
accredited by the Western Association of Schools and Colleges; and

WHEREAS the SDSU-School of Nursing ("SDSD-SON") is approved by the California Board of
Registered Nursing to offer prelicensure nursing education; and

WHEREAS the SDSU-SON was initially accredited by the Commission on Collegiate Nursing
Education (CCNE) in 2001, and is fully accredited by the CCNE through 2016; and
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WHEREAS OUHSC seeks to affiliate with SDSU for the purposes of securing opportunities for
students in OUHSC Online Accelerated Bachelor of Science Nursing program to obtain community
health nursing clinical experiences pursuant to OUHSC's educational programs fl.),.students located in
San Diego; and

WHERR4.S OUHSC seeks 10 afliliate with SDSU for the purposes ofsecurin£ OlJ/Jortunities for students

in OU}£r.;COnline Accelerated Bachelor of Science Nursing program to obtain clinical experiences
1!JJrsuant to OUHSC's educational programs for students located in the C;'endale Area; and

WHEREAS SDSU-SON is willing to provide the opportunity for OUHSC Online Accelerated Bachelor

I

of Science in Nursing students to obtain such necessary community health nursing clinical experience on
a contract education basis~:and

WHEREAS OUHSC and SDSU are willing to work cooperatively in the development of operational
plans and the maintenance of necessary records relating to the performance of OUHSC students

I participatingin the approvedclinicalexperiencesunderthisAmendedMOU.

NOW, THEREFORE, the parties do hereby mutually agree as follows:

1. SDSU-SON will:

A. Assume responsibility for assuring that its nursing education programs comply with the
educational standards of all appropriate accrediting and regulatory bodies

B. Maintain a continuous clinical affiliation agreement with all clinical agencies necessary
for providing clinical experiences.

C. Provide access for clinical opportunities for OUHSC Online Accelerated Bachelor of
Science in Nursing students for the OUHSC Clinical IV course (NURS4136), community
health nursing component (see-as further described on Exhibit Bj;-) for students in the
San Diego area. (All other OUH..')Cclinical courses in the San Diego area will oot-be

provided by SDSU pursuant to the MOU,Sol.t~weslern Colle£e,) The students will
complete a clinical tracking form for the SDSU-SON which will be kept updated as
needed to reflect any student progress or status changes. This course will be open only to
qualified OUHSC students as identified by the Clinical Education Director of OUHSC.
SDSU-SON will maintain records on OUHSC students that have completed the OUHSC
community health nursing component of the clinical course. OUHSC Clinical Education
Director will provide course completion documentation to SDSU at the end of each
course. Grades will be provided by OUHSC to the Online Accelerated Bachelor of
Science in Nursing students.

D. Provide access for clinical opportunities for OUH..)C Online Accelerated Bachelor of

Science in Nursing students fi)1"four OUHSC clinical courses for students (as described
on Exhibit B. the "Courses "j located in or near the Glendale, California area ('the

Glendale Area''). The students will complete a clinical tracking form for the SDSU-SON
which lvill be kePt updated as needed to reflect anv student prof!:ress or status changes.
The Courses will be open only to qualified OUHSC students as identified bv the Clinical
Education Director o(OUHSC. SDSU-SON will maintain record,; on OUHSC students

that have completed the OUHSC nursing component of the clinical course (in San Diego)
or clinical courses (in the Glendale Area). OUHSC Clinical Education Director will
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provide course comvletion documentation to SDSU at the end of'each COlirse. Grades
.vill be provided br OUHSC to the Online Accelerated Bachelor ofSciertce in Nursing
students.

E. Communicate regularly with the OUHSC Clinical Education Director, OUHSC Project
Director and other faculty as needed regarding clinical placements as well as student
and/or faculty issues relating to clinical placements for the OUHSC Online Accelerated
Bachelor of Science in Nursing program.

F. Comply with all necessary reporting guidelines as established by the California BRN as it
otherwise would with the current Bachelor Degree in Nursing Program, and will provide
copies of any reports to the California BRN and OUHSC in a timely fashion.

G. Maintain sufficient insurance in the amounts sufficient to cover its responsibilities under
this Agreement.

2. OUHSC will:

A. Assume responsibility for verifying that its nursing education programs comply with the
educational standards of all appropriate accrediting and regulatory bodies.

B. Require that students enrolled in the OUHSC Online Accelerated Bachelor of Science in
Nursing program:

.

Will have a baccalaureate degree from an accredited institution with a grade
point average of2.5 or higher on a 4.0 scale.
Will have successfully completed all program prerequisites.
Will not be assigned clinical placements on units in which they are employed.
Will successfully complete evaluation of clinical skill sets in clinical nursing
laboratory prior to application in the clinical setting.
Will be concurrently enrolled in nursing theoretical content congruent with the
clinical course objectives.

.

.

.

.

C. Provide to SDSU in confidence all curricula and course syllabi,--iooffiding-for the
community health nursing component of the clinical course to be off-ered. These
coursesCourses. The Courses have been approved by the Oklahoma Board of Nursing
("OBN") for distance education delivery, and meet the curricular requirements of the
California BRN, including those provided in Title 16 (Professional and Vocational
Regulations) of the California Code of Regulations.

D. Concurrently enroll OUHSC students in the community health nursing component of the
one clinical course (NURS4136) described on Exhibit BCourses for the Online
Accelerated Bachelor of Science in Nursing program through The University of
Oklahoma. The students will enroll in the theoretical nursing content concurrent with the
clinical course work. Students will not be assigned clinical placements on the clinical
units in which they are employed. Students will be subject to the written policies and
procedures of OUHSC, as amended from time to time. The OUHSC students will also
comply with the policies and procedures of the clinical facility. The policies and
procedures will be provided to the OUHSC students. The OUHSC Online Accelerated
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Bachelor of Science Nursing will not displace any existing clinical relationships with any
other nursing program as a result of this program (see Exhibit A).

E. Utilize the traditional model of one instructor with a group of the students for clinical
instruction in the community health nursing component of NURS'Il36 (see Exhibit
Bj-;Courses. The student Iteacher ratio in these courses/he Courses will be based on the
criteria in CCR Section 1425 (k). The ratio will not exceed ten students per one clinical
instructor. All clinical faculty members will have an active, clear, current California RN
license, and hold a master's degree or higher in nursing or a related field. Clinical faculty
members will meet, at a minimum, CCR Section 1425(e).

F Utilize a preceptor model in the acute care component of the last clinical nursing course.
NURS 4136. 1his aUHSC precep/orship 'will meet the Califi:)rnia ERN Preceptor
Guidelines (9/99j. The faG'Ultvof record for the au preceptorshilJ will meet the ERN
requirements as an instructor (CCR Section1425fd)j. All clinical preceptors u'ied bY' this
program 1,j,'i!lmeet the ERN requirements for a'isistcmt imtructor (CCR 1426(ej j

G. Represent that it is self-insured according to the Oklahoma Governmental Tort Claims
Act. OUHSC agrees to furnish verification of professional liability insurance covering
the participating Accelerated Bach~lor of Science in Nursing students. During the term
of this Agreement, OUHSC shall require students to maintain, and each student shall
continuously maintain professional liability insurance in the minimum amount of
$1,000,000 per occurrence and $3,000,000 in the aggregate, and with such coverage as
may be acceptable to the SDSU. Upon request, OUHSC shall arrange for the students to
provide a certificate of insurance to SDSU evidencing such coverage and shall notifY the
SDSU immediately if any adverse change in coverage occurs for any reason. The
policies may not be cancelled or terminated without OUHSC giving SDSU at least 30
days advance notice of cancellation or termination.

H. Arrange for the provision of a Clinical Education Director ("CED"). who") in both San
Diego and in Glendale. each of whom will be adjunct faculty for OUHSC and '.vi1!be
compensated by a third party. The. Each CED will have an active, clear, current
California RN license, and hold a master's degree or higher in nursing or a related field.
~Each CED will meet the requirements for faculty per California Nursing Practice Act
and California Code of Regulations section 1425(d). ~Each CED will:

.

Orient faculty and students emolled in the OUHSC Online Accelerated Bachelor
of Science in Nursing program to their clinical role and clinical facilities.
Promote optimal community health nursing clinical experiences for Online
Accelerated Bachelor of Science in Nursing students emolled in the OUHSC
Program under this MOU to operate consistent with the California Nurse Practice
Act and California Code of Regulations, clinical facilities policies, and pertinent
provisions of the Federal and State laws and regulations at all times.
Work cooperatively with the SDSU faculty nurse designee in the development
and maintenance of the clinical experiences of students.
Act as liaison between SDSU and OUHSC.

.

.

.
I. Comply with all pertinent provisions of federal and state laws and regulations in the

provision of patient care pursuant to tAethis Amended MOU.
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J. Maintain a written agreement with Sharp HealthCare that will ensure student and faculty
access to library/information resources, student services, classroom space, and a
comprehensive clinical laboratory that includes clinical simulation equipment located at
Sharp Cabrillo, 3475 Kenyon St., San Diego, CA.

K. i\1ainlain a 'wrilten af!:reernent with any Glendale Adventist Hospital that}vill ensure
student and (acultv access to librarv/inlormation resources, student services. classroom

space, and a comprehensive clinicallaboratorv that includes clinical simulation
r;JIy.iJ2...mentlocated at 1509 Wilson Terrace. Glendale. CA.

L. Maintain an agreement with Orbis Education Services, Inc. who will provide
instructional technology and administrative support along with student services on behalf
of OUHSC.

M. Require that Online Accelerated Bachelor of Science in Nursing Students meet required
compliance guidelines that includes HIPAA training, the Sharp HealthCareg
Confidentiality and Non-disclosure Agreement, infection control, and patient safety
guidelines/competencies prior to starting in the clinical facilities.

N. Be the degree granting institution to students who successfully complete all degree
requirements for the OUHSC Accelerated Bachelor of Science in Nursing program.

3. Courses, Enrollment, Tuition, Fees and Registration of Grades

A. The control of the course titles, conceptual ftamework, course objectives, and
content outlines remain with the OUHSC Course Committees.

B. Students will utilize financial aid only through OUHSC.

4. Course Descriptions and Progression Standards

A. The total number of credit hours for the entire series of clinical coursecourses is 22,.-witft. With
respect to students in the San Diego area, one component (community health nursing) of a six
credit hour course (NURS4136) is to be completed in affiliation with SDSU (see Exhibits B
and C).pursuant to lhis Amended A10U. All remaining clinical experiences will be provided
by Southwestern College. For students hz the Glendale Area, all four Courses will be offtred
in affiliation with SDSU pursuant to this AmendedA10U.

B. OUHSC reserves the right to reorganize the placement of clinical activities and
assignments within the clinical courses to better meet progression of the students in the
program. OU will inform SDSU of any clinical course changes in advance of
implementation within the program.

5. Student Recruitment

A. Promotional materials will identify the OUHSC Online Accelerated Bachelor of Science
in Nursing program only as "The University of Oklahoma College of Nursing Program."

B. In marketing materials, the following phrase will be used: ''The University of Oklahoma
Health Sciences Center, College of Nursing established an affiliation with San Diego
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State University in order to provide clinical experiences in California for students
emolled in the OURSC Online Accelerated Bachelor of Science in Nursing program.
This affiliation has been approved by the California BRN." The University of
Oklahoma's name may not be used except as specified above without the prior written
approval of the University's Vice President for Public Affairs.

C. Recruitment of students will be the responsibility OURSC. Students who emoll in the
courses will be required, as a condition of admission, to agree in writing that their student
records will be shared between and available to each institution.

6. Miscellaneous

A. This Amended MOU shall not create any rights in any third parties, specifically to any
students participating in the program. The only parties to this Amended MOU are
OURSC and SDSU.

B. Student clinical attire will be the OURSC uniform with a patch signaling the "The
University of Oklahoma College of Nursing Program in nffilintinn 'i..ithShnm
I-J,,-,,!lth("n.0".

C. As applicable, the provisions of Executive Order 11246, as amended by EO 11375 and
EO 11141 and as supplemented in Department of Labor regulations (41 CFR Part 60 et.
seq.) are incorporated into this Agreement and must be included in any subcontracts
awarded involving this Agreement. The parties represent that all services are provided
without discrimination on the basis of race, color, religion, national origin, disability,
political beliefs, sex, or veteran's status; they do not maintain nor provide for their
employees any segregated facilities, nor will the parties permit their employees to
perform their services at any location where segregated facilities are maintained. In
addition, the parties agree to comply with the applicable provisions of Section 504 of the
Rehabilitation Act and the Vietnam Era Veteran's Assistance Act of 1974,38 U.S.c.
§4212.

D. The liability for au (including its students and faculty) is governed by the terms of the
Oklahoma Governmental Tort Claims Act, 51 OkloSt. §§ 151 et seq.

E. Amendments to this Amended MOU must be in writing and approved by the parties.

F. This Amended MOU contains the entire agreement of the parties, and no representation,
provisions, warranties, term, condition, promise, duty or liability, expressed or implied,
shall be binding upon or applied to either party, except as stated in this Amended MOU.

G. Either institution may terminate this Amended MOU by giving written notice to the
designated representative at least 60 days prior to the commencement of a new academic
term. Or this Amended MOU can be terminated immediately by mutual written
agreement. In no instance will students be left without acceptable completion options.

I

In addition to other remedies available to it, either party may terminate this Amended MOU immediately
upon written notice in the event of material breach of this Amended MOU.
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I This Amended MOD constitutes the entire Agreement between the parties and supersedes all prior
agreements, arrangements and understandings relating to the subject matters hereof Any modifications
hereto shall be valid only if set forth in writing and signed by all parties hereto. This Agreement is executed
in duplicate, each of which is to be regarded as an original by both parties.

OUHSC:

Read and Acknowledged:

By:
Carole Kenner, DNS, RNC, FAAN
Dean, College of Nursing

Accepted:

By
Lisa C. Asch, MS, MPH, CRA
Associate Director
Office of Research Administration

Address:

1000 Stanton L Young Blvd., LIB 121
Oklahoma City, OK 73117
Email: lisa-asch@ouhsc.edu

SDSU: By
Ethan Singer, PhD
Associate Vice President for Academic Affairs

By
Scott Burns

Associate Vice President for Financial Operations

By
Marilyn Newhoff, PhD
Dean: College of Health and Human Services

By
Catherine Todero, PhD, RN
Director School of Nursing

Address:
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San Diego State University
5500 Campanile Drive
San Diego, CA 92182

Email:
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EXHIBIT B.
OUHSC ONLINE ACCELERATED BACHELOR OF SCIENCE IN NURSINGPROGRAM

DESCRIPTION

The baccalaureate curriculum prepares a beginning level practitioner for general professional nursing
practice. As a nurse generalist, the graduate is prepared to provide care for clients throughout the life
span in a variety of health care settings and to assume a beginning leadership role in selected health care
settings. The importance of applying relevant nursing research findings to practice and the commitment
to self-directed life-long learning are emphasized.

The undergraduate curriculum includes the following components:
. Delivery of care in the community;. Delivery of acute care and ambulatory care;. Chronic illness, including situations where disability results in lifestyle alterations;. Health promotion, disease prevention, and early detection of illness;. Delegation and supervision of care, particularly in a managed care environment; and. Evidence-based clinical nursing practice.

Four clinical courses complement the 13 didactic courses to ensure attainment of core competencies for
the graduate. These four clinical courses are as follows:

NURS 3025: Clinical Nursing I
Focus is on practical application and understanding of basic psychomotor, cognitive, and affective
nursing skills. Emphasis is on implementation or therapeutic interventions with clients throughout the
lifespan, with attention to health promotion, disease prevention and health maintenance in various
settings.
In addition to extensive practice of hands-on skills in the professional practice lab, this clinical course
provides for student experiences primarily in acute care medical surgical areas. The clinical course is
complemented by accompanying didactic courses in Health Assessment (NURS 3034), introductory
concepts such as nursing process, ethical conduct, critical thinking and evidence based practice (NURS
3062) and theoretical concepts related to health promotion, disease prevention and health maintenance
of individuals throughout the lifespan (NURS 3034).

NURS 3125: Clinical Nursing II
The focus of this course is on the nursing of individuals within the context of their family and social
structure. Clinical experiences will be in a variety of settings.
In addition to continued practice of hands-on skills in the professional practice lab, this clinical course
provides students with experiences in maternal-child health settings as well as additional experiences in
acute care medical-surgical and pediatric settings. The clinical course is complemented by
accompanying didactic courses aimed at increasing understanding of selected acute and chronic
illnesses across the lifespan (NURS 3134), drug therapies (NURS 3182), selected concepts related to
maternal-child health (NURS 3143), and nursing care of individuals and families experiencing
biopsychosocial and behavioral changes associated with disability (NURS 3162).

NURS 4020: Clinical Nursing III
The focus of this course is on nursing care of individuals with complex conditions which require
advanced nursing skills emphasizing restoration from and adaptation to the illness experience in acute
and community settings.
In addition to continued practice in the professional practice lab, this clinical course provides students
with clinical experiences in psychiatric/mental health nursing care and critical care nursing. The
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clinical courseis complementedby accompanying didactic courses aimed at increasing understanding

of nursing care related mental health and illness (NURS 4043), selected complex illnesses across the life
span (NURS 4034) and the research process and evidence-based practice (NURS 4062).

NURS 4136: Clinical Nursing IV
The focus is on nursing care for aggregates across the lifespan with an emphasis on coordination of
health care in a variety of settings.
This clinical course is designed as a capstone course gain experience in providing care to populations
in both acute care and community settings. In addition to caring for aggregates in the community
students learn strategies for influencing health care policy (in San Diego, California this clinical
experience is done in affiliation with SDSU). In the second major component of this course students
have an intense precepted experience under the supervision of au faculty. Students not only practice
handling a case-load of patients, but also focus on improving delegation and supervision skills (in San
Diego, California this clinical experience is done in affiliation with SWC). The course helps students
bridge the gap between the "world of school " and the "world ofwork". The clinical course is
complemented by accompanying didactic courses designed to increase understanding of evidence-based
practice and the leadership and management role of the professional nurse (NURS 4134) and current
issues affecting nursing and health care (NURS 4152). A third didactic course (NURS 4143) helps
promote the synthesis of nursing school of nursing, social and public health sciences which is critical to
the development of health promotion, disease prevention and protection strategies for populations.

A plan of study is attached as Exhibit C.
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EXHIBIT C.
UNIVERSITY OF OKLAHOMA COLLEGE OF NURSING

ONLINE ACCELERATED BACHELOR OF SCIENCE IN NURSING PLAN OF STUDY

Session I
NURS 3025: Clinical Nursing 1*
NURS 3034: Human Experience in Health
NURS 3043: Health Assessment
NURS 3062: Introduction to the Philosophy & Logic of Nursing

Total

Session II - Intercession
NURS 3162: HumanExperienceof Disability

Total

Session III
NURS 3125: Clinical Nursing II*
NURS 3134: Human Experience in Acute & Chronic Illness I
NURS 3182: Pharmacology in Nursing
NURS 4143: Family Focused Nursing

Total

Session IV - Intercession
NURS 4062: NursingResearch

Total

Session V
NURS 4020: Clinical Nursing III*
NURS 4043: Psychosocial Nursing
NURS 4034: Human Experience in Acute & Chronic Illness II

Total

Session VI
NURS 4126: Clinical Nursing IV*/**
NURS 4134: Practice of Leadership
NURS 4152: Contemporary Professional Nursing
NURS 4143: Community Focused Nursing

Total

*
**

5 credits
4 credits
3 credits
2 credits
14 credits

2 credits
2 credits

5 credits
4 credits
2 credits
3 credits
14 credits

2 credits
2 credits

6 credits
3 credits
4 credits
13 credits

6 credits
4 credits
2 credits.
3 credits
15 credits

Offered in affiliation with Southwestern College
Community Health Nursing component offered in affiliation with SDSU-SON
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.12 

DATE: April 18, 2008 
 
ACTION REQUESTED:  Approve/Not Approve Proposed Amendments to Title 16, 

C.C.R., division 14, Article 3, Sections 1421, 1422, and 
1423, Schools of Nursing regulations 

 
 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee  
 
BACKGROUND: 
At the ELC meeting on January 17, 2008, information on amendments and proposed new 
regulations to Title 16, Division 14, Article 3, Schools of Nursing were introduced to the 
Education/Licensing Committee.   
 
These changes involved amendments and additions of new sections CCR Sections 1420 to 
1430, such as Advanced Placement for Previous Health Care Education or Experience, 
NCLEX-RN Pass Rate Standard, Preceptorial Learning Activities, and Types of Approvals.  
Input on proposed changes was obtained from prelicensure registered nursing program 
Chairs/Deans at their Annual Meeting in October 2007.  The Board’s legal counsel is 
working closely with these proposed amendments to the regulations.  The goal is to 
bring to the Board all proposed changes and new regulations to the next Board meeting. 
 
At the March 17th meeting, the ELC considered proposed changes to CCR Sections 
1421, 1422, and 1423 and related documents referenced.  The committee 
recommended approval with the understanding that non-substantive changes may be 
made to the proposed language following legal counsel’s review. 
 
Attached to this agenda item summary are three sets of attachments.   

• Attachments 1 are the final draft of the proposed regulatory changes to Sections 
1421, 1422, and 1423 and “Instructions for Institutions Seeking Approval of New 
Prelicensure Registered Nursing Program” that outlines specific instructions for 
new program applicants to follow.  These documents are being presented for the 
Board’s approval.   

• Attachments 2 are documents that were approved by the ELC with the changes 
that have been made since the ELC’s approval.   

• Attachments 3 are additional documents that are provided to a new program to 
assist in their approval process.  These documents are referenced in the 
Instruction. 

 
NEXT STEP: Office of Administrative Law. 

FISCAL IMPLICATION(S), IF ANY: None 

PERSON(S) TO CONTACT:   Miyo Minato, NEC 
    626-575-7080 



DRAFT 3/26/08
Attachment 1

§ 1421. Application for .A,.eereditatioBApwoval.

(a) An educational institution ofhizher education or affiliated institution er
sponsoring hOGpitalseeking accreditation approval of a new vrelicensure registered
nursing program (program applicant) shall be in the state and shall comvlv with the
requirements svecified in the board's "Instructions For Institutions Seekinz Approval
Of A New Prelicensure Rezistered Nursinz Program". (EDP-I-OIRev3/08),
(Instructions). which is hereby incorporated bv reference. including: "

(l)Notify the board in writing of its intent to offer a new program. Upon the
notification of such intent, a nursing consultant will be assigned to assist the proposed
progrnm '.vith understanding the board's guidelines for the development of a new
program. Upon notification of such intent, a nursing consultant will be assigned to
assist the proposed program with understanding the board's guidelines for the
development of a new program.

(2) Submit afeasibility study repert in accordance with the requirements svecified in
the board's Instructions guidelines for development of a nevI program.

(3) Appoint a director who meets the requirements of&section 1425(b). Such
appointments shall be made upon board acceptance of the ~ feasibility study for the
proposed program.

(4) After acceptance of the feasibilitv study by the board. and Nno later than six
months prior to the vroposed date for enrollment of students, submit a self-study formal
proposal to the board in accordance with the requirements specified in the Instructions
demonstrating how the program will meet the requirements of &sections 1424 through
1430 of this article and sections 2786.6(a) and (b)ofthe code.

(5) Have a representative at svecified public meetings of the board or any board
committee pursuant to the Instructions when the feasibilitv study and self-study are
considered.

(b) The board shall consider the feasibility study at vublic meetings and accevt.
re;ect, or defer action on the study to permit the program avplicant time to provide
additional information to be considered, based uvon the following criteria:

(J) Evidence of initial and sustainable budgetary provisions for the provosed
vrogram.

(2) Institution ofhigher education's accreditation bva regional accrediting body.
such as WASC. or an accrediting body recognized bv the US. Department of Education
for granting associate, baccalaureate. or hizher dezree.

(3) For affiliated institutions of higher education. the agreement with an
approvriatelv accredited institution of hizher education in the same zen eraI location to
zrant degrees to students comvleting the nursing vrozram.

(4) Evidence of availability of clinical vlacements for students of the proposed
program.

(5) Plans for administrative and facultv recruitment to staff the proposed prozram.
Wi0A representative oftD1e board 's designee shall review the self-study, conduct a
site visit surley of the proposed programL and shall submit a written report to the board
that contains findings as to whether the avvlication and suvvortinz documentation for
the proposed vrogram comvlies with the requirements set forth in (a)(4).

W @ The board shall consider the report at a public meeting and may thereafter
grant or deny accreditation avvroval, or defer action on the avplication. The board's
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decl!1ionis basedon the proposed prozram 's compliance with requirements set forth in
(a)(4). The board aJ:Idshall notify the program applicant of its decision.

(d),A...material misrepresentation of fact by 0.nursing pro gram in any infonnation
required to be submitted to the board is grounds for denial or re'.'ocation of the
Dfo£fam's accreditation.

AuthorityCited: Sections2715,2786and2786.6,BusinessandProfessionsCode.Reference:
Sections2786and2786.6,BusinessandProfessionsCode.

§ 1422. Certificate of Accreditation Approval.
(a) A certificate of accreditation approval shall be issued to each nursing program

when it is initially accredited approved by the board.

(b) The board shall revoke a nursim! prozram 's approval. and the prOf!ram shall
return the A certificate of accreditation approval shall be returned to the board '.vhf-1ntho
nmo-rnm'<::nr.r.r~r1itnti(mnn~ nR~nn~v(}k~r1under the following conditions:

1) The approved institution of higher education or the institutions of higher education
with which an affiliated institution is affiliated loses it accreditation and cannot grant
dezrees; or

2) The board determines that the nursing program is in non-compliance with the
requirements set forth in this article and/or sections 2786 throuf!h 2788 of the code. tmd
rc'/okcs aPlJro',Jalof the prOf!ram.

1423. Accreditation Approval Requirements
ill.Jn order for a program to be accredited apTJrovedby the board or to retain its

accreditation approval, it shall comply with all requirements set forth in this article and in
g~ections 2786 through 2788 of the code.

b) A material misrepresentation of/act bv a program applicant or an approved
nursing prOf!ramin anv information required to be submitted to the board is grounds for
denial of approval or revocation of the prof!ram'sapproval.

Authority Cited: Sections 2715, Business and Professions Code. Reference: Sections 2786-
2788, Business and Professions Code.
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INSTRUCTIONS FOR INSTITUTIONS SEEKING APPROVAL OF NEW
PRELl CENSURE REGISTERED NURSING PROGRAM

(Business and Professions Code Section 2786;
California Code of Regulations Sections 1421, 1422, and 1423)

PURPOSE

The Instructions specify the requirements and process for an institution of higher education or
affiliated institution seeking approval of a new prelicensureregistered nursingprogram (program
applicant) pursuant to Business and ProfessionsCode (B&PC) section 2786. The document is
incorporated by reference in CaliforniaCode of Regulations(CCR) section 1421.

STEPS IN THE APPROVAL PROCESS

In accordance with B&PC section 2786(a), the program applicant may apply for Board approval of
a new prelicensure registered nursing program. Mfiliated institutions must make an agreement with
an institution of higher education in the same general location to grant degrees to students who
complete the registered nursing program. Such written agreement must be made prior to seeking
approval from the Board. Proof of this agreement must be submitted with the feasibility study,
described in Step 2.

The institution of higher education offering the program or the institution of higher education
granting the degree for the affiliated institution must be accredited by a regional accrediting body,
such as the Western Association of Schools and Colleges (WASC), or an accrediting body
recognized by the US Department of Education for granting associate, baccalaureate, or higher
degree.

STEP 1 - Submit a Letter of Intent:

Submit a letter of intent to the Board of Registered Nursing (BRN) at least one year in advance of
the anticipated date for admission of students. The letter must specify the name ofthe institution
seeking approval; contact person; type of nursing program, e.g., associate degree, baccalaureate
degree, entry-level master's, etc., and its location; and proposed start date. The letter is to be
addressed to:

Executive Officer
Board of RegisteredNursing
P.O. Box 944210
Sacramento,CA 94244-2100

The Board will acknowledge receipt of the letter of intent.

EDP-I-Ol(REV03/08)



STEP 2 -Submit Feasibilitv Study

Submit a feasibility study to the BRN documentingthe need for the program and the program
applicant's ability to develop, implement,and sustaina viable pre-licensureregisterednursing
program.-The feasibilitystudy shall include the following:
a) Geographic area (community)servedby the institutionand a descriptionof the communityand

its population.

b) Information on the applicantpool and sustainabilityof enrollmentfor the proposed new
prelicensure registered nursingprogram. fucludedata on existingnursingprogramspreparing
students for licensure (vocational,associate,baccalaureateor entry level master's) within a 50-
mile radius and a statement on plans forpromotingthe proposed program to high school
counselors,potential applicants,and other interestedpersons.

c) Description of institution's experience providing nursing or other health-related educational
programs.

d) Description of the type of program being proposed (e.g., associate,baccalaureate,entry-level
master's, etc.), the intended start date, projectedsizeof the first class and enrollmentprojection
for the first five years, and method for determiningthe projected enrollment.

e) Description of proposed provisions for requiredsubjectmatter and support areas, including
faculty and resources. (ConsultCCR section 1426,Required Curriculum,for required subject
matter.) Support areas include such items as the library,skills learning lab, and tutorial and
counseling services.

f) Evidence showing initial and sustainablebudgetaryprovisions for the proposedprogram for
the first five years.

Evidence of availabilityof clinicalplacementsfor studentsof the proposed program. fuclude a
list of the clinical facilitiesthat may be utilized for learningexperiencesand a descriptionof
any plans for future additionor expansionof health facilities. Provide a completed"Facility
Verification Form" (EDP-I-O1) for eachhealth care facilitythat has agreedto provide clinical
placement for students in the proposed program. When available,verificationshall include the
accommodations specifyingshift and days.

g)

Note: Clinical placements must be available without displacement of students from existing
nursing programs and must be coordinated with existing nursing programs and any process for
clinical placement, such as consortium for regional planning.

STEP 3 - Review of Feasibility Study

Upon submission ofthe feasibilitystudy, a BRN staffmember will reviewthe study, and will work
with the planners of the proposed nursingprogram to clarify issues and resolve any deficiencies.
Close communicationwith BRN staffmust be maintainedduring this time period. The process for
the review usually takes three to four weeks.

STEP 4 -EducationILicensinl! Committee Recommendation on the Feasibility Study

When the review is completed, the feasibility study will be submitted to the Board's
Education/Licensing Committee (ELC) for discussion and action at a regularly scheduled
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Committee meeting. (The meeting is open to the public, and there are opportunities forpublic
comment.) The BRN will notifythe program applicantof the ELC meeting at which the Committee
will discuss and take action on the feasibilitystudy. A representativeof the program must be
present at the meeting to respond to any questions from the Committeeregarding the feasibility
study. The ELC will recommend to the Board the acceptanceor non-acceptanceof the feasibility
study, or may defer action on the studyto permit the institutiontime to provide additional
information at a subsequentELC meeting. The ELC considers the followingcriteria in determining
its recommendation:

1) Evidence of initial and sustainablebudgetaryprovisions for the proposed program.
2) mstitution of higher education's accreditationby a regional accreditingbody, such as

WASC, or an accreditingbody recognized by the US Departmentof Education for
granting associate,baccalaureate,or higher degree.

3) For affiliated institutions,the agreementwith an appropriatelyaccreditedinstitution of
higher education in the same general location to grant degrees to studentscompleting
the nursing program.

4) Evidence of availabilityof clinical placements for studentsof the proposedprogram.
5) Plans for administrativeand facilityrecruitment to staff the proposed program.

STEP 5 - Board Action on the FeasibilitvStudy

The ELC's recommendationon the feasibility studywill be submitted for Board discussionand
action at a regularly scheduledBoard meeting. (The Board meeting is also open to the public, with
opportunities for public comments.) The Board may accept or not accept the study, or may defer
action on the study to provide the program applicantwith an opportunityto provide additional
information. The Board considersthe criteria specifiedin Step 4 in rendering its decision.

STEP 6 - Appointment of Pro2;ramDirector
Upon acceptance of the feasibility study, the program applicant shall appoint a director who
meets the requirements of CCR section 1425(b).

STEP 7 - Self-Study Report and Site Visit

Upon Board acceptance of the feasibility study, a BRN Nursing Education Consultant (NEC) will
be assigned as the BRN liaison for the proposed program. The program director will have
responsibility for preparing the self-study for the proposed program, and coordinating the site-visit.

At least six months prior to the projected date of student enrollment, the program applicant must
submit to the NEC a self-study that describes how the proposed program plans to comply with all
BRN school of nursing-related rules and regulations. The attached Preparing The Self Study Report
For Approval of Initial Prelicensure Nursing Program (EDP-I-19 Rev 07/04) and Criteria and
Guidelines for Self Study (EDP-R-03 Rev06/03) must be used to compile the self-study.

The NEC will review the report and notify the program director of any deficiencies, issues, or
concerns with the self-study. Once the NEC has verified the self-study satisfactorily addresses the
applicable rules and regulations, the NEC will schedule an on-site visit. The NEC will visit selected
clinical sites the program plans to use as part of the on-site visit.

EDP-I-Ol(REV03/08) 3



-- -- ------

STEP 8 - ELC and Board Actions relatedto Approval of the ProposedPro!!ram

The NEC's findings,along with the program's self-studyreport, are submittedto the Board's ELC
for discussion and action at a regularlyscheduled Committeemeeting. The Committeemay
recommend that the Board grantor deny approval, or may defer actionon the approval to provide
the program applicant a specified time period to resolve anyproblems and to be re-presented to the
Committee. A representativeof the proposed program must be present at the ELC meeting(s) to
respond to any questions :lTomthe Committee.

The Board will take action at a regularly scheduled meeting following the ELC meeting.
Representatives of the proposed program are encouraged to be present at the Board meeting(s) to
respond to any questions. The action the Board may take includes the following:

I) Grant initial approval.
2) Deny approval.
3) Defer action on the approval to permit the program applicant a specified time period to

resolve area(s) of non-compliance. After resolution of the area(s) of non-compliance, the
proposed program must be submitted for Board action at another regularly scheduled
meeting.

Any material representation of fact by the program applicant in any information it is required to
submit to the Board is grounds for denial ofthe approval.

STEP 9 - Certificateof Approval

A certificate of approvalwill be issuedby the BRN to the program applicantfollowingthe Board's
granting of initial approval.
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FACILITY VERIFICATION FORM

The nursing program must verify that clinical facilities offer necessarylearning experiencesto meet
course/clinical objectives. The facility validates that there are clinical spacesfor new students
without displacing RNstudentsalreadyassignedat the facility.

Checklist for starting in a new clinical facility:

0 Provide clinical objective~ faculty responsibilities/ faculty and student orientation plan to clinical facility.
0 Signed contract on file/ prior to starting

0 Develop a plan for continued communication between school and facili~ i.e./ instructor/facility staff meetinfh.

agency/faculty/student meeting each semester, annual faculty/facility staff meeting/ Dean/Director conferences each
semester.

Signature of Agency Representative Date

EDP-I-Ol(REV03/08) 5

Name of the School: Name of Director/Designee:

Telephone Number:

Name of health care facility: Name of Director of Nursing/Designee:

Type of health care facility (Acute, OPD, SNF, etc.) Telephone Number:

Average Daily Census for the agency: Address of Facility:

Medical- Obstetrics Pediatrics Psych - Geriatrics
Surgical Mental

Health

Type of units where students can be placed in the health
care facility (Place X in the column)
Average daily census for each area

Average personnel staffing for the shift for a unit
(Include number of RNs,LVNs,CNAs,separately)

Number of students placed in the unit at anyone time.

Identify shifts and days available for placement of students
in the program

",rOYloe '[ne rOllowlng Inrorma'[lon on all o'[ner scnools U'[IIIZIn Iyour raclllt:y: Aaacn aaamonal snee'[5 Ir neeaea.

Category of students Number of Days & Semesters
Schools (RN, LVN,CNA,etc.) students Hours (Fall, Spr.) Units used
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§ 1421. Application for ,A...ccreditatioBApproval.

(a) An educational institution ofhigher education or affiliated institution ef
sponsoring hospital seeking accreditation aVTJrovalof a new TJrelicensure registered
program (prof!Yam avvlicant) shall in the state and shall comvlv with the requirements
specified in the board's "Instructions For Institutions Seeking ApTJroval Of A New
Prelicensure Registered Nursing Program ". (EDP-I-01Rev3/08). (Instructions). which
is herebv incomorated bv reference. including:

(1)Notify the board in writing of its intent to offer a new program. Upon the
notification of such intent, a nursing consultant will be assigned to assist the proposed
program '.'/ith understanding the board's guidelines for the development of a ne'll
program. Upon notification of such intent, a nursing consultant will be assigned to
assist the proposed program with understanding the board's guidelines for the
development of a ne'N program.

(2) Submit a feasibilitv studv f8l*H1in accordance with the requirements svecified in
the board's Instructions guidelines for development of a new program.

(3) Appoint a director who meets the requirements of &section 1425(b). Such
appointments shall be made upon board acceptance of the plan feasibilitv studv for the
proposed program.

(4) Afier acceptance of the feasibility studv bv the board andNno later than six
months prior to the vroposed date for enrollment of students, submit a self-studv formal
proposal to the board demonstrating how the program will meet the requirements of
&sections 1424 through 1430 of this article and sections 2786.6(a) and (b)ofthe code.

(S) Have a representative at svecified vublic meetinflS of the board or anv board
committee vursuant to the Instructions when the feasibilitv studv and self-studv are
considered.

(b) The board shall consider the feasibilitv studv at vublic meetings and accept.
re;ect. or defer action on the studv to permit the vrogram apvlicant time to vrovide
additional information to be considered. based upon the followinfl criteria:

(1) Evidence of initial and sustainable budgetary provisions for the proposed
program.

(2) Institution of higher education's accreditation by a regional accrediting body. such
as WASC. or an accrediting body recognized by the U.S. Department of Education for
granting associate. baccalaureate, or higher degree.

(3) For affiliated institutions of higher education. the agreement with an appropriately
accredited institution of higher education in the same general location to grant degrees
to students completing the nursing program.

(4) Evidence of availability of clinical placements for students of the proposed
program and community support.

(5) Plans for administrative and faculty recruitment to staff the proposed program.
~iflA representative of tThe board 's designee shall review the self-studv. conduct a

site visit surley of the proposed programL and shall submit a written report to the board
that contains findings as to whether the application and suvvortimz documentation for
the TJrovosed TJrogramcomvlies with the requirements set forth in (a)(4).

~ @ The board shall consider the report at a public meeting and may thereafter
grant or deny accreditation aVTJroval.or defer action on the avvlication. The board's
decision is based on the proposed program's comvliance with requirements set forth in
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(a) (4). at which repre£:entati~'esof the
th ,program may apIJ8af

Th b d

e p~gram avvlicant of its decision. . e oa, BI!<Ishallnotify
(d)."~matonal mISrepresentationof fact b .a nm . ..

reqUIred to be submitted to the board is,) smg p~ogmm m any mfonnation
nrf"la,-nm'<:1flrrrprlitfltif"ln grounds for demal or revocation of the

§ 1422. Certificate of "\eereditatioB Approval.
(a) A certificate of accreditation approval shall be issued to each nursing program

when it is initially accredited approved by the board.

(b) A certificate of accreditation approval shall be returned to the board 'Fhf'n thp

nrn9T::1m'!': ::1~(1rRc11t::1tion nft!': hRfm TRvokRc1 under the following conditions:

1) The institution of hif!:her education or the affiliated institution of hif!:her education

loses it accreditation and cannot grant degrees: or

2) The board determines that the nursing program is in non-compliance with the
requirements set forth in this article and/or sections 2786 throuf!:h2788 of the code and
revokes approval of the program.

1423. "\ccreditatioB Approval Requirements
g)Jn order for a program to be accredited approved by the board or to retain its

accreditation approval, it shall comply with all requirements set forth in this article and in
b§ections 2786 through 2788 ofthe code.

b) A material misrevresentation of/act bv a vroposed nursingprogram or an approved
nursinf!: prOf!:ram in anv information required to be submitted to the board is grounds for
denial or revocation of the prof!:ram's approval.
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INSTRUCTIONS FOR INSTITUTIONS SEEKING APPROVAL OF NEW
PRELICENSURE REGISTERED NURSING PROGRAM

(Business and Professions Code Section 2786;
California Code of Regulations Sections 1421, 1422, and 1423)

PURPOSE

The Instructionsspecifythe requirements and process for an institution of highereducation or
affiliated institutionseeking approval of a new prelicensureregistered nursingprogram (vrozram
avvlicant) pursuant to Business and ProfessionsCode (B&PC) section 2786. The document is
incorporated by reference in CaliforniaCode of Regulations(CCR) section 1421.

STEPS IN THE APPROVAL PROCESS

In accordance with B&PC section 2786(a), the program applicant may apply for Board approval of
a new prelicensure registered nursing program. Affiliated institutions must make an agreement with
an institution of higher education in the same general location to grant degrees to students who
complete the registered nursing program. Such written agreement must be made prior to seeking
approval from the Board. Proof of this agreement must be submitted with the feasibility study,
described in Step 2.

The institution of higher education offeringthe program or the institutionof highereducation
granting the degree for the affiliated institutionmust be accredited by a regional accreditingbody,
such as the WesternAssociation of Schoolsand Colleges(WASC), or an accreditingbody
recognized by the US Department of Educationfor grantingassociate, baccalaureate,or higher
degree.

STEP 1 - Submit a Letter of Intent:

Submit a letter of intent to the Board of RegisteredNursing (BRN) at least one year in advance of
the anticipated date for admission of students. The lettermust specify the name of the institution
seeking approval;contactperson; type of nursingprogram, e.g., associatedegree,baccalaureate
degree, entry-levelmaster's, etc., and its location;andproposed start date. The letter is to be
addressed to:

Executive Officer

Board of Registered Nursing
P.O. Box 944210
Sacramento, CA 94244-2100

The Board will acknowledge receipt of the letter of intent.

EDP-l-Ol (REV03/08)



STEP 2 -Submit FeasibilitvStudy

Submit a feasibility study to the BRN documenting the need for the program the institution
applicant's ability to develop, implement, and sustain a viable pre-licensure registered nursing
program.- The feasibility study shall include the following:
a) Geographic area (community) served by the institution and a description of the community and

its population.

b) Information on the applicant pool and sustainability of enrollment for the proposed new
prelicensure registered nursinz prozram. Include data on existinz nursing programs preparing
students for licensure (vocational. associate. baccalaureate or entry level master's) within a 50-

mile radius and a statement on plans for promoting the proposed vrogram to high school
counselors. potential applicants. and other interested persons.

Statement about current and cmc-rgingpre licensure registered nursing educational needs in the
community including emollment and completion data and a list of eJCistingnursing programs
preparing students for licensure, and the type of programs (';ocational, associate, baccalaureate,
or Antrv lOVAlm:1f:;tAr'f;) v.rit11in 1'1:';0milo moinf;-

c) Description of institution's experience providing nursing or other health-related educational
programs.

d) Description of the type of program being proposed (e.g., associate, baccalaureate, entry-level
master's, etc.), the intended start date, projected size of the first class and enrollment projection
for the first five years, and method for determining the projected enrollment.

e) Description of proposed provisions for required subject matter and support areas, including
faculty and resources. (Consult CCR section 1426, Required Curriculum, for required subject
matter.) Support areas include such items as the library, skills learning lab, and tutorial and
counseling services.

f) Evidence showing initial and sustainable budgetary provisions for the proposed program for
the first five years. Evidence supporting adequacy of financial resources (i.e., budgetary
provisions for fi',le year period) for planning, implementing and continuing the program.

}.. statement on the availability of potential students and faculty, and plans ipr promoting the
nrono11ed nro2Tam to 11ig1111011001ooun11e10m- notential annlic:mtf; fino ot11ArintArAf;tAO nf1mOnf;

g) Evidence of availability of clinical placements for students of the proposed program. Include a
list of the clinical facilities that may be utilized for learning experiences and a description of
any plans for future addition or expansion of health facilities. Provide a completed "Facility
Verification Fonn" (EDP-I-Ol) for each health care facility that has agreed to provide clinical
placement for students in the proposed program. When available, verification shall include the
accommodations specifying shift and days.

Note: Clinical placements must be available without displacement of students from existing
nursing programs and must be coordinated with existing nursing programs and any process for
clinical placement, such as consortium for regional planning.
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STEP 3 - Review of FeasibilityStudy

Upon submission of the feasibilitystudy, a BRN staff member will review the study, and will work
with the planners of the proposed nursingprogram to clarify issues and resolve any deficiencies.
Close communicationwith BRN staffmust be maintainedduringthis time period. The process for
the review usually takes three to fourweeks.

STEP 4 -Education/Licensin2 CommitteeRecommendationon the Feasibility Study

When the review is completed, the feasibilitystudy will be submittedto the Board's
Education/LicensingCommittee (ELC) for discussionand action at a regularly scheduled
Committeemeeting. (The meeting is open to the public, and there are opportunities for public
comment.) The BRN will notify the program applicant of the ELC meeting at which the Committee
will discuss and take action on the feasibilitystudy. A representativeof the program must be
present at the meeting to respond to any questions:ITomthe Committeeregarding the feasibility
study. The ELC will recommendto the Board the acceptanceor non-acceptanceof the feasibility
study, or may defer action on the studyto permit the institutiontime to provide additional
information at a subsequentELC meeting. The ELC considersthe followingcriteria in determining
its recommendation:

1) Demonstration of need for program.
1) Evidence of initial and sustainablebudgetaryprovisions for the proposed program.
2) Institution of higher education's accreditationby a regional accreditingbody, such as

WASC, or an accreditingbody recognized by the US Departmentof Education for
granting associate,baccalaureate,or higher degree.

3) For affiliated institutions,the agreementwith an appropriatelyaccredited institutionof
higher education in the same general locationto grant degrees to studentscompleting
the nursing program.

4) Evidence of availabilityof clinicalplacements for studentsof the proposed program.
5) Plans for administrativeand facultyrecruitment to staff the proposed program.

STEP 5 - Board Action on the FeasibilityStudy

The ELC's recommendationon the feasibilitystudywill be submittedfor Board discussionand
action at a regularly scheduledBoard meeting. (TheBoard meeting is also open to the public, with
opportunities for public comments.) The Board may accept or not accept the study, or may defer
action on the study to provide the program applicantwith an opportunityto provide additional
information. The Board considersthe criteria specified in Step 4 in rendering its decision.

STEP 6 - Appointment of Pr02ramDirector
Upon acceptance of the feasibility study, the program applicant shall appoint a director who
meets the requirements ofCCR section 1425(b).
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STEP 7 - Self-StudvReport and Site Visit

Upon Board acceptance of the feasibility study, a BRN Nursing Education Consultant (NEC) will
be assigned as the BRN liaison for the proposed program. The program director will have
responsibility for preparing the self-study for the proposed program, and coordinating the site-visit.

At least six months prior to the projected date of studentemollment,the program applicantmust
submit to the NEC a self-studythat describeshow the proposedprogram plans to complywith all
BRN school of nursing-relatedrules and regulations. The attachedPreparing The Self-StudyReport
For Approval of Initial PrelicensureNursing Program (EDP-I-19Rev 07/04) and Criteriaand
Guidelinesfor Self-Study (EDP-R-03Rev06/03)must be used to compilethe self-study.

The NEC will review the report and notify the program director of any deficiencies, issues, or
concerns with the self-study. Once the NEC has verified the self-study satisfactorily addresses the
applicable rules and regulations, the NEC will schedule an on-site visit. The NEC will visit selected
clinical sites the program plans to use as part of the on-site visit.

STEP 8 - ELC and Board Actions relatedto Approvalof the ProposedPro2ram

The NEC's findings,along with the program's self-studyreport, are submittedto the Board's ELC
for discussion and actionat a regularly scheduledCommitteemeeting. The Committeemay
recommend that the Board grant or deny approval, or may defer action on the approval to provide
the program applicant a specified time period to resolve anyproblems and to be re-presentedto the
Committee. A representativeof the proposed program must be present at the ELC meeting(s) to
respond to any questions from the Committee.

The Board will take action at a regularly scheduledmeeting followingthe ELC meeting.
Representatives of the proposed program are encouragedto be present at the Board meeting(s) to
respond to any questions. The actionthe Board may take includes the following:

1) Grant initial approval.
2) Deny approval.
3) Defer action on the approvalto permit the program applicanta specified time period to

resolve area(s) of non-compliance. After resolutionof the area(s) of non-compliance,the
proposed program must be submitted for Board actionat another regularly scheduled
meeting.

Any material representationof factby the program applicantin any information it is requiredto
submit to the Board is grounds for denial of the approval.

STEP 9 - Certificateof Approval

A certificateof approvalwill be issuedby the BRN to the program applicantfollowingthe Board's
granting of initial approval.
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FACILITY VERIFICATION FORM

The nursing program must verify that clinicalfacilitiesoffer necessary learning experiences to meet
course/clinical objectives. The facilityvalidates that there are clinicalspaces for new students
without displacing RNstudents already assigned at the facility.

Checklist for starting in a new clinicalfacility:
D Provide clinicalobjective~ faculty responsibilitie~ faculty and student orientation plan to clinicalfacility.
D Signed contract on file/ prior to starting
D Deve/op a plan for continued communication between school and facili~ i.e./ instructor/facility staff meetin~

agency/faculty/student meeting each semeste~ annual faculty/facility staff meeting/ Dean/Director conferences each
semester.

Signature of Agency Representative Date
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Name of the School: Name of Director/Designee:

Telephone Number:

Name of health care facility: Name of Director of Nursing/Designee:

Type of health care facility (Acute, OPD, SNF, etc.) Telephone Number:

Average Daily Census for the agency: Address of Facility:

Medical- Obstetrics Pediatrics Psych- Geriatrics
Surgical Mental

Health

Type of units where students can be placed in the health
care facilitv (Place X in the column)
Average daily census for each area

Average personnel staffing for the shift for a unit
(Include number of RNs,LVNs,CNAs,separately)

Number of students placed in the unit at anyone time.

Identify shifts and daysavailablefor placementof students
in the program
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Category of students Number of Days & Semesters
Schools (RN, LVN,CNA, etc.) students Hours (Fall, Spr.) Units used
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CRITERIA & GUIDELINES FOR SELF-STUDY
Ruth Terry, MPH, RN

Executive Officer
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APPROVAL CRITERIA INDICATORS EVIDENCE
I. ADMINISTRATION Includin, but not limited to:
SECTION1424(a)Thereshallbea written . The philosophy and the objectives of a A. Students report consistent implementation
statement of philosophy and objectives which nursing program must be consistent and of program philosophy in their experiences in
serve as a basis for curriculum structure. Such serve as the basis of the curriculum the program.
statement shall take into consideration the structure. B. Philosophy includes faculty's beliefs
individual differences of students, including their . Philosophical statement is readily about:

cultural and ethnic background, learning styles, available in writing to students, applicants 1. Persons (humanity)
goals, and support systems. It shall also take into and the public. 2. Art and science of nursing.
consideration concepts of nursing and man in . Course objectives are written in clear, 3. Nursing education, including the
terms of nursing activities, the environment, the behavioral terms and are included in all following individual differences among
health-illness continuum, and relevant knowledge course syllabi. students,
from related disciplines . Program philosophy is included in Self- a. Cultural milieu,

Study. b. Ethnic background,
c. Learning styles, and
d. Support systems.

C. Program objectives reflect philosophy.
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1424(b)The policiesandprocedures . All policies and procedures by which the A. Written policies and procedures are
by which the program is administered shall be in nursing program is administered shall available to student on the following
writing, shall reflect the philosophy and objectives reflect its philosophy and objectives. activities:

of the program, and shall be available to all . Documents where information is available 1. Admissions
students. to students are included in the Self-Study. 2. Promotion

. Include a copy of Nursing Student 3. Retention

Handbook with each Self-Study. 4. Graduation
5. Dismissal
6. Grievance policies
7. Challenge policies

B. Students state they are aware of policies
and procedures of the program and that they
are universally applied.

SECTION 1424(b)(1) The nursing program shall . The evaluation process assesses the A. Written reports of the results of the total
have a written plan for evaluation of the total effectiveness of the total educational program evaluation, including:
program, including admission and selection program, including the effectiveness of 1. Attrition rates and patterns,
procedure, attrition and retention of students, and the evaluation plan as a quality 2. Surveys, e.g., students, graduates,
performance of graduates in meeting community improvement tool. employers,
needs. . The faculty as a whole analyze data 2. NCLEX pass rates for past five years,

collected and make appropriate changes and

based on that input and the continuing 3. Any student issues or complaints.
evolution of nursing/health care theory B. The above reports include:
and practice. 1. Patterns and trends,

. Faculty utilize a system to track problems 2. Faculty analysis,

and responses over time. 3. Outcome of analysis (change,
resolution).
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1424(c)Thereshallbean . There is an organizational plan that shows A. Nursing Department organizational chart
organizational chart which identifies the lines of authority and channels of to include clinical agencies and relation to
relationships, lines of authority and channels of communication between the program, the administration.
communication within the program, between the institution and all clinical agencies. B. Administrators, faculty and students verify
program and other administrative segments of the . Director has responsibility and authority to authority and communication lines as
institution with which it is affiliated, and between supervise and evaluate all program faculty indicated on organizational chart.
the program, the institution and clinical agencies. and staff. C. Summary of minutes reflecting identified

. All lead faculty are approved as an relationships and communications:
Instructor and an Instructor, Assistant 1. faculty meetings
Director or the Director supervises all 2. interdepartmental meetings
Assistant Instructors and Clinical 3. interagency meetings
Teaching Assistants.

SECTION 1424(d) The program shall have . There are adequate resources to assist A. Written summary evaluation of resources,
sufficient resources, including faculty, library, staff the students to achieve the program to include:
and support services, physical space and objectives. 1. Faculty
equipment to achieve the program's objectives. . Faculty have identified and sought to 2. Library

mitigate any limitations in resources or 3. Staff services

any barriers students' experience in 4. Support services

accessing resources. 5. Learning/skills laboratory
6. Laboratory resources
7. Physical space
8. Equipment
9. Hardware/software

B. Students and faculty verify adequacy of
resources.
C. Written report demonstrates faculty are
tracking any resource or access problems.
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1424(e) A sufficientperiodof time shall . Director will have sufficient time to A. Job description for:
be set aside, by the institution, exclusively for the perform the functions of the Director that 1. Director
use of the director or his or her designee in includes the responsibility and authority 2. Assistant director
administration of the program. to:

1. Develop and implement the program B. Semester/quarter schedule for:
budget, 1. Director
2. Plan, manage and evaluate all aspects 2. Assistant director

of the program including, but not limited to:
a. Faculty and staff,
b. Curriculum development and
implementation,
c. Ensure program compliance with
Board rules and regulations, and
d. Act as a student advocate.

. The amountof timeset aside,bythe
institution,for the exclusiveuseof the
Director to administer the RN program is
specified.

Note: Refer to and implement CCR 1420
definitions for "Administration" and
"Director".

SECTION1424(f) The programshallhavea . There will be at least one Assistant A. Credentials of Assistant Director:
registered nurse faculty member who is Director, with a defined duty statement, 1. Assistant Director Approval form
knowledgeable and current regarding the program who meets the qualifications for an 2. Job descriptions of Assistant Director
and the policies and procedures by which it is Instructor as stated in Section 1425(c). that defines administrative functions
administered and who can perform the director's . The amount of time set aside for the performed.
duties in that person's absence. Assistant Director is specified. B. Nursing Department organizational chart

reflecting Assistant Director's role.
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1424(g) Thefacultyshall havethe . Faculty minutes shall track/reflect all A. A summary report of minutes
primary responsibility for developing policies and faculty's: demonstrating faculty's tracking of their:
procedures, planning, organizing, implementing 1. Input into program policy development, 1. Development of policies and
and evaluating all aspects of the program. 2. Responsibility for program procedures

implementation and outcomes, and 2. Planning, organization, implementing
3. Evaluation of all aspects of program. and evaluating all aspects of the prQgram.

B. Organizational chart reflecting the manner
by which the faculty functions
C. Faculty handbook
D. Validation from students, faculty and
director.

SECTION 1424(h) The faculty shall be adequate . List of faculty in BRN and program files A. Faculty profiles that include the last five
in type and number to develop and implement the will be congruent. (NEC will send program years of activities related to their teaching
program approved by the Board, and shall include BRN list for updating and reconciliation assignment(s) and their approved clinical
at least one qualified instructor in each of the prior to visit.) area(s). CE hours &/or clinical work
areas of nursing listed in Section 1426 who shall . Information shall be available on each experiences sufficient to demonstrate faculty
be responsible for the educational program in that faculty's current education and experience expertise and continued clinical competency.
area. Nursing faculty members whose teaching in teaching theory and clinical. B. Identify education and clinical experience
responsibilities include subject matter directly . Faculty numbers will be sufficient to safely that qualifies each content expert for that
related to the practice of nursing shall be clinically implement the curriculum. role. (Initial requirements: MS degree or 30-
competent in the areas to which they are . One content expert for each of the five hours continuing education and 240-hrs
assigned. clinical areas (M/S, 0, C, P, G) with each clinical practice within last five years.)

expert's qualifying credentials shall be C. List class schedule and faculty
listed in the Self-Study. assignments and include in Self-Study.

. How content expert role is accomplished D. Initial Faculty Appointment forms (EDP-P-

in program is described in the Self-Study. 02)* and, if applicable, Faculty

Note: Refer to and implement CCR 1420 Reclassification forms (EDP-P-04)*

(c) for definition of "clinically competent." E. Compliance with policy on content
experts.

* Use latest version of all Board Forms.
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1424(i) Whennon-facultyindividuals . Non-faculty individuals shall have A. Identification of all non-faculty individuals
participate in the instruction and supervision of expertise in the area in which they are who do clinical supervision and instruction,
students obtaining clinical experience, their responsible for the clinical supervision of plus:
responsibilities shall be described in writing and students. 1. Job description of responsibilities.
kept on file by the nursing program. 2. Brief vitae documenting qualifications in

(Note: This refers to a formal precepted area of expertise.
experience and not to the incidental 3. Orientation plan.
supervision of students throughout the B. Evaluation report on precepted
curriculum. See CCR 1420 (k) for definition experience.
on non-faculty.

SECTION 14240) The assistant director shall . Describe the hierarchy of the faculty in A. List relationships from Director through all
function under the supervision of the director. relation to implementing the curriculum. faculty and non-faculty members and
Assistant instructors and clinical teaching responsibility for curriculum.
assistants shall function under the supervision of B. Supervision consistent with program
an instructor. organizational chart.

SECTION 1424(k) The student/teacher ratio in . Plan to show rationale for student/teacher A. Written process for determining
the clinical setting shall be based on the following ratio based on criteria, Section 1424(k). student/teacher ratio in all clinical sites.
criteria: . Faculty evaluate initial and ongoing B. Minutes of meetings between faculty and

clinical placement of students. clinical agency personnel.
1. acuity of patient needs; C. A written summary report on student
2. objectives of the learning experience; evaluations of clinical settings.
3. class level of the students; D. Students report clinical settings are
4. geographical placement of students; adequate for them to meet course
5. teaching methods; and objectives.
6. requirements established by the clinical

agency.
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APPROVAL CRITERIA INDICATORS EVIDENCE

II. FACULTYQUALIFICATIONS& CHANGES Including, but not limited to:
SECTION1425 A programshall reportto the . Director, Assistant Director and all faculty Faculty, Assistant Director, and Director
Board all changes in faculty including changes in must have on file in the program and with forms on file with Board are consistent with

teaching areas, prior to employment of or within the Board an approval form, signed by assignments and positions held in the
30 days after termination of employment of a Board staff, approving all administrative or program.
faculty member. Such changes shall be reported teaching functions performed in the
on forms provided by the Board. Faculty program.
members shall possess the following
qualifications:

SECTION 1425(a) A nurse faculty member . All nurse faculty members and List all faculty and administrators of the
appointed on or after the effective date of these administrators will have a current, clear program showing current, active California
regulations shall hold a valid, active license issued active RN license at all times RN licensure.

by the Board.

SECTION 1425(b) The registered nurse director . RN Director shall meet all requirements of A. Narrative showing how position is filled:

of the program shall have: 1425(b). 1. Appointed or elected (process),
(1) A Master's or higher degree from an 2. Term of office, and

accredited college or university which includes 3. Amount of time for administrative

course work in nursing, education or functions.

administration; B. Duty statement that includes functions

(2) A minimum of one year's experience in an listed under Indicators for Section 1424(e).

administrative position; C. Copy of approved Director Approval
(3) A minimum of two year's experience teaching Form.

in pre or post-licensure nursing programs;
(4) At least one year's experience as a registered Note: It is the program's responsibility to
nurse providing direct patient care; or demonstrate that a non-nursing degree

(5) Equivalent experience and/or education as and/or non-academic administrative

determined by Board. experience meets the requirements of
1425(b).



APPROVAL CRITERIA
SECTION 1425(c) The registered nurse assistant I .
director shall meet the education requirements set
forth in subsection (b)(1) above and the
experience requirements set forth in subsections
(b)(3) and (b)(4) above or such experience as the
Board determines to be equivalent.

SECTION 1425(d) An instructor shall meet the
following requirements:

(1) Those set forth in subsections (b)(1) and
(b)(4) above; and
(2) Completion of at least one year's experience
teaching courses related to nursing or a course
which includes practice in teaching nursing.

SECTION 1425(e) An assistant instructor shall
have:

(1) A baccalaureate degree from an accredited
college which shall include courses in nursing, or
in natural, behavioral or social sciences relevant
to nursing practice;

(2) At least one year's continuous, full time
experience in direct patient care practice as a
registered nurse.

EDP-R-03 (Rev 06/03)

INDICATORS
The registered nurse Assistant Director
shall meet minimum requirements of
Section 1425(c).

. Instructors in the nursing programs shall
meet minimum requirements of Section
1425(d).

Note: See below in Indicators for 1425(e) for
note on competency requirements in a
specific clinical area.

. An Assistant Instructor shall meet

minimum requirements of Section
1425(e).
Include all Assistant Instructor information
as noted above.

.

Note: Minimum experience is one year, full-
time providing direct patient care as an RN.
Competency requirement in a specific clinical
area is defined as RN clinical experience in
the content area within last 5 years. Teaching
in an RN pre/post-licensure nursing program
for a minimum of one academic year in last 5
years is also acceptable

EVIDENCE
A. Narrative showing how position is filled:

1. Appointed or elected (process),
2. Term of office, and
3. Amount of time for administrative
functions.

B. Duty statement that includes
administrative functions assigned or shared.
C. Copy of approved Director or Assistant
Director Approval Form.

A. Initial Faculty Approval form (EDP-P-02)
and if applicable Faculty Reclassification/
Resignation form (EDP-P-04).
B. Description of clinical experience in
approved content area within last five years.

Note: EDP-P-04 was combined with EDP-P-
02 in 2001 to create one faculty approval
form EDP-P-02R. Use this new form for
all new approvals and reclassifications.

A. Initial Faculty Approval form (EDP-P-02)
and, if applicable, Faculty
Reclassification/Resignation form (EDP-P-
04).
B. Description of clinical experience in
approved content area within last five years.

Note: EDP-P-04 was combined with EDP-P-
02 in 2001 to create one faculty approval
form EDP-P-02R. Use this new form for
all new approvals and reclassifications.

6.4.8
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1425(f) A clinicalteachingassistant . The clinical teaching assistant shall meet Initial Faculty Approval form (EDP-P-02R)
shall have had at least one year's experience, the minimum requirements for Section and, if applicable, Faculty
within the previous five years, as a registered 1425(f). Reclassification/Resignation form (EDP-P-
nurse providing direct patient care. 04).

Note: Use this new form for all new
approvals and reclassifications.

III. FACULTV RESPONSIBILITIES Including, but not limited to:

SECTION 1425.1(a) Each faculty member shall . There shall be a record showing all A. Schedule of faculty/student rotations.
assume responsibility and accountability for activities and responsibilities of each B. Faculty job description
instruction, evaluation of students, and planning faculty member. C. Program's full-time/part-time policy-
and implementing curriculum content. . The Board considers each faculty D. Students report consistent implementation

member responsible for the consistent of philosophy and framework across the
implementation of the program curriculum.

philosophy, objectives, policies and
curriculum.

. The Board considers part time faculty
share the same responsibility as full time
faculty.

SECTION 1425.1(b) The registered nurse faculty . Registered nurse faculty members are A. Schedule of faculty/student rotations.
member shall be responsible for clinical responsible exclusively for clinical B. Clinical agency contracts reflect faculty
supervision only of those students enrolled in the supervision of students in the registered responsibility for student supervision.
registered nursing program. nursing program.

. List names of any faculty with a dual
appointment between the institution and
service and how position is funded.
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APPROVAL CRITERIA INDICATORS EVIDENCE
IV. REQUIREDCURRICULUM;PRIOR Including, but not limited to:

APPROVAL
. The Board of Registered Nursing shall A. Program curriculum forms are siqned and

SECTION 1426(a) The curriculum of a nursing approve the current curriculum of a consistent with Board files.
program shall be that set forth in this section. A nursing program prior to its 1. Total Curriculum Plan form (EDP-P-
program's curriculum shall not be implemented or implementation. 05).
revised until it has been approved by the Board. Note: EDP-P-07 was combined with EDP-P- 2. Course of Instruction form (EDP-P-

06 to create EDP-P-06 Rev in 2001. Use the 06R).
revised curriculum forms for all, new B. Hours & units implemented are consistent
curriculum changes with Program and Board files.

SECTION 1426(b) The curriculum shall reflect a . Curriculum shall have a unifying theme A. Consistency of curriculum will be reflected
unifying theme, which includes the nursing that includes the nursing process and is a in:
process as defined by faculty, and shall be plan that provides the necessary 1. Course syllabi,
designed so that a nurse who completes the knowledge and skills for the student to 2. Student and faculty evaluations, and
program will have the knowledge and skills function and meet minimum standards of 3. Pattern of attrition across the
necessary to function in accordance with the competence (CCR 1443.5). curriculum.
minimum standards for competency set forth in . Narrative and/or a diagram showing how B. Relevance of curriculum to current
Section 1443.5. curriculum model includes nursing practice standards (CCR 1443.5) is

process and demonstrated by:
embodies program philosophy. 1. NCLEX pass rates and trends,

. Each faculty implements curriculum 2. Written summary of graduate survey
according to agreed upon philosophy, evaluations, and
objectives and theoretical framework. 3. Written summary of employer survey

evaluations.

SECTION 1426(c) The curriculum shall consist of . The curriculum shall reflect the minimum A. Total Curriculum Plan for (EDP-P-05).
not less than fifty-eight (58) semester units, or requirements as stated in Section B. Required Curriculum/Content Required for
eighty-seven (87) quarter units, which shall 1426(c). Licensure (EDP-P-06R)
include at least the following number of units in . Curriculum forms signed and dated by C. Approved units and hours consistent:
the specified course areas: Board staff on file match program files.

(1) Art and science of nursing, thirty-six (36) . Course syllabi reflect units and hours 1. Board forms,
semester units or fifty-four (54) quarter units, documented on curriculum forms. 2. College catalog,
of which eighteen (18) semester or twenty- 3. Course syllabi,
seven (27) quarter units will be in theory and 4. Class schedule,
eighteen (18) semester or twenty-seven (27) 5. Nursing Student Handbook,
quarter units will be in clinical practice 6. Verification from students and faculty.
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APPROVAL CRITERIA INDICATORS EVIDENCE
(2) Communication skills, six (6) semester or nine . College courses that emphasize

(9) quarter units. Communication skills shall interpersonal communication skills, verbal, Note: EDP-P-07 was combined with EDP-P-
include principles of verbal, written and group written, group. 06 in 2001 to create EDP-P-06R. Use this
communication. . Separate communication courses and new forms for all future curriculum

may also be included in nursing courses, changes
identify where met.

(3) Related natural, behavioral, and social . A minimum of 16/24 units of sciences Appropriate Board forms and program
sciences, sixteen (16) semester or twenty-four required, e.g., anatomy, physiology, sources confirm compliance. *
(24) quarter units. microbiology, psychology, sociology, or

cultural anthropology. * Use latest version of all Board Forms.
. Other science units may be included or be

apart of other degree requirements.

SECTION 1426(d) Theory and clinical practice . All nursing courses shall have concurrent A. Schedule of classes.
shall be concurrent in the following nursing areas: theory and clinical practice. B. Schedule of clinical rotations.
medical/ surgical, maternal/child, mental health, . Clinical practice sufficient to meet course C. Identification of content areas that are

psychiatric nursing, and geriatrics. Instruction will objectives and standards of competent integrated (e.g., geriatrics, nutrition, and
be given in, but not limited to, the following: performance (CCR 1443.5) is expected pharmacology, etc.).
personal hygiene, human sexuality, client abuse, for each of five clinical areas of nursing
cultural diversity, nutrition (including therapeutic practice.
aspects), pharmacology, legal, social and ethical
aspects of nursing, nursing leadership and
management.
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1426(e) Thefollowingshallbe . The curriculum shall reflect all A. Course syllabi will contain appropriate:
integrated throughout the entire nursing subsections of Section 1426(e). 1. Course objectives,
curriculum: . Include in Self Study the approved (siqned 2. Curriculum content, and

by NEC) curriculum forms: 3. Clinical experiences, including nursing
(1) nursing process; 1. Total Curriculum Plan (EDP-P-05 or skills and clinical conference.
(2) basic intervention skills in preventive, EDP-P-05A) B. Communication skills and related

remedial, supportive and rehabilitative nursing; 2. Required Curriculum/Content Required sciences provided by:
(3) physical, behavioral and social aspects of for Licensure (EDP-P-06 or EDP-P-06 1. Support courses provided on campus

human development from birth through all age Rev 09/01) and/or accepted as transfer credit
levels; 3. Course of Instruction (EDP-P-07 if not 2. Integration into nursing courses

(4) the knowledge and skills required to develop using EDP-P-06 Rev) C. Narrative summary evaluating relevance
collegial relationships with health care and effectiveness of above content.
providers from other disciplines;

(5) communication skills including principles of
verbal, written and group communications;

(6) natural sciences including human anatomy,
physiology and microbiology; and

(7) related behavioral and social sciences with
emphasis on societal and cultural patterns,
human development, and

(8) behavior relevant to health-illness.

SECTION 1426(f) The course of instruction shall . Nursing program must utilize semester or A. Hours per unit accurately reflected in:
be presented in semester or quarter units under quarter units as designated by college 1. Total Curriculum Plan Form (EDP-P-05
the following formula: policy. or EDP-P-05A) Form 05A will calculate
1) One (1) hour of instruction in theory each . Total hours for theory is based on the total hours if opened in Excel.

week throughout a semester or quarter equals number of weeks times one 2. College/university catalogue
one (1) unit. hour/week/unit. 3. Course outlines/syllabi

2) Three (3) hours of clinical practice each week . Total hours for clinical is based on the 4. Student handbook
throughout a semester or quarter equals one number of weeks times 3 hrs/week/unit. 5. Credit granted
(1) unit.

. Indicate if using a compressed calendar.
Note: Courses may be compressed as long
as total number of hours/unit equals the total
for the base number of weeks in the semester
or quarter.
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v. CLINICAL FACILITIES
Section 1427(a) A nursing program shall not
utilize agencies and/or community facilities for
clinical experience without prior approval by the
Board. Each program must submit evidence that
it has complied with the requirements of
subdivisions (b) and (c) of this section and the
policies outlined by the Board.

Section 1427(b) A program which utilizes
agencies and/or community facilities for clinical
experience shall maintain written objectives for
student learning in such facilities stated in
measurable performance terms, and shall assign
students only to facilities which can provide the
experience necessary to meet those objectives.

EDP-R-03 (Rev 06/03)

INDICATORS

. List of clinical facilities in BRN and
program files will be congruent. (NEC will
send program BRN list for updating and
reconciliation prior to visit.)
Program copies of Clinical Site Approval
forms (EDP-P-08) shall be consistent with
Board files.
Verification that selected clinical sites
meet requirements of subdivision (b)(c)
below.

.

.

. Clinical agencies shall be utilized only
when they can provide the experiences
necessary to meet course objectives.
Written objectives shall be posted and
available on each unit or area when
students are present.

.

EVIDENCE
Including, but not limited to:
A. The following documents verify
compliance:

1. Clinical Site Approval form (EDP-P-
08),*

2. Curriculum/Faculty form (EDP-P-11)
3. Clinical contracts,
4. Minutes of interagency meetings, and
5. Written evaluation/verification of clinical
sites. (May use Verification Form EDP-P-
14.)

* Use latest version of all Board Forms.

A. The following demonstrates compliance:
1. Consultants are readily able to obtain
current written objectives at each site
visited.
2. Students report ability to meet clinical
objectives and that faculty and RN staff
support the students' learning.
3. Written report that summarizes student
and faculty evaluations of clinical sites
and changes made when indicated.

6.4.13
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1427(c) Eachsuchprogramshall . Clinical contracts shall meet the A. All clinical agencies used by program will
maintain written agreements with such facilities requirements stated in Section 1427(c)(1)- have a signed, current contract that includes
and such agreements shall include the following: (6). (Include in the Self Study as a sample all the requirementsof 1427(c)(1)- (6).

of contract form(s) used.) B. Written summary of interagency meetings
(1) Assurance of the availability and . A process that faculty use for discussing including resolution of any problems.

appropriateness of the learning environment in the program's philosophy, curricular C. Written plan for the following if not
relation to the program's written objectives; framework and specific course objectives detailed in contract:

(2) Provisions for orientation of faculty and with clinical agencies. (Include in Self 1. Communication between agency and
students; Study.) college or university.

(3) A specification of the responsibilities and . A statement of adequate staffing must be 2. Orientation of faculty and students.
authority of the facility's staff as related to the included in the contract with the clinical 3. Preceptor Program if applicable.
program and to the educational experience of agency. 4. Work-Study Program if applicable.
the students; . Job responsibilities of the faculty should

(4) Assurance that staff is adequate in number be delineated in the agency contracts.
and quality to insure safe and continuous . How orientation of faculty occurs and who
health care services to the patients. is responsible to orient students.

(5) Provisions for continuing communication
between the facility and the program; and

(6) A description of the responsibilities of faculty
assigned to the facility utilized by the program.
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VI. STUDENTPARTICIPATION Including, but not limited to:

. There is active student participation A. Written report tracking student issues and
Section 1428(a) Students shall be provided the formally or informally with the faculty in complaints and program responses. (Identify
opportunity to participate with the faculty in the the identification of policies and location of verifying documentation.)
identification of policies and procedures related to procedures relating to the students in the B. Verification from students and faculty
students including but not limited to: nursing program. concerning student participation.
(1) Philosophy and objectives; . Avenues for student input listed in Self C. Faculty analysis of student evaluations of
(2) Clinical facilities; Study, such as: courses, faculty, clinical sites and program,
(3) Learning experiences; and 1. Committee membership(s) and whether including changes made as appropriate.
(4) Curriculum, instruction and evaluation of the students have voting privileges, D. Job description for student

various aspects of the program. 2. Student representatives by name and representatives, how selected and process
level, for student to student communication.
3. Method used to collect written student
course evaluations, and
4. Utilization of student nurses
organization if applicable.
5. Any other avenues open to students to
have input into program activities.

SECTION 1428(b) The program shall have a . The written procedure for resolution of A. Written nursing program grievance
procedure for resolving student grievances. student grievance should be consistent process printed in at least one official

with the educational institution. document.
. Identify location of written grievance policy B. Grievance process is readily available to

in Self Study. students, is objective and is universally
applied.

SECTION 1428(c) Tools used to evaluate . There is a formal plan for evaluation of A. Clinical evaluation tools related to
students' progress and performance and clinical students' achievements that is based clinical/course objectives that are stated in
learning experiences shall be stated in upon clinical objectives that are measurable terms.
measurable terms directly related to course measurable and related to course B. Documentation of student conferences.
objectives. outcome objectives. C. Students report consistent implementation

. The student evaluation plan is consistently of evaluation plan based on clearly stated
implemented across the curriculum. objectives.
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VII. LICENSED VOCATIONAL NURSES Including, but not limited to:
SECTION 1429(a) An applicant who is licensed in Note: This section refers to the California Transcripts will reflect eligibility to sit for the
California as a vocational nurse is eligible to apply Licensed Vocational Nurse applying for licensure examination in California.
for licensure as a registered nurse if such licensure in California as a Registered Nurse
applicant has successfully completed the courses through the 30 unit/45 unit Option. The
prescribed below and meets all the other process for program applicants who are
requirements set forth in Section 2736 of the applying for advanced placement due to prior
Code. Such applicant shall submit evidence to education and experience should be
the Board, including a transcript, of successful addressed under Transfer and Challenge
completion of the requirements set forth in sub- Section 2786.6.
section (c) and of courses in physiology and
microbiology comparable to such courses
required for licensure as a registered nurse.

SECTION 1429(b) The school shall offer . Counseling is provided to all LVN A. The official school document that
objective counseling of this option and evaluate applicants to the program and shall indicates all options available to LVNs
each licensed vocational nurse applicant for include the following: interested in RN licensure and that each
admission to its registered nursing program on an 1. Minimum requirements for licensure applicant will be individually evaluated.
individual basis. A school's determination of the shall be explained objectively to each B. Program Director, college/university
prerequisite courses required of a licensed applicant. counselors and students verify option is
vocational nurse applicant shall be based on an 2. Previous courses shall be analyzed on made available and that counseling is
analysis of each applicant's academic an individual basis. offered.
deficiencies, irrespective of the time such courses 3. No recency requirements shall be C. Written narrative of program's experience
were taken. applied to prerequisite courses for this with 30 (45) unit Option students including:

option. 1. Number of graduates,
. There is at least one officially published 2. Evaluation of attrition rates, and

document describing this option. 3. NCLEX pass rates.
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APPROVAL CRITERIA INDICATORS EVIDENCE
SECTION1429(c) Theadditionaleducation . Curriculum requirements for 30/45 unit A. Transcripts shall reflect designated
required of licensed vocational nurse applicants Option included in Self Study is courses required by Section 1429(c).
shall not exceed a maximum of thirty (30) consistent with Board approved B. Course syllabi for this option reflect the
semester or forty-five (45) quarter units. Courses curriculum requirements for this option. minimum units/hours as listed on approved
required for vocational nurse licensure do not (EDP-P-06 or EDP-P-06 Rev. The curriculum form.
count toward fulfillment of the additional education revision of 2001 is the preferred form.) C. Implementation of this option verified by
requirement. However, other courses comparable . The program will specify no more that 30 students and faculty.
to those required for licensure as a registered semester or 45 quarter units for
nurse, as specified in Section 1426, may be completion of minimum requirements for a
counted toward fulfillment of the additional California LVN to be eligible for the
education requirement. NCLEX-RN.

. Course work will be beyond the licensed
vocational nursing level.

Nursing courses shall be taken in an accredited Note: Students who complete this option will
school and shall be beyond courses equivalent to take NCLEX-RN as a non-graduate. This
the first year of professional nursing courses. The status will not change even if student goes on
nursing content shall include nursing intervention to obtain a degree. There is no restriction to
in acute, preventive, remedial, supportive, practice within California. The student may
rehabilitative and teaching aspects of nursing. have difficulty in transferring to another state
Theory and courses with concurrent clinical or territory. The student may also have
practice shall include advanced medical-surgical, difficulty applying to a college/university for an
mental health, psychiatric nursing, and geriatric advanced degree.
nursing. The nursing content shall include the
basic standards for competent performance
prescribed in Section 1443.5 of these regulations.
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APPROVAL CRITERIA INDICATORS EVIDENCE
VIII. TRANSFERANDCHALLENGE Including,butnot limitedto:
SECTION2786.6 The boardshalldenythe . Process for providing advanced Faculty evaluation of advanced placement
application for approval made by, and shall revoke placement for students will be described students includes their success in the
the approval given to, any school of nursing in Self Study and includes: program, any special problems or issues and
which: 1. Challenge examination for theory and any changes made in the program as a

clinical practice, if required, result of students' input.
2. Type and percent of students entered
into advanced placement, and
3. How eligibility for advanced placement
is determined.

(a) Does not give to student applicants credit, in . Program process to grant credit for A. Written policy for challenge and transfer.
the field of nursing, for previous education and the previous education for all nursing courses B. The challenge/transfer policy is known to
opportunity to obtain credit for other acquired and other acquired knowledge. students.
knowledge by the use of challenge examinations . Policy for challenge and transfer is written C. Students eligible for advanced placement
or other methods of evaluation; or and is available to students. were offered the opportunity to challenge

and/or transfer previous education for credit

(b) Is operated by a community college and Note: The Board will accept the college or A. All admission policies are readily available
discriminates against an applicant for admission university's evaluation on granting credit as to applicants and the policies are universally
to that school solely on the grounds that the reflected in the applicants transcript. applied.
applicant is seeking to fulfill the units of nursing
required by Section 2736.6.



S TAT" C. C A L I . C " N I A \ ST.A.TE AND CONSUME"'" SEF'VICES .4GE"CY . .4HNCLU SCHWAF1ZENEGGEFi. DOVE""C!'"
!r--I ~ 1 BOARD OF REGISTERED NURSING

L-.I I::::=:I! 1170 DurfeeAvenue,Suite G, SouthEI Mante,CA 91733-4400!

DEPARTMENT OE ODNSUMER AFFHIS I P (626)575-7080 F (626)575-7090 I www.rn.ca.gov
I

Ruth Ann Terry, MPH, RN, Executive Officer

PREPARING THE SELF-STUDY REPORT FOR
APPROVAL OF INITIAL PRELICENSURE NURSING PROGRAM

This form contains instructions for preparation of the Self-Study Report for Approvalof
initial prelicensure nursing program. This Self-Study Report serves as the cornerstone
of the approval visit. The followingitems are to be included in the Self-Study Report:

1)
2)
3)
4)
5)
6)
7)

NURSINGPROGRAMApPROVALApPLICATIONANDCOVERDATASHEET(EDP-P-09);

TOTALCURRICULUMPLAN(EDP-P-05);

REQUIREDCURRICULUM:CONTENTREQUIREDFOR LICENSURE(EDP-P-06);

FACUL1YLIST (EDP-P-16);

Response to Compliance with BRNRules &Regulations
NURSING CURRICULUM AND CLINICAL FACILITIES (EDP-P-11)
Conclusion

. Item 1 serves as a coversheet and, as such, should be the first thing in the Self-
Study Report.. Items 2 and 3 pertain to the proposed curriculumplan and may be interspersed
throughout the report as deemed appropriate.

. Item 5, the narrative, is to be succinct and presented in a format that:
1) is paginated, indexed for easy reference, and bound in a loose leaf binder;

and

is prepared with regulation cited, followedby narrative explanation.
The entire self-studyshouldbe no morethan 200 pages. .

is not formatted in columns.

2)
3)
4)

The narrative section referring to compliance with BRNRules & Regulations should:. state the criteria (regulation);
. describe how the criteria are being met with appendices and/or charts where

appropriate;

. demonstrate the inter-relationship of B&PSection 2725 (scope of practice) and CCR
Section 1426 (Required Curriculum)to the curriculum content; and

. demonstrate the inter-relationship of the
- Philosophy,
- Terminal objectives (program objectives, outcomes),
- Conceptual framework or statement of unifyingtheme and theory of learning,
- Levelobjectives,
- Course description,
- Course objectives - theory and clinical,and
- Content.

EDP-I-19(REV07/04) 6.3.1



CRITERIA ANDGUIDELINESFORSELF-STUDY(EDP-R-03)servesasa guidein writing this
portion of the narrative.

The narrative section referring to CONCLUSION should be a statement of:
1) the areas of strength;
2) the areas that need improvement in the program;
3) plans to address the areas needing improvement; and
4) plans for the program in the next 8 years.

This section should be no more than 20 pages.

EDP-I-19 (REV 06/05) 6.3.2



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 10.13 

DATE: April 18, 2008 
 
ACTION REQUESTED:  Information Only: 2006-2007 Regional Annual School Reports   
 
REQUESTED BY:  Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson 

Education/Licensing Committee 
 
BACKGROUND:  
The Regional Annual School Reports present the historical analyses of nursing program 
data from the 2000-2001 BRN Annual School Survey through the 2006-2007 survey for 
the nine economic regions in California.  Each region has a separate report.  All data 
are presented in aggregate form, and describe the overall trends in these regions over 
the specified periods.  The data items addressed include the numbers of nursing 
programs, enrollments, completions, retention rates, student and faculty census 
information, and simulation centers. 
 
The nine regions include: (1) Northern California, (2) Northern Sacramento Valley, (3) 
Greater Sacramento, (4) Bay Area, (5) San Joaquin Valley, (7) Central Coast, (8) 
Southern California I (Los Angeles and Ventura Counties), (9) Southern California II 
(Orange, Riverside, and San Bernardino Counties), and (10) Southern Border Region.  
Counties within each region are detailed in the corresponding report.  The Central 
Sierra (Region 6) does not have any nursing programs and was, therefore, not included 
in the analyses. 
 
The San Francisco Bay Area Report (Region 4) is attached as a sample.  Reports will 
be available to the public on the BRN website (http://www.rn.ca.gov/). 
 
NEXT STEPS: Make available to public. 
 
FINANCIAL IMPLICATIONS, IF ANY: None 
 
PERSON TO CONTACT:   Carol Mackay, MN, RN 

Nursing Education Consultant 
(760)-583-7844 
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BRN Annual Schools Report, 2000-2001 to 2006-2007 Bay Area

INTRODUCTION

Each year, the California Board of Registered Nursing (BRN) requires all pre-licensure registered
nursing programs in California to complete a survey detailing statistics of their programs, students
and faculty. The survey collects data from August 1 through July 31. Infonnation gathered from
these surveys is compiled into a database and used to analyze trends in nursing education.

The BRN commissioned the University of California, San Francisco (UCSF) to conduct a
historical analysis of data collected from the 2000-2001 survey through the 2006-2007 survey. In
this report, we present seven years of historical data from the BRN Annual School Survey. Data
analyses were conducted statewide and for nine economic regionsI in California, with a separate
report for each. All reports are available on the BRN website (http://www.rn.ca.govl).

This report presents data from the 10-county Bay Area. Counties in the region include Alameda,
Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano, and
Sonoma. All data are presented in aggregate fonn and describe overall trends in the areas and
over the times specified and, therefore, may not be applicable to individual nursing education
programs. Additional data from the past seven years of the BRN Annual School Survey are
available in an interactive database on the BRN website.

DATA SUMMARY AND HISTORICAL TREND ANALYSES

This analysis presents pre-licensure program data from the 2006-2007 BRN Annual School
Survey in comparison with data from previous years of the survey. Data items addressed include
the number of nursing programs, enrollments, completions, retention rates and student and faculty
census data.

Trends in Pre-Licensure Nursing Programs

Number of Nursing Programs

There are 29 nursing programs in the Bay Area that lead to RN licensure. Of these programs, 17
are ADN programs, 7 are BSN programs, and 5 are ELM programs. The majority (75.9%) of pre-
licensure nursing programs in the Bay Area are public.

] The nine regions include: (1) Northern California, (2) Northern Sacramento Valley, (3) Greater Sacramento, (4)
Bay Area, (5) San Joaquin Valley, (7) Central Coast, (8) Southern California I (Los Angeles and Ventura counties),
(9) Southern California II (Orange, Riverside, and San Bernardino counties), and (10) Southern Border Region.
Counties within each region are detailed in the corresponding regional report. The Central Sierra (Region 6) does not
have any nursing education programs and was, therefore, not included in the analyses.

Last Revised: March 10, 2008 Page 2 of9
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Admission Spaces and New Student Enrollments

Admission spaces available for new student enrollments increased by 37.8% (n=636), from 1,683
spaces in 2000-2001 to 2,319 in 2006-2007. These spaces were filled with a total of 2,521
students, increasing new student enrollment by 75.6% (n=I,085) from 2000-2001.

Availabilitvand Utilization of Admission 5Daces

Spaces Available

l\Je\:V $tLJq(;jrlt I::rlrolllller1t~.

% Soaces Filled

Despite the increase in available admission spaces, nursing programs receive more applications
requesting entrance into their programs than can be accommodated. In 2006-2007, 68.8%
(n=5,549) of qualified applications to Bay Area nursing education programs were not accepted for
admission.

. 91Ja..I.ifiecj..~pplica.ti.()I1~.

Accepted

NgfIlCCf!ptf!ci

% Qualified Applications I 46.4% 40.9% 55.8% 58.5% 61.6% 66.0% 68.8%
I Not Accepted

*Since these data represent applications rather than individuals, the increase in qualified applications may not
represent an equal growth in the number of individuals applying to nursing school.

6,623 8,070:

::~~~~I~:~I
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1,683 1,659 1,806 1,869 2,060 2,193 2,319
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Although enrollments in all types of pre-licensure nursing education programs have increased
since 2000-2001, the majority of nursing students in the Bay Area continue to be educated in
public ADN programs.

_t!~,!"!_~!~~entE~E9J!!!I_~LU,4~§__1 ,5~lJ_~ ,776 ~~ ~,091
ADN 745 781 882 961 1,039
BSN 531 556 686 672 777
ELM 160 187 208 261 275

"' "'''' '...-.-.--

314 347 428 560 592

1,122 1,177 1,348 1,334 1,499

Private

Public

2,250 2,521
1,113 1,332
846 872
291 317

--------.--.-----.------.---..-

664 764

1,586 1,757

Student Completions

The number of students who completed a nursing program in the Bay Area increased by 57.5%
(n=653), from 1,135 in 2000-2001 to 1,788 in 2006-2007. In 2006-2007, the percentage of
student completions by program type was 48.3% ADN, 38.9% BSN and 12.8% ELM.

Retention Rate

Of the 1,965 students scheduled to complete a nursing program in the 2006-2007 academic year,
81.0% (n=1,591) completed the program on-time, 6.9% (n=137) are still enrolled in the program,
and 12.1% (n=237) dropped out or were disqualified from the program. The retention rate
increasedfrom71.7%(n=1,504)in 2000-2001to 81.0%(n=1,591)in 2006-2007.

Last Revised: March 10, 2008 Page 4 of9

Student Completions 11,135 1,238 1,305 1,423 1,595 1,752 1,788
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Student Cohort Comcletion and Retention Data

Enrollment 2,098 H1,()~Qm. ~!025 J ,(324m2,O~~HJ,?(3JmJ!~I)5.H

There has been fluctuation in the retention and attrition rates over the six-year period documented
in the above table. There were changes to the survey between 2003-2004 and 2004-2005, and
between 2004-2005 and 2005-2006 that may have affected the comparability of these data over
time.

Student Census Data

The total number of students enrolled in Bay Area nursing programs increased by 46.5%
(n=I,491), from 3,209 on October 15,2001, to 4,700 on October 15, 2007.
The reported number of pre-nursing students declined from 4,285 in 2005 to 3,334 in 2006. This
decrease may be due to fewer programs reporting data than to an actual decrease in the number of
pre-nursing students.

Student Census Data

ADN 1,359 1,376 1,660 1,661 1,885 1,621 1,935
I

'

BSN 1,660 1,523 1,927 1,971 2,251 2,431 2,179
ELM 190 148 338 487 472 422 586,

i~i~i~u~~i~9Si~d~~t;m- 3,209 3",047---3,925 - ."m ~608 - 4,474---4,700;
Pre-Nursing Students 4,285 3,334 5,267
'Blank cells indicated that the applicable information was not requested in the given year.

Clinical Simulation in Nursing Education

Data show that 72.0% (n=18) of nursing schools in the Bay Area used a clinical simulation cente?

2 Clinical Simulation Center/Experience - students have a simulated real-time nursing care experience using hi-fidelity mannequins
and clinical scenarios, which allows them to integrate, apply, and refme specific skills and abilities that are based on theoretical
concepts and scientific knowledge. TIle experience includes videotaping, de-briefing and dialogue as part of the learning process.
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CompletEd On nme J 1,504

1,205 1,599 1,455 1,496 1,427 1,591

:i;;OIl_.m____- ;-

259 146 132 120 101 137

226 280 237 407 253 237

Retention Rate* 71.7% 71.3% 79.0% 79.8% 73.9% 80.1% 81.0%

Attrition Rate 15.3% 13.4% 13.8% 13.0% 20.1% 14.2% 12.1%

% Still Enrolled 13.0% 15.3% 7.2% 7.2% 6.0% 5.7% 7.0%
'Retention rate= (studentswho completedthe programon-time)/ (enrollment)
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or enhanced skills lab3 between 8/1/06 and 7/31/07. The majority of schools that use clinical
simulation centers or enhanced skills labs reported that they use these facilities to check clinical
competencies and to provide clinical experience not available in a clinical setting.

'These data were collected for the first time in 2006-2007. Therefore, data from previous years of the survey are
not available.

F acuity Census Data

The total number of nursing faculty in the Bay Area increased by 19.6% (n=128) over the last
year. On October 15,2007, there were 780 total nursing faculty. Of these faculty, 41.2% (n=321)
were full-time and 58.7% (n=458) were part-time.

Although there was an increase in the total number of nursing faculty in 2007, that increase has
not kept pace with the need for faculty. On October 15, 2007, there were 39 vacant faculty
positions in the Bay Area. These vacancies represent a 4.8% faculty vacancy rate, the lowest
vacancy rate in the region in three years.

.TC?t.~I~~~.lJ!~..m~T? .m?Q~mm?~~mmm!)?~mm~?~mJ?!)?m
Full-time 240 252 260 240 190 237
Pan-lime 235 254 273 339 201 415

._'{~£?!lEY-Rate~~~ . J~:'~=:'::=:ii%-5:8%- ~.5% 5.5% 10.7%
Vacancies I 19 33 21 36 78

'In 2004-2005 and 2005-2006. the sum of full- and part-time faculty did not equal the total
faculty reported.
"Vacancy rate = number of vacancies/(total faculty + number of vacancies)

2 - Faculty vacancies were estimated based on the vacant FTEs reported.

4.8%
39

Summary

Like other regions in California, the Bay Area has seen the number of qualified applications to its
nursing programs increase dramatically over the past several years. Qualified applications to its
29 pre-licensure nursing education programs4 more than tripled from 2,681 in 2000-2001 to 8,070

3 EnhancedSkills Lab - a learning environment that uses hi-fidelity mannequins but is not a fully integrated Oinical Simulation
Center.

4 From 2000-2001 to 2003-2004, there were 27 pre-licensure nursing education programs in the Bay Area. The total number of
programs grew to 29 in 2006-2007.
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To check clinicalcompetencies 14
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To increase capacity in your nursing program 8
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in 2006-2007, while the number of admission spaces available only increased by 37.8% (n=636)
in the same time period. Although there were more applications received than admission spaces
available, there was a 75.6% (n=I,085) increase in the number of newly enrolled nursing students
over this seven-year period.

Nursing program expansions have led to a growing number of RN graduates in the region.
Between 2000-2001 and 2006-2007, graduations increased 57.5% (n=653) in the Bay Area.
Graduations will continue to rise as larger cohorts of students complete RN programs. Nursing
program retention rates have also increased over the seven-year period, ranging from 71.7% in
2000-2001 to 81.0% in 2006-2007.

Expansion in RN education has required nursing programs to hire more faculty. As a result, Bay
Area RN programs rep0l1ed that they had 39 faculty vacancies in 2006-2007, representing 4.8
percent of faculty positions. Without more faculty, RN programs will not be able to continue their
expanSIOn.
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APPENDIX A - Bay Area Nursing Education Programs

ADN Programs
Cabrillo College
Chabot College
City College of San Francisco
College of Marin
College of San Mateo
Contra Costa College
De Anza College
Evergreen Valley College
Gavilan College
Los Medanos College
Merritt College
Napa Valley College
Ohlone College
Pacific Union College - Angwin Campus
Santa Rosa Junior College
Solano Community College
Unitek College

BSN Programs
CSU East Bay - Hayward
Dominican University of California
Samuel Merritt College
San Francisco State University
San Jose State University
Sonoma State University
University of San Francisco

ELM Programs
Samuel Merritt College
San Francisco State University
Sonoma State University
University of California San Francisco
University of San Francisco
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APPENDIX B - BRN Education Advisory Committee Members

ERN Education Advisorv Committee Members

Members
Sherry Fox, Chair
Sue Albert
Jim Comins
Margaret Craig
Allison Jones
Deloras Jones
Diane We1ch
Barbara Whitney

Organization
California State University, Chico
College of the Canyons
California Community College Chancellor's Office
Napa Valley College
California Sate University Chancellor's Office
California Institute of Nursing and Health Care
Retired ADN Program Director
California Community College Chancellor's Office

Ex-Officio Members
Ruth Ann Terry
Louise Bailey

California Board of Registered Nursing
California Board of Registered Nursing

Project Manager
Carol Mackay California Board of Registered Nursing
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
     AGENDA ITEM: 10.14 
                        DATE:  April 18, 2008 
 
ACTION REQUESTED: Information only – NCLEX Pass Rate Update 
 
REQUESTED BY:  Katie Daugherty, MN, RN 
    Nursing Education Consultant 
 
BACKGROUND: The Board of Registered Nursing receives quarterly reports from the National 
Council of State Boards of Nursing (NCSBN) about the NCLEX-RN test results by quarter and with 
an annual perspective. The following tables show this information for 12 months and by each 
quarter. 
 
**Specific Information on this report will be presented at the meeting.  
 

NCLEX RESULTS – FIRST TIME CANDIDATES 
January 1, 2008 – March 31, 2008 

JURISDICTION TOTAL TAKING TEST PERCENT PASSED  % 
California   
United States and 
Territories 

  

 
CALIFORNIA NCLEX RESULTS – FIRST TIME CANDIDATES 

By Quarters and Year – January 1, 2007 – March 31, 2008 
 

04/01/07 – 
06/30/07 

07/01/0  –
09/30/07 

10/01/07 – 
12/31/07 

01/01/07 – 
12/31/07 

01/01/08 – 
03/31/08 

# 
cand. 

% 
pass 

# 
cand. 

% 
pass 

# 
cand. 

% 
pass 

# 
cand. 

% 
pass 

# 
cand. 

% 
pass 

1,638 87.36 3,588 84.06 682 75.37 8,647 85.88   
*Includes  (), (), () & () “re-entry” candidates  
  

 
The Nursing Education Consultants monitor the NCLEX results of their assigned programs.  Current 
procedure provides that after each academic year, if there is substandard performance (below 70% 
pass rate for first time candidates), the NEC requests that the program director submit a report 
outlining the program's action plan to address this substandard performance. Should this 
substandard performance continue in the second academic year, an interim visit is scheduled and a 
written report is submitted to the Education/Licensing Committee.  If there is no improvement in the 
next quarter, a full approval visit is scheduled within six months. A report is made to the Education 
/Licensing Committee following the full approval visit. 
 
NEXT STEPS:    Continue to monitor results 
FINANCIAL IMPLICATIONS, IF ANY: None 

PERSON(S) TO CONTACT:  Katie Daugherty, MN, RN 
                 (916) 445-2435 
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